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PENALTIES AND DISCIPLINARY AUTHORITIES

Penalties

The following penalties may, for good and sufficient
reasons and as hereinafter provided, be imposed on a
Government servant, namely:—

Minor Penalties—
(i) censure;
(i) withholding of his promotion;

1. Sub-rules (6)and (7) inserted vide G.I., Dept. of Per. &
Trg., Notification No. 11012/4/2003-Estt. (A),
dated the 23rd December, 2003, published as GSR
No. 2 in the Gazette of India, dated the 3rd January
2004 read with Corrigendum, dated the 29th March,
2004, published as GSR No. 113 in the Gazette of
India, dated the 4th April, 2004. Takes effect from the
2nd June, 2004 vide Notification of even number,
dated the 2nd April, 2004, published as GSR No. 249
(E) in the Gazette of India Extraordinary, dated the
2nd April, 2004.

2. Subsituted by G.I., Dept. of Per. & Trg., Notfn, No,
11012/4/2003-Esit. (A), dated the 6th June, 2007 and
published as GSR 105 in the Gazette of India, dated
the 16th June, 2007.

(iii) recovery from his pay of the whole or part of any
pecuniary loss caused by him to the Government by
negligence or breach of orders;

(iii) (a) reduction to a lower stage in the time-scale of pay
by one stage for a period not exceeding three years,
without cumulative effect and not adversely affecting
his pension.

(iv) withholding of increments of pay;
Major Penalties—

(v) save as provided for in Clause (iii) (a), reduction to a
lower stage in the time-scale of pay for a specified
period, with further directions as to whether or not the
Government servant will earn increments of pay
during the period of such reduction and whether on
the expiry of such period, the reduction will or will not
have the effect of postponing the future increments of
his pay;

(vi) reduction to lower time-scale of pay, grade, post or
Service for a period to be specified in the order of
penalty, which shall be a bar to the promotion of the
Government servant during such specified period to
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the time-scale of pay, grade, post or Service from
which he was reduced, with direction as to whether or
not, on promotion on the expiry of the said specified
period—

(a) the period of reduction to time-scale of pay, grade,
post or service shall operate to postpone future
increments of his pay, and if so, to what extent;
and

(b) the Government servant shall regain his original
seniority in the higher time-scale of pay, grade,
postor service.

(vii) compulsory retirement;

(viii) removal from service which shall not be a
disqualification for future employment under the
Government;

(ix) dismissal from service which shall  ordinarily be a
disqualification for future employment under the
Government:

1. Substituted by G.1., Dept. of Per. & Trg., Notification
No. 11012/5/2003-Estt. (A),

Clarification. — Since the penalty to the extent mentioned
in Clause (iii) (a) has been carved out of Clause (v)
specifically, it does not constitute a major penalty under
Clause (v).

[G.I., Dept. of Per. & Trg., O.M, No. 11012/4/86-Estt. (A),
dated the 28th May, 1992.]

2. Substituted by G.I. Dept. of Per. & Trg., O.M. No.
11012/4/86-Estt. (A), dated 26th May, 1992, published in
the Gazette of India, as S.0. No. 1481, dated the 13th June,
1992.

3. Substituted by G.I, Dept. of Per & Trg., Notification F. No.
11012/2/2005- Estt. (A), dated the 2nd February, 2010,
published in Gazatte of India as GSR No. 55 (E), dated the
2nd February, 2010.

Provided that, in every case in which [ the charge of
possession of assets disproportionate to known sources of
income or the charge of acceptance] from any person of
any gratification, other than legal remuneration, as a
motive or reward for doing or forbearing to do any official
act is established, the penalty mentioned in clause (viii) or
Clause (ix) shall be imposed:

Provided further that in any exceptional case and for
special reasons recorded in writing, any other penalty may
be imposed.
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EXPLANATION.— The following shall not amount to a
penalty within the meaning of this rule, namely:—

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

withholding of increment of a Government servant for
his failure to pass any departmental examination in
accordance with the rules or orders governing the
Service to which he belongs or post which he holds or
the terms of his appointment;

stoppage of a Government servant at the Efficiency
Bar in the time-scale of pay on the ground of his
unfitness to cross the Bar;

non-promotion of a Government servant, whetherin a
substantive or officiating capacity, after consideration
of his case, to a Service, grade or post for promotion
to which he is eligible;

reversion of a Government servant officiating in a
higher Service, grade or post to a lower Service,
grade or post, on the ground that he is considered to
be unsuitable for such higher Service, grade or post
or on any administrative ground unconnected with his
conduct;

reversion of a Government servant appointed on
probation to any other Service, grade or post, to his
permanent Service, grade or post during or at the end
of the period of probation in accordance with the
terms of his appointment or the rules and orders
governing such probation;

replacement of the Services of a Government
servant, whose Services had been borrowed from a
State Government or any authority under the control
of a State Government, at the disposal of the State
Government or the authority from which the services
of such Government servant had been borrowed;

compulsary retirement of a Government servant in
accordance with the provisions relating to his
superannuation or retirement;

Inserted by G.I. Dept., of Per. & Trg., Notification No.
11012/11/86-Ests. (A), dated the 10th June, 1987,
published in Gazatte of India, as S.O. No. 1591, dated
the 27th June, 1987.

Subsituted by G.1., Dept. of Per. & Trg., Notification F.
No. 11012/2/2000-Estt. (A), dated the 11th October,
2000, published in Gazatte of India as GSR No. 420,
dated the 28th October, 2000.

(viii) termination of the services—

(@)

of a Government servant appointed on probation,
during or at the end of the period of his probation, in
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(b)

(c)

(ix)

(1)

(2)

accordance with the terms of his appointment or the
rules and orders governing such probation, or

of a temporary Government servant in accordance
with the provisions of sub-rule (1) of Rule 5 of the
Central Civil Services (Temporary Service) Rules,
1965, or

of a Government servant, employed under an
agreement, in accordance with the terms of such
agreement.

any compensation awarded on the recommendation
of the Complaints Committee referred to in the
proviso to sub-rule (2) of Rule 14 and established in
the Department of the Government of India for
inquiring into any complaint of sexual harassment
within the meaning of Rule 3-C of the Central Civil
Services (Conduct) Rules, 1964.

GOVERNMENT OF INDIA’S DECISIONS

Departmental action in respect of misconduct
committed in earlier employment.—

It is clarified that the provision of Rule 11 of the CCS
(CCA) Rules, 1965, which envisages the imposition
of penalties on Government servant for ‘good and
sufficient reason’ is adequate authority for taking
action against a Government servant in respect of
misconduct committed before his employment if the
misconduct committed before his employment was of
such a nature as has rational connection with his
present employment and renders him unfit and
unsuitable for continuing in service. When such
action is taken, the charge should specifically state
that the misconduct alleged is such that it renders him
unfitand unsuitable for continuance in service.

[ G.I, M.H.A., O.M. No. 39/1/67-Ests. (A), dated the
21stFebruary, 1967.]

[SeealsoD.G., P&T’s orders below Rule 3. ]

Action against employees who are later found
ineligible / unqualified for their initial
recruitment.—

In GID (1) above, it was clarified that departmental
action can be taken against Government servant in
respect of misconduct committed before his
employment. In M.H.A., O.M. No. 5/1/63- Estt. (D),
dated 30-4-1965, Ministries / Departments were also
requested to he use of the provision of ‘WARNING?
inserted in the Attestation Form or taking action
against Government servant furnishing false
information at the time of appointment.
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2. A question has now arisen as to whether a
Government servant can be discharged from service
where it is discovered later that the Government
servant was not qualified or eligible for his initial
recruitmentin service.

1. Insertedvide G.I., Dept., of per & Trg., Notification No.
11013/2/2014-Estt. (A), dated the 19th November,
2014, published as GSR 822 (E) in Gazatte of India,
dated the 19th November, 2014.

The Supreme Court in its judment in the District
Collector Sundari Devi [ 1990 (4) SLR 237 ] went into this
issue and observed as under —

"It must further be realized by all concerned that when
an advertisement mentions a particular qualification
and an appointment is made in disregard of the same,
it is not a matter only between the Appointing
Authority and the appointee concerned. The
aggrieved are all those who had similar or better
qualifications than the appointee or appointees but
who had not applied for the post because they did not
process the qualifications mentioned in the
advertisement. It amounts to a fraud on public to
appoint a person with inferior qualifications in such
circumstances unless it is clearly state that the
qualifications, are relaxable, No Court should be a
party to the perpetuation of fraudulent practice."

The Matter has been examined in consultation with
the Ministry of Law and Justice and it has now been
decided that wherever it is found that a Government
servant, who was not qualified or eligible in terms of the
Recruitment Rules, etc., for initial recruitment in service or
had furnished false information or produced a false
certificate in order to secure appointment, he should not be
retained in service. If he is a probationer or a temporary
Government servant, he should be discharged or his
service should be terminated. If he has become permanent
Government servant, an enquiry as prescribed in Rule 14
of CCS (CCA) Rules, 1965, may be held and if the charges
are proved, the Government servant should be removed or
dismissed from service. In no circumstances should any
other penalty me imposed.

3. Such discharge, termination, removal or dismissal
from service would, however, be without prejudice to the
right of the Government to prosecute such Government
servants.
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(3) Independence and
maintained in official dealings,—

In the M.H.A., O.M. No. 41/2/55 (Il)-Estt. (A), dated
the 23rd April, 1955, instructions were issued emphasizing
the need for Government sevants, especially those holding
positions of trust and responsibility, remaining not only
honest and impartial in the discharge of their duties but
also having the reputation of being so. Despite these
instructions, it is not uncommon that complaints of
favouritism or ill-will shown by officers in supervisory
positions towards their subordinates or other members of
public are received every now and then.

impartiality to be

2. While reiterating the instructions issued in the
MHA, OM reffered to above, it is again stressed that a
Government servant must be impartial and must not show
undue favour or ill-will in his official dealings. If a
Government servant is found to misuse his official position
or to abet and connive at improper and illegal acts, he
would render himself liable for disciplinary action for
violation of Rule 3 of CCS (Conduct) Rules, 1964.

[G.1.,, Dept. of Per. & Trg., O.M. No. 11013/10/93-Estt. (A),
dated the 6th October, 1993.]

(4) Disciplinary proceedings against an employee
officiating in a higher on ad hoc basis ,—

The question whether a Government servant
appointed to a higher post on ad hoc basis should be
allowed to continue in the ad hoc appointment when a
disciplinary proceedings is initiated against him has been
considered by this Department and it has been decided
that the procedure outlined below shall be followed in such
cases—

(i) Where an appointment has been made purely on
ad hoc basis againsta short-term vacancy or a
leave vacancy or if the Governmentservant
appointed to officiate until further orders in any
other circumstances has held the appointment for
a period less than one year, the Government
servant shall be reverted to the Post held by him
substantively or on a regular basis, when a
disciplinary proceeding is initiated against him.

(iii) Where the appointment was required to be made
on ad hoc basis purely for administrative reasons
(other than against a short-term vacancy or a
leave vacancy) and the Government servant has
held the appointment for more than one year, if any
disciplinary proceeding is initiated against the
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Government servant, he need not be
reverted to the post held by him only on the
ground that disciplinary proceeding has been
initiated against him.

Appropriate action in such cases will be taken
depending on the outcome of the disciplinary case.

[G.l, Dept. of Per. & Trg.,0.M. No. 11012/9/86-Estt.
(A), dated the 24th December, 1986. ]

(5) Action to be taken for latecoming
when no casual leave at credit.—

The existing instructions provide for deducting
half-a-day’s casual leave when a Government
servant comes late without sufficient justification and
the Competent Authority, Which not considering it as
a fit case for initiating disciplinary action, is also not
prepared to condone the latecoming. Sometimes, it
so happens that a Government servant who comes
late without sufficient justification has no casual leave
to his credit and it is not, therefore, possible to debit
half-s-day's casual leave to his casual leave account.
The question has, therefore, been raised by many
Ministries and Departments, as to how such a
situation is to be met.

2. The matter has been examined in
consultation with the Ministry of Law, and it has been
decided that if an official who has no casual leave to
his credit, comes late without sufficient justification
and the Administrative Authority concerned is not
prepared to condone the latecoming but does not, at
the same time, propose to take disciplinary action, it
may inform the official that he will be treated as on
unauthorized absence for the day on which he has
come late, and leave it to the official himself either to
face the consequences of such unauthorized
absence or to apply for earned leave or any other kind
of leave due and admissuble for the entire day, the
same may be sanctioned by the Competent Authority.

[G.I, M\HA., (D.P. & ARR.), O.M. No. 28034/3/82-
Ests. (A), dated the 5th March, 1982. ]

(6) Distinction between censure and
warning.—

An order of "censure" is formal and public act
intended to convey that the person concerned has
been guilty of some blameworthy act or omission for
which it has been found necessary to award him a
formal punishment and nothing can amount to a
"censure" unless it is intended to be such a formal
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punishment and imposed for "good and sufficient reason"
after following the prescribed procedure. A record of the
punishment so imposed is kept on the officer's confidential
roll and the fact that he has been "censured" will have its
bearing on the assessment of his merit of suitability for
promotion to higher posts.

There may be occasions, on the other hand, when a
superior officer may find it necessary to criticize adversely
the work of an officer working under him (e.g., point out
negligence, carelessness, lack of thoroughness, delay
etc.) or he may call for an explanation for some act of
omission or commission and taking all circumstances into
consideration, it may be felt that, while the matter is not
serious enough to justify the imposition of the formal
punishment of 'censure’, it calls for some informal action
such as the communication of a written warning,
admonition or reprimand. If the circumstances justify it, a
mention may also be made of such a warning, etc., in the
officer's confidential roll. However, the mere fact thatitis so
mentioned in the character roll does not convert the
warning, etc., into 'censure'. Although such comments,
remarks, warning, etc., also would have the effect of
making it apparent or known to the person concerned that
he has done something blame worthy and to some extent,
may also affect the assessment of his merit ams suitability
for promotion, they do not amount to the imposition of the
penalty of 'censure' because it was not intended that any
formal punishment should be inflicted.

The fact that a mere informal ' warning' cannot be
equated to a formal ' censure' should not, however, be
taken as tantamount to suggesting that a written warning
may be freely given without caring whether or not itis really
justified. It is a matter of simple natural justice that written
warnings, reprimands etc., should not be administered or
placed on an officer's confidential record unless the
authority doing so is satisfied that there is good and
sufficient reason to do so. Paragraph 6 of the M.H.A., O.M.
No. 51/5/54-Ests. (A), dated the 27th January, 1955,
provides detailed guidance in the matter of recording
adverse remarks in confidential reports. It may be
reiterated here that in the discharge of the responsible task
of recording the confidential reports, every reporting officer
should be conscious of the fact that it is his duty not only to
make an objective assessment of his subordinates' work
and qualities but also to see that he gives to his
subordinates at all times the advice, guidance and
assistance to correct their faults and deficiencies. If this
part of the reporting officer's duty has been properly
performed, there should be no difficulty about recording
adverse entries because they would only refer to the
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defects which have persisted in spite of reporting
officer's efforts to have them corrected. If after having
taken such care the reporting officer finds that for the
purpose of truly objective assessment mention
should be made of any warning, admonition, etc.,
issued, especially those which have not produced the
desired improvement, it is his right and duty to so
mention them. In the process of bringing the defects
to the notice of person concerned, where an
explanation is possible, an opportunity to do so
should be given. This cannot, however, be equated to
the formal proceedings required to be taken under
Rule 55-A (now Rule 16) of Central Civil Services
(Classification, Control and Appeal) Rules, nor the
warning given amounts to the imposition of a formal
penalty.

[G.l, M.H.A., O.M. No. 39/21/56-Ests. (A), dated the
13th December, 1956. ]

Continue for next month ...

UNITED FORUM OF ORDNANCE EMPLOYEES
(UFOE)
[A United forum of AIDEF, BPMS, CDRA and
IOFSOA to safeguard Services]

Ref. No. : 02/UFOE/MoD/2023 Date ; 18th August, 2023
To,

The Defence Secretary

&

Secretary(DP)

Ministry of Defence,

South Block, New Delhi-110001.

Subject : Request for issuing notification to retain the
status of the Employees of Ordnance Factories who
are on deemed deputation with the 7 ordnance
Factory Corporation/DPSUs as Central Government
Employees/Defence Civilian Employees till their
retirement.

Reference:

1) UFOE Letter No. 01/UFOE/D/RM, dated 8th March
2022 addressed to the Hon'ble Defence Minister.

2) UFOE Letter No. 01/UFOE/MoD/2023, dated 14th
March 2022 addressed to the Hon'ble Defence
Minister.

3) MoD/DDP OM No.1(5)/2023 /EGoM/DP(M&P)
dated 08thAugust2023

Sir,
The AIDEF, BPMS, CDRA and IOFSOA vide the
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Letters referred at 1 and 2 above have jointly represented
that all the employees of Ordnance Factories as on
01,10.2021 who were on deemed deputation would remain
as Central Government Employees/Defence Civilian
Employees till their retirement from service in the 7
Ordnance Factory Corporations / DPSUs. However, till
date no notification have been issued by the MoD / DDP in
this regard. In the meantime MoD vide OM referred at 3
above have issued instructions to extend the period of
deemed deputation of all the employees of erstwhile OFB
(Group A. B & C) to 7 new DPSUs including transfer of all
employees (Group A. B & C) at Directorate of Ordnance
(Coordination & Services) under DDP by another 01 (one)
year w.e.f. 01% of October, 2023, on same terms and
conditions as issued earlier vide DDP OM No.
1(5)/2021/OF/DP(Plg-V)/02 dated 24.09.2021.

You will appreciate that the demand of the entire
workforce of the Ordnance Factories who are on deemed
deputation is that all of them should remain as Central
Government Employees / Defence Civilian Employees in
the 7 Ordnance Factory Corporations / DPSUs till their
retirement from service with the following protection of
service conditions as we have already mentioned in our
Letter dated 08" of March, 2022 addressed to the Hon'ble
Defence Minister.

1)  That All the employees of Ordnance Factories as on
01/10 2021 would remain as Government
Employees till their retirement in the 7 Ordnance
Factory Corporations / DPSUs,

2) That salary, allowances and pension etc should be
paid for all the Government employees from
Consolidated Fund of India (CFl).

3) The pension contribution of employerin case of all the
Government employees covered under New
Pension Scheme (NPS) Is to be paid from CFl and
not from any other fund.

4) The promotion prospects / career progression /
medical and all other facilities / service conditions
etc., of all the Government employees of Ordnance
factories has to remain the same as it was available
on 01/10/2021, till the retirement of last of the
government employee of the Ordnance Factories.

Itis pertinent to mention that the Government of India
have already extended the above benefits in the past to the
Government employees of All India Radio and
Doordarshan when both these Government Institutions
were converted to a corporation, namely- Prasar Bharti.

In view of the above it Is once again requested that
the MoD / DDP may kindly issue a notification in this regard
atthe earliest.

Thanking you, ]
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Labour in National Spirit

Rigveda is the oldest human
literature in the world, marking the dawn of
human genius in history. The concept of
labour who built the whole world is
personified as "Viswakarma" in Rigveda.
Rigveda (10.81-82) says Viswakarma is the
creator of everything. He is raised to the
status of God for the sacrifice he has made
for creating the world. For gaining strength
of Devas for accomplishing the great work,
Viswakarma himself opted to become the
havis to be sacrificed in the fire of Sarva
Medha Yagnya, says Rigveda (10.81.6)

Rigveda mentions about several
great people who were self-model of
sacrifice. Just as Viswakarma did,
Parampurush, Brihaspati, Dadhichi and
Yama have self- sacrificed in various Yajnas
for the betterment of the world. Thus, the
Indian work culture stands on the footing
where both the employer and the
employeesacrifice for each other and also
for the cause of the nation. Sacrifice is not
one way traffic, so is work culture. Itis a part
of National culture. Bharatiya Mazdoor
Sangh has shaped its holistic approach as
"Rashtra hita, Udyog hita and Mazdoor hita"
ie., welfare of the Nation, Industry and
workers. All the three have to progress
together. The thought of progress of either
one alone at the cost of another does not fit
into this paradigm. This is the holistic
tripartite culture India proposes.

India strongly needs Nationalist
trade unions. Except BMS other trade
unions fall under two categories. The
communist unions leave no opportunity in
siding with the anti national forces. Non-
communist unions take neutral stand when
National issues are debated. The reason is
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that such trade unions have to report to their
political bosses on policy issues. Very recently
the Central Trade Unions from five countries
participated in BRICS Trade Union Forum
meeting held in China. The meeting was held at
a time when India-China ties were shaken.
ACFTU, the one and only Chinese Central Trade
Union sponsored by the Government, wanted a
paragraph to be added to the draft declaration
congratulating BRI initiative. It was only BMS
representative B. Surendran, National
Organising Secretary, who gave written
objection to it saying that Indian Government
with strong reservations about it did not
participate in the Chinese initiative. The
representatives of Communist trade unions viz.
CITU, AITUC and AICCTU supported the
Chinese stand on the Chinese soil. INTUC took
a neutral stand. But because of strong objection
of BMS representative, the BRICS Trade Union
Forum had to drop that paragraph. Trade Unions
except BMS did not find anything shameful to
play politics outside India; especially on Chinese
soill This is a dangerous trend. Hence the slogan
raised by BMS "Nationalise the Labour"
assumes importance.

Towards a Resurgent India

In a Capitalist system that is vigorously
followed in India, especially in its extreme form
of Corporate Capitalism, the Trade Unions are
forced to adhere to the rules of game of the
present paradigm of competition, fight, show of
strength etc. But time will come when the worker,
the common man, the farmer, the tribal, the
marginalised will decide their own destiny and
shape the destiny of the Nation. Let us work for
that beautiful time to come.

(The writer is former National President,
Bharatiya Mazdoor Sangh)

O
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Che Gazette of Iundia

REGD. NO. D. L.-33004/99 EXTRAORDINARY
PART | - Section 1 PUBLISHED BY AUTHORITY

NEW DELHI, THURSDAY, JANUARY 31,
2019/MAGHA 11_1940

MINISTRY OF FINANCE (Department of Financial
Services) NOTIFICATION New Delhi, the 31st
January, 2019

F. No. 1/3/2016-PR.— In partial modification of
para 1(i) of Ministry of Finance’s Gazette Notification
No. 5/7/2003-ECB-PR dated 22nd December, 2003,
based on the Government’s decision on 6th December,
2018 on the recommendations of a Committee set up to
suggest measures for streamlining the implementation
of National Pension System (NPS), the Central
Government makes the following amendments in the
said notification, namely :-

(1) In para 1(i) of the said notification, for the
words “The monthly contribution would be 10 percent of
the salary and DA to be paid by the employee and
matched by the Central Government”, the words “The
monthly contribution would be 10 percent of the Basic
Pay plus Dearness Allowance (DA) to be paid by the
employee and 14 percent of the Basic Pay plus DA by
the Central Government” shall be substituted.

(2) The following provisions shall be inserted
after para 1(v) of the said notification, namely:-

CHOICE OF PENSION FUND AND INVESTMENT
PATTERNIN TIER-IOF NPS AS UNDER:

(vi) Choice of Pension Fund: As in the case of
subscribers in the private sector, the Government
subscribers may also be allowed to choose any one of
the pension funds including Private sector pension
funds. They could change their option once in a year.
However, the current provision of combination of the
Public-Sector Pension Funds will be available as the
default option for both existing as well as new
Government subscribers.
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(vii) Choice of Investment pattern: The following
options for investment choices may be offered to
Government employees: -

(@) The existing scheme in which funds are
allocated by the PFRDA among the three
Public Sector Undertaking fund managers
based on their past performance in
accordance with the guidelines of PFRDA
for Government employees may continue as
default scheme for both existing and new
subscribers.

(b) Government employees who prefer a fixed
return with minimum amount of risk may be
given an option to invest 100% of the funds
in Government securities (Scheme G).

(c) Government employees who prefer higher
returns may be given the options of the
following two Life Cycle based schemes.

(A) Conservative Life Cycle Fund with maximum
exposure to equity capped at 25% - LC-25.

(B) Moderate Life Cycle Fund with maximum
exposure to equity capped at 50% - LC-50.

(viii) Implementation of choices to the legacy
corpus: Transfer of a huge legacy corpus of more than
Rs. 1 lakh crore in respect of the Government sector
subscribers from the existing Pension Fund Managers
is likely to impact the market. It may be practically
difficult for the PFRDAto allow Government subscribers
to change the Pension Funds or investment pattern in
respect of the accumulated corpus, in one go.
Therefore, for the present, change in the Pension Funds
or investment pattern may be allowed in respect of
incremental flows only.

(ix) Transfer of legacy corpus in a reasonable time
frame: PFRDA may draw up a scheme for transfer of
accumulated corpus as per new choices of Government
subscribers in a reasonable time frame of say five years.
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Once PFRDA draws up this scheme, change in the account. The same may qualify for tax concessions
Pension Funds or investment pattern may be allowed in  under the Income Tax Act as applicable to the
respect of the accumulated corpus in accordance with  mandatory contributions of the employee.

thatscheme. (xii) In all cases where the Government contributions

COMPENSATION FOR NON-DEPOSIT ORDELAYED were not remitted to CRA system or were remitted late
DEPOSIT OF CONTRIBUTIONS DURING 2004-2012: (irrespective whether the employee contributions were
deducted or not), the amount of Government
contributions may be credited to the NPS account of the
employee along with interest for the period from the date
on which the Government contributions were due till the
date the amount is actually credited to the NPS account
of the employee, as per the rates applicable to GPF from
time to time. Instructions to this effect may be issued by
the Department of Expenditure/ Controller General of
Accounts. All such cases of delay may be resolved
within a period of three months.

(x) In all cases, where the NPS contributions were
deducted from the salary of the Government employee
but the amount was not remitted to CRA system or was
remitted late, the amount may be credited to the NPS
account of the employee along with interest for the
period from the date on which the deductions were
made till the date the amount was credited to the NPS
account of the employee, as per the rates applicable to
GPF from time to time, compounded annually.

(xi) In all cases where the NPS contributions were not o _ .
deducted from the salary of the Government employee 2. The above provisions shall come into force with effect
for any period during 2004-2012, the employee may be ~ from 1stApril, 2019.

given an option to deposit the amount of employee MADNESH KUMAR MISHRA, Jt. Secy.
contribution now. In case he opts to deposit the pNote

o “EYS : The main notification was published in the
contributions now,the amount may be deposited in one

Gazette of India, Extraordinary, Part-1, Section 1, vide

lump sum or in monthly installments. The amount of  pfification No. 5/7/2003-PR dated the 22nd December,
installment may be deducted from the salary of the 5403

Government employee and deposited in his NPS 0
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Government

ORDERS

ENo. 31011/17/2023-Estt.A-1V, Government of
India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training,
Pers. Policy (A-1V), New Delhi, dated 10 August,
2023

Subject: Central Civil Services (Leave Travel
Concession) Rules, 1988 — clarifications/
modifications in the LTC instructions regarding.

The undersigned is directed to refer to DoPT's OM
No. 31011/11/2015- Estt.A-IV dated 12.05.2016 on
admissibility of catering charges in respect of rail
journey performed on LTC and OM No. 31011/12/2022-
Estt.A-IV dated 29.08.2022 regarding booking of Air
Tickets on Government Accountinrespect of LTC.

2. Keeping in view the several references,
grievances, etc. in respect of different issues flagged in
these OMs, the matter has been considered in
consultation with the Department of Expenditure and
decided as below:

(i) Reimbursement of Catering charges in case
of LTC - Keeping in view the fact that Indian
Railways is now providing options to the
traveller to avail catering facility or not, it has
been decided that wherever employees opt for
catering services while booking the tickets for
the eligible trains for the purpose of LTC, the
reimbursement of catering charges shall be
allowed.

(i) Reimbursement of Cancellation charges
levied by the airlines/travel agents - It has
been decided that both types of the cancellation
charges, viz. (i) cancellation charges levied by
the airlines & (ii) cancellation charges levied by
the three authorized travel agents for utilization
of their portals/platforms, if any, shall be
reimbursed on the ground of official exigencies
only.

(i) Booking of Air tickets through three
Authorized Travel Agents viz. IRCTC, BLCL
& ATT even in case of the employees not
entitled for air travel under LTC - It has been
decided that the Government employees not
entitled for air travel but wish to travel by air, are
no longer required to mandatorily book their air
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tickets through these three travel agencies viz.
M/s Balmer Lawrie & Company Limited (BLCL),
M/s Ashok Travels & Tours (ATT), Indian
Railways Catering and Tourism Corporation
Ltd. (IRCTC) only as the reimbursement is
restricted to the actual air fare or the entitled
train/bus fare for the shortest route, whichever
is less. In case of cancellation of tickets,
cancellation charges shall be borne by the
Government employees concerned. However,
in case of Special Dispensation Scheme, the
Government employees not entitled for air
travel under LTC, but wish to travel by air to the
intended place of visit in NE region, UTs of J&K,
Ladakh, A & N, are required to book their air
ticket through three ATAs only.

3. The claim of reimbursement in respect of LTC
journey is to be settled as per the above
instructions, however the cases which have
already been settled, need not be reopened.

4. In so far as the persons serving in the Indian
Audit and Accounts Department are concerned,
these instructions are issued in consultation
with the Comptroller and Auditor General of
India, as mandated under Article 148(5) of the
Constitution of India.

5. Hindiversion will follow. O

ENo. 31011/15/2022-Estt-A-1V, Government of
India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training
(Establishment A-TV), New Delhi, Dated 11th
October, 2022

Subject :Central Civil Services (Leave Travel
Concession) Rules, 1988 — Relaxation to travel
by air to visit North East Region, Jammu &
Kashmir, Ladakh and Andaman & Nicobar —
extension beyond 25.09.2022 - reg.

The undersigned is directed to refer to this
Department's OM No0.31011/3/2018-Estt.A-IV dated
08.10.2020 regarding relaxation to travel by air to visit
North East Region, Jammu & Kashmir, and Andaman &
Nicobar, and to say that in relaxation to CCS (LTC)
Rules, 1988, the scheme allowing Government
servants to travel by air to North East Region (NER),
Union Territory of Jammu and Kashmir (J&K), Union
Territory of Ladakh and Union Territory of Andaman &
Nicobar Islands (A&N) is extended for a further period of
two years, w.e.f. 26 September, 2022 till 25th
September, 2024.
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2. The above Special Dispensation Concession is
subject to the following terms & conditions:

(i) All eligible Government servants may avail
LTC to visit any place in NER/A&N/J&K/
Ladakh against the conversion of their one
Home Town LTC in a four years'block period.\

(i) Government servants, whose Home Town
and Headquarters/place of posting are same,
they are not allowed the conversion of any
Home Town LTC as they are not eligible for the
Home Town LTC facility.

(iii) The Government servant whose Home Town
is situated in NER/A&N/J&K/Ladakh will also
be allowed conversion of Home Town LTC for
availing this Scheme to visit any place in any
one of the three regions out of the above
mentioned four regions except the region
wherein his/her Hometown is situated.

(iv) Fresh Recruits are also allowed conversion of
one of the three Home Town LTCs in a block of
four years, applicable to them to visit
NER/A&N/ J&K/Ladakh. In addition, they are
allowed one additional conversion of Home
Town LTC to visit UT of J&K/ UT of Ladakh ina
block of four years.

(v) Government servants entitled to travel by air
may avail this concession from their
Headquarters in their entitled class of air by
any airlines subject to the terms and
conditions as enumerated in DoPT's OM. No.
31011/12/2022-Estt.A-IV dated 29.08.2022
(copy enclosed).

(vi) Government servants not entitled to travel by
air are allowed to travel by air in Economy
class by any airlines subject to the terms and
conditions as enumerated in DoPT's OM
dated 29.08.2022 in the following sectors:-

(a) Between Kolkata/Guwahati and any place in
NER.

(b) Between Kolkata/Chennai/Visakhapatnam
and Port Blair.

(c) Between Delhi/Amritsar and any place in
J&K/Ladakh.

Journey for these non-entitled employees
from their Headquarters upto Kolkata/
Guwahati/Chennai /Visakhapatnam/Delhi/
Amritsar shall be undertaken as per their
entitlement.

(vii) Air travel by Government employees to NER,
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J&K, Ladakh and A&N as mentioned in para
(v) and (vi) above is allowed whether they
avail the concession against Anywhere in
India LTC or in lieu of the Home Town LTC, as
permitted.

(viil) Government servants not entitled to travel by
air are also allowed to travel by airin Economy
class by any airlines to any place in NER/A&N
/ J&K/ Ladakh from their Headquarters
directly, however, the reimbursement will be
subject to the conditions as enumerated in
DoPT's OM No. 31011/ 12/2022-Estt.A-IV
dated 29.08.2022.

(ix) The instructions regarding booking of air
tickets through authorized travel agents, best
available fares, slots, booking time,
advances, reimbursement, etc., as mentioned
in DoPT's OM No. 31011/12/2022-Estt.A-IV
dated 29.08.2022 will also be applicable for
this Special Dispensation Scheme.

3. Allthe Ministries/Departments are advised to bring
it to the notice of all their employees that any misuse of
LTC will be viewed seriously and the employees will be
liable for appropriate action under the rules. In order to
keep a check on any kind of misuse of LTC, Ministries/
Departments are advised to randomly get some of the
air tickets submitted by the officials verified from the
airlines concerned with regard to the actual cost of air
travel vis-a-vis the cost indicated on the air tickets
submitted by the officials.

4. Insofaras applicability of this extended scheme to
the persons belonging to Indian Audit and Accounts
Department is concerned, a separate communication
will be issued after the comments/concurrence from the
O/o C&AG is received as mandated under Article 148(5)
of the Constitution of India. a

F.No. 814/JCM/C&P/22-23, Government of India,
Ministry of Defence, Department of Defence
Production, Directorate of Ordnance (C&S),
Kolkata, Dated 2nd August, 2023

Subject :Grant of Special Leave up to two hours
(with wages) to the industrial employees
governed by CDS(IE) Leave Rules -Regarding.
An issue has been raised by the Staff side/JCM-III
Level Council on the subject during the 4* JCM-III

Meeting at DoO(C&S), Kolkata, held on
23/06/2023.Text of the same is as under:

“E:10.11. Staff side intimated that in the new wage
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package of the IEs, the provision for making two-hours’
short leave with wages for two occasions in a month has
not been included due to which employees are denied
their wages for the shortleave period.

2. Inthe above context, attention is drawn to para-5 of
DDP O.M. No. 1(5)/2021/OF/DP (PLG-V)/02 dated
24/09/2021 which is as follows:

“Till such time the employees remain on deemed
deputation to the new DPSUs, they shall continue
to be subject to all the extant rules, regulations and
orders as are applicable to the Central Govt.
Servant, including related to their pay scales,
allowances, leave, medical facilities, carrier
progression and other service conditions.”

3. ltisrequested to directall units under the DPSUs to
follow applicable statutory provisions/rules orders
(enclosed MoD OM No. 6(7)/2007-D(Civ.-1l) dt.
02/02/2010 & 28/09/2010). )

No.6(7)/2007-D(Civ-ID, Government of India,
Ministry of Defence, New Delhi, Dated
28.09.2010:

Subject: Restoration of Special Leave of upto two
hours (with wages) on two occasions in amonth. :

The undersigned is directed to refer to Ministry of
Defence O.M. No. 6(7)/2007/D(Civ-11), dated
02.02.2010, regarding grant of half-day Casual Leave to
the industrial employees governed by COS(IE) Leave
Rules, 1954.

2. As per decision taken in the 46" Ordinary Meeting
of the National Council (JCM) held under the
Chairmanship of Cabinet Secretary on 15.05.2010, the
matter regarding restoration of Special Leave of upto
two hours (with wages) on two occasions in a month for
receiving medical attention/treatmnent in cases of
‘injuries/sickness net arising out of work granted vide
Ministry of Defence OM. No. 23(6)/58/D(Civ-1]), dated
07.10.1958 has been considered in consultation with
the Department of Personnel & Training. It has now
been decided’to restore the earlier system. of granting
special leave of upto two hours (with wages) on two
oceasions in a month. Para 3¢i) of Ministry of Defence
O.M. No. 6(7)/2007/D(Civ-11), dated 02.02.2010 stands
amended to this extent. ]

No.6(7)/2007-D(Civ-1l), Government of India,
Ministry of Defence, New Delhi, Dated 2nd
February 2010

Subject: Grant of half day Casual Leave to the

industrial employees governed by CDS(IE) Leave
Rules 1954 -regarding.
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Staff side raised a demand that the Industrial
employees of the Ministry of Defence should also be
permitted to avail half day's casual leave, at par with
other Central Government employees/on-industrial
employees. Presently they are entitled to full day's
cagual leave only, subject to the ceiling prescribed by
the Gr-vernment on the number of casual leave in this
regard. In tenns of Ministry of Defence instructions
issued vide No.23(6V58 D(Civ-If) dated 7.10.1958,
Industrial employees are also entitled.to no hours
Special Leave at a time with wages, limited to two
occasions in a month, in cases of injuries/sickness not
arising out of work.

2. The matter has becn considered in consultation
with Ministry of Personnel, Public Grievances &
Pension, Department of Personnel & Training and staff
side also.

3. Accordingly,
issued:-

i) Industrial employees will be entitled to half-
day‘s casual leave, at par with other Central
Government employees/non-industrial
employees subject to the ceiling prescribed by
the Government an the number of casual leave
in a year. However, as casual leave is not a
recognized form of leave, it will not form part of
CDS (industrial Employees) Leave Rules,
1954, which govern the other kinds of
recognized forms of absence.

(ii) The system of granting Special leave of upto
two hours (with wages) on two occasions in a
month is discontinued.

4. The above instructions may please be circulated to
all concerned offices, for information, necessary action
and guidance. 0

F.No. 1 (3)/EV/2020, Government of India, Ministry
of Finance, Department of Expenditure, New Delhi,

Dated 26th August, 2021

Subject: Applicability of Gazette Notification No.1
13/2016-PR, dated 31.01.2019 issued by the Deptt of
Financial Services (DFS), Ministry of Finance to the
employees of Central Autonomous Bodies covered
under NPS.

The undersigned is directed to refer to Department
of Financial Services’ Gazette Notification No.1/3/2016-
PR dated 31.01.2019, inter-alia, enhancing the
employer's share of contribution for Central
Government NPS subscribers from 10% to 14% w.e.f.
01.04.2019. Consequent upon issuance of the said

the following clarifications are
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notification, PFRDA as well as Ministries/ Department
have sought clarification from this Department, if the
notification dated 31.01.2019 is applicable to the NPS
borne employees of the Central Autonomous Bodies.

2. The employees of Central Autonomous Bodies
(CABs) are not Central Government employees and
therefore the afore said provisions of the notification
dated 31.01.2019 is not directly and automatically
applicable in respect of CAB employees. Also, as CABs
are financially dependent on grant-in-aid from the
Central Government for this administrative and
establishment expenditure any such enhancement in
the employer's contribution having budgetary
implications warrants prior approval of the Central
Government. It may be noted that NPS was introduced
in respect of employees of CABs through a separate
order of this Department O.M. No. 1(13)/E.VV/2001 dated

13.11.2003.

3. However, it has been observed that despite no
prior sanction from the Ministry of Finance, the
employer's contribution was enhanced to 14% of Pay &
DA in respect of employees of a number of CABs. It is
brought to notice that such internal and suo-moto
decisions by the CABs/ Administrative Ministries are
contrary to the Delegation of Financial Powers and
tantamount to unauthorized expenditure. Any
recurrence of such unauthorized and improper decision
will result in enforcement of personal accountability of
the administrative and financial staff of the organization/
Ministry and the Head of the organization thereof
through disciplinary action and/or financial recoveries.

4. The issue has further been examined by this
Department and taking in to consideration all the
factors, it has been decided that the notification dated
31.01.2019 may be extended to the employees of
Central Autonomous Bodies. The date of effect will be
same as applicable in case of Central Government
employeesi.e. 01.04.2019. The administrative Ministry /
Departments are directed to ensure that while
implementing the enhanced share of contribution
among the autonomous bodies, the financial
implications shall be borne by the Government in the
same manner, as was decided to be borne while
implementing the pay revision benefits to employees of
autonomous bodies in terms of the 7! CPC
recommendation as enumerated vide this Department's
order No.1/1/2016-E.11I(A), dated 13.01.2017.

4. This hasthe approval of Hon’ ble Finance Minister.

O
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FENo. 31011/12/2022-Estt-A-1V, Government of
India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training
Establishment A-TV Desk, New Delhi, Dated 29th
August, 2022

Subject : Instructions on booking of Air Tickets
on Government Account in respect of Leave
Travel Concession (LTC) - regarding.

The undersigned is directed to refer to the above
mentioned subject and to state that in view of the
disinvestment of Air India consolidated instructions
issued consequently by Department of Expenditure
vide O.M. No. 19024/03/2021- E.IV dated 16.06.2022,
which is also applicable in case of air hourney in respect
of LTC, ithas been decided that:

i In all cases of air travel in repect of LTC, air tickets
shall be purchased only from the three Authorized
Travel Agents (ATAs), namely:

(a) M/s Balmer Lawrie & Company Limited
(BLCL)

(b) M/sAshok Travels & Tours (ATT),

(c) Indian Railways Catering and
Corporation Ltd. (IRCTC).

ii.  The choice of the travel agent for booking of ticket
from the three authorized travel agents is left open
to the Ministry/Department and the official in case
of self booking, based on convenience and service
quality. No agency charges/convenience fees will
be paidtothese ATAs.

iii. Government employees are to choose flight
having the best Available Fare on their entitled
travel class which is the Cheapest Fare available,
preferably for Non-stop flight in a given slot,
mentioned below, at the time of booking. They are
to retain the print-out of the concerned webpage of
the ATAs having flight and fare details for the
purpose of the settlement of the LTC claims.

(a) On the day of travel in the desired 3 hour's
slot of following time band - 00:00 hours to
03:00 hours to 06:00 hours, 06:00 hours to
09:00 hours, 09:00 hours to 12:00 hours,
12:00 hours to 15:00 hours, 15:00 hours to
18:00 hours, 18:00 hours to 21:00 hours,
21:00 hours to 24:00 hours.

(b) With provision of optimizing within a 10%
price band, for convenience and comfort.

iv. Employees are encouraged to book flight tickets at

tourism
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least 21 days prior to the intended date of travel on
LTC, to avail the most competitive fares and
minimize burden on the exchequer.

V. Employees are also encouraged to avoid
unnecessary cancellations. Cancellations made
less than 24 hours before intended travel on LTC,
will require the submission of a self-declared
justification by the employee. All the three ATAs
have been directed to provide zero/nil cancellation
charges. Till then, cancellation charges are to be
reimbursed for all cases where cancellation was
due to the circumstances/reasons beyond the
control of Government employee.

vi. Employees should preferably book only one ticket
for each leg of intended travel on LTC. Holding of
more than one ticket is not allowed.

vii. While tickets may be arranged by the office through
the travel agent, employees are encouraged to
make ticket booking digitally through the Self
Booking Tool/online booking website/portal of
these 3 ATAs only. Employees must register their
official Government Email-ld with these three
agencies to book their air tickets digitally through
above modes for travel by any airlines.

viii. In case of unavoidable circumstances, where the
booking of ticket is done from unauthorized travel
agent/website, the Financial Advisors of the
Ministry/Department and Head of Department not
below the rank of Joint Secretary in
subordinate/attached offices are authorized to
grant relaxation.

ix. No Mileage Points will be generated against travel
on Government account.

Provisions for Advances

i.  Government employees entitled for air travel, may
apply for LTC advance with the print-out of the
concerned webpage of authorized travel agency
having suitable flight and fare details while tracking
the fare of the flight under the three hour time slot,
as mentioned at Para 1 (iii) (a) above, at least 30
days prior to the intended date of journey.

ii. Government employees not entitled for air travel
and wish to travel by air but not under the Special
Dispensation Scheme, may apply for LTC advance
with reference to Rail/Bus fare.

iii. Those Government employees who are not
entitled for air travel but who wish to travel by air
under the Special Dispensation Scheme, may
apply for LTC advance with reference to Rail/Bus

Ufaearr Wt 16

fare from their Headquarters/place of posting up to
Kolkata/ Ouwahati/ Chennai/ Visakhapatnam /
Delhi/Amritsar plus air fare (indicated in print-out of
the concerned webpage of authorized travel
agency having suitable flight and fare details) from
the relevant railhead in Kolkata/ Guwahati/
Chennai/ Visakhapatnam/ Delhi/ Amritsar till the
place of visit in North East Region/Union Territory
of Jammu & Kashmir/ Union Territory of Andaman
& Nicobar/Union Territory of Ladakh.

Provisions for Reimbursements

In case, at the time of actual booking of the ticket after

receiving the advance,there is any difference in
fare owing to the time gap between request for
advance and grant of advance, the difference in
fare will be adjusted at the time of settlement of
LTC claim.

In all cases wherein the non-entitled Government
employees travel by air under Special
Dispensation Scheme directly from their
Headquarters/place of posting to the place of visit
in NER/J&K/A&N/Ladakh, the Government
employees must take the print-out of the
concerned webpage having flight and fare details
of the flight for relevant railhead viz. Kolkata/
Guwahati/ Delhi! Amritsar/ Cherinai/
Vishakhapatnam to the place of visit viz. NER or
UT of J&K or UT of Ladakh or UT of A&N within the
same time-slot where the direct flight has been
booked for the purpose of reimbursement. In case
the flight tickets are not available in the same slot,
the print out of the details of the flights available in
the next slot may be retained.

In such cases, the reimbursement will be
restricted to the actual air fare for the direct journey
or the fare entitled under Special Dispensation
Scheme, whicheveris less.

Government employees not entitled for air travel
and wish to travel by air but not under the Special
Dispensation Scheme, are also required to book
their air ticket through only the three ATAs
mentioned above irrespective of booking time
limit. However, the reimbursement will be
restricted to the actual air fare or the entitled
train/bus fare for the shortest route, whichever is

less.
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