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fnukad 28&29 tuojh 2023 dks vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) fnukad 28&29 tuojh 2023 dks vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) 
esa jk"Vªh; inkf/kdkfj;ksa dh cSBd lEiUu gq;hesa jk"Vªh; inkf/kdkfj;ksa dh cSBd lEiUu gq;h

fnukad 28&29 tuojh 2023 dks vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) 
esa jk"Vªh; inkf/kdkfj;ksa dh cSBd lEiUu gq;h

Jh ,l- ,e- nkl th }kjk nhi izToyu dj vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) esa jk"Vªh; inkf/kdkfj;ksa Jh ,l- ,e- nkl th }kjk nhi izToyu dj vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) esa jk"Vªh; inkf/kdkfj;ksa 
dh cSBd dk 'kqHkkjEHk fd;k x;k lkFk esa loZJh& ,l- ,u- okVos  laj{kd] fnus'k xkSre v/;{k ,oa eqds'k flag egkea=hdh cSBd dk 'kqHkkjEHk fd;k x;k lkFk esa loZJh& ,l- ,u- okVos  laj{kd] fnus'k xkSre v/;{k ,oa eqds'k flag egkea=h

Jh ,l- ,e- nkl th }kjk nhi izToyu dj vkMZusUl QSDVªh pk¡nk (pUnziqj & egkjk"Vª) esa jk"Vªh; inkf/kdkfj;ksa 
dh cSBd dk 'kqHkkjEHk fd;k x;k lkFk esa loZJh& ,l- ,u- okVos  laj{kd] fnus'k xkSre v/;{k ,oa eqds'k flag egkea=h



fnukad 13 Qjojh 2023 dks Hkkjrh; izfrj{kk etnwj la?k ds jk"Vªh; v/;{k fnus'k dqekj xkSre thfnukad 13 Qjojh 2023 dks Hkkjrh; izfrj{kk etnwj la?k ds jk"Vªh; v/;{k fnus'k dqekj xkSre th
dk dkuiqj jsyos LVs'ku ij Lokxr djrs gq, lq/khj f=ikBh th dsUnzh; dk;Zdkfj.kh lnL; o vks-ih-,Q- ds dk;ZdrkZdk dkuiqj jsyos LVs'ku ij Lokxr djrs gq, lq/khj f=ikBh th dsUnzh; dk;Zdkfj.kh lnL; o vks-ih-,Q- ds dk;ZdrkZ

fnukad 13 Qjojh 2023 dks Hkkjrh; izfrj{kk etnwj la?k ds jk"Vªh; v/;{k fnus'k dqekj xkSre th
dk dkuiqj jsyos LVs'ku ij Lokxr djrs gq, lq/khj f=ikBh th dsUnzh; dk;Zdkfj.kh lnL; o vks-ih-,Q- ds dk;ZdrkZ

Hkkjrh; çfrj{kk etnwj la?k ds dsUnzh; dk;kZy; esa ek- jk"Vªh; v/;{k fnus'k dqekj xkSre thHkkjrh; çfrj{kk etnwj la?k ds dsUnzh; dk;kZy; esa ek- jk"Vªh; v/;{k fnus'k dqekj xkSre th
dk;ZdrkZvksa dks lEcksf/kr djrs gq, lkFk esa ek- ,e- ih- flag] mik/;{k Hkk- e- la?k ,oa lk/kw flag thdk;ZdrkZvksa dks lEcksf/kr djrs gq, lkFk esa ek- ,e- ih- flag] mik/;{k Hkk- e- la?k ,oa lk/kw flag th

Hkkjrh; çfrj{kk etnwj la?k ds dsUnzh; dk;kZy; esa ek- jk"Vªh; v/;{k fnus'k dqekj xkSre th
dk;ZdrkZvksa dks lEcksf/kr djrs gq, lkFk esa ek- ,e- ih- flag] mik/;{k Hkk- e- la?k ,oa lk/kw flag th



 

VsaMj esa ,slh 'krsZ Mkyh xbZ ftlls TCL Lor% gh VsaMj çfØ;k esa 
Hkkx ugha ys ldrhA egkla?k us bl fo"k; dks cgqr gh xEHkhjrk 
ls fy;k gSA egkla?k us ekuuh; j{kk ea=h dks dbZ i= fy[ksA 
dksbZ mEehn ugha fn[kh rks VsaMj çfØ;k ds xyr rjhdks  dks 
ysdj lhchlh esa daIysaV fy[kh gS vkxs Hkh tks dkuwuh çfØ;k gS 
mls Hkh fd;k tk,xkA TCL ds ckn GIL ds lkFk Hkh blh çdkj 
dk O;ogkj fd;k tk jgk gSA gekjk CFF iSjk'kwV gels Nhudj 
futh {ks= dks fn;k tk jgk gSA vHkh DRDO us ubZ fodflr 
cqysV çwQ t‚dsV dk vkMZj lh/ks futh {ks= dks ns fn;kA 
Vhlh,y dks iwjh rjg ls [kRe djus ij ljdkj yxh gqbZ gSA 
AVNL vkSj MIL, AWEIL lfgr lHkh dEifu;ksa ds mRikn futh 
{ks= dks nsus dk dke j{kk ea=ky; ds }kjk fd;k x;k gSA egkla?k 
yxkrkj ljdkj ds lkFk i=kpkj dj jgk gSA vkus ckys le; esa 
vkanksyu dk jkLrk Hkh viukuk gksxkA

 NPS dks ysdj deZpkfj;ksa dks cgqr mEehnsa tx xbZ gSA 
ysfdu ç/kkuea=h egksn; us OPS ykxw djus ckys jkT;ksa dh 
ftl rjg ls lnu esa vkykspuk dh gS mlls ugha yxrk fd 
ljdkj NPS dks lekIr djsxhA ijUrq gesa vkanksyu tkjh j[kus 
gksaxsA

 fe=ksa ge lHkh dks lnL;rk lR;kiu ds fy;s dej dluh 
gksxh lnL;rk lR;kiu tqykbZ vxLr rd lEiUu gksxkA lHkh 
;wfu;u dks vius nLrkost Bhd rjg ls ns[kus gksaxsaA yxkrkj 
deZpkfj;ksa ds chp lfØ; jguk gksxkA egkla?k ds lHkh 
inkf/kdkfj;ksa dks lfØ; Hkwfedk esa vkuk gksxk yxkrkj çokl 
djus gksaxsA vius ofj"B dk;Z drkZvksa ds ekxZ n'kZu esa yxkrkj 
dke djuk gksxkA ofj"B dk;Z drkZvksa dks Hkh yxkrkj çokl ds 
lkFk lkFk u, yksxksa dk ekxZn'kZu djuk gksxkA

r

fe=ks 

 çfrj{kk Hkkjrh dk ;g vad ,d ubZ O;oLFkk ds varxZr 
vki lHkh dks miyC/k gksxkA vc çfrj{kk Hkkjrh vkidks 
fMftVy if=dk ds :i esa fu'kqYd miyC/k gksxhA vki lHkh 
if=dk dks v‚u ykbu i<+ ldrs gSA

   vki lHkh cU/kqvksa ls fuosnu gS fd if=dk dks fu;fer i<+rs 
jgsA vkidks lc dqN lkexzh if=dk esa miyC/k gksrh jgsxhA 
tSls egRoiw.kZ ljdkjh i=] dksVZ v‚MZj] l¡xBukRed ys[k] 
fcfHkUu dk;ZØeksa dh lwpuk] lEikndh; ys[kA vkfnA

    fe=ks tSlkfd vkidks fofnr gS fd Hkkjr ljdkj us 1 
Qjojh 2023 dks ctV çLrqr fd;kA ctV esa tks vis{kk vk;dj 
dh lhek dks ysdj Fkh mlds utnhd rd igq¡pus dk ç;kl 
ljdkj us vo'; gh fd;k gSA ge yksxksa us rdZ laxr ek¡x 
ljdkj ds lkeus j[kh fd tc ljdkj us 8 yk[k rd fd vk; 
dks xjhc ekudj vkschlh vkSj EWS dks vkj{k.k ns jgs gks rks 8 
yk[k rd dh vk; ij bude VSDl D;ksaA gekjh ekax ds utnhd 
rd rks ljdkj igqaph gSA ijarq gekjh ek¡x vHkh iwjh ugha gqbZ gS 
bl ek¡x dks iwjk u gksus rd ge yxkrkj ek¡x djrs jgsaxsA lkFk 
gh yxkrkj ;g Hkh ekax jgsxh fd cpr ij Hkh yxkrkj NwV tkjh 
jgsA LVSaMMZ fMMD'ku dh lhek vkSj c<+sA

 fe=ksa ljdkj futh {ks= dks vkxs ykus ds fy;s yxkrkj 
ç;kl dj jgh gS futh {ks= dks çksRlkgu Hkh fn;k tk jgk gSA 
ijarq ljdkjh laLFkkuksa dks yxkrkj [kRe djus dh vksj c<+ jgh 
gSA vk;q/k fuekZf.k;ksa  dk fuxehdj.k ,d rjQk fu.kZ; ysdj 
dj fn;k x;k ijUrq bu fuekZf.k;ksa dks lajf{kr djus ds LFkku 
ij  bu dEifu;ksa ds dke Nhu dj futh {ks= dks nsus dk dke 
djrs gq, ljdkj Li"V fn[k jgh gSA Vhlh,y esa ubZ ;wfuQkeZ ds 

lEiknd dh dye ls

mUgksaus dgk Fkk &










 

etnwjksa dk fopkj ge vyx ls ugha djrsA vkSj bl n`f"V 
ls ge ;|fi etnwj {ks= esa dke dj jgs gSa] rks Hkh vf[ky 
Hkkjrh; n`f"Vdks.k /kkj.k djrs gq, dke dj jgs gSaA vkSj ;g tks 
viuk iz;kl gS og dsoy ,d Sectional Organisation tSls 
oSls [kM+k djuk bruk gh ugha gSA laiw.kZ Hkkjr ds Lrj ij jk"Vª 
fuekZ.k dk tks ,d c`gr~ O;wg jpuk gS mldk ,d ekspkZ bl ukrs 
Hkkjrh; etnwj la?k dk dk;Z gSA ekus ge D;k gS\ rks etnwj 
ifjokj ds lnL; gSa] Genuine Trade Union  gSA bruk gh dsoy 
ugha rks jk"Vª fuekZrk gSA vkSj etnwj {ks= esa dke djus okys jk"Vª 
fuekZrkvksa dk laxBu ;kus Hkkjrh; etnwj la?k gSA ;g fopkj 
ysdj izkjaHk ls dke 'kq: gqvkA tc ge ,slk dgrs gSa fd the 

only of its type rks gekjk vafre /;s; ;g gS fd etnwj {ks= esa 
dk;Z djus okys ge yksxksa dks jk"Vª&fuekZ.k dh bl Hkwfedk dks 
/;ku esa j[krs gq, dke djuk gSA eryc jk"Vª&fuekZ.k dk;Z dk 
,d vax bl ukrs gh Hkkjrh; etnwj la?k dks vkxs c<+uk gSA 
blds fy, tks qualities vko';d gS og qualities gekjs ikl 
jgsA rHkh rks ge jk"Vª&fuekZ.k dk;Z ds mi;qDr lk/ku gks ldrs 
gSaA ugha rks la[;k c<+sxh vkSj gks ldrk gS gekjh mi;ksfxrk 
lekIr gksxhA mi;ksfxrk lekIr gksxh rks gekjk iz;kstu Hkh 
lekIr gksxkA bl rjg ls qualitative  Hkh o`f) gksuh pkfg,A ;g 
nwljk dimension nwljk vk;ke izkjEHk ls vius lkeus jgkA vc 
quality vkSj quantity  nksuksa dk lkFk lkFk fopkj djuk cM+k 
dfBu gSA  quantity  c<+kus dh ykylk rks jgrh gSA gj ,d dks 
gS] gedks Hkh gSA ysfdu quantity  c<+ tkrh gS rks  quality  

Mk;Y;wV gks tkrh gSA vkSj quality  ge vPNh j[kus dk iz;kl 
djrs gSaA rks quantity  c<+ ugha ikrhA ekus dsoy quality ds ihNs 
yxsaxs rks cgqr la[;k vyx vyx izdkj ls c<+kbZ tk ldrh gSA 
quality  dk fopkj ;fn NksM+ fn;k rks la[;k rks cgqr rsth ls c<+ 
ldrh gSA 

xq.kkRedrk o`f) esa ck/kk u vk;s

vkt la[;k c<+kus ds fy;s dkQh scope gS] dkQh xqatkb'k 
gSA ysfdu flQZ quality ¼xq.koRrk½ [kRe gks tk;sxhA ,sjs xSjs uRFkw 
[kSjs ,sls bdV~Bk gksdj Hkkuqerh dk dquck cu tk;sxkA vc 
quality dk fopkj fd;k rks yksxksa us dgk fd cl 
ik¡p&ipkl&lkS lk/kq larksa dks ysdj gh cSfB;sA dksbZ ekl 
vkxZuk;ts'ku [kM+h ugha gks ldrhA fopkj djuk gS fd D;k 

dsoy Hkkuqerh dk dquck [kM+k djuk gS ;k nl&ik¡p yksxksa dk 
,d eB egarhokyk <kapk [kM+k djuk gS\ gesa nksuksa ugha djuk gSA 
la[;k Hkh c<+kuh gS quality  dk Hkh fopkj djuk gSA ;g le>dj 
gh pyuk pkfg;s fd la[;k tc c<+ jgh rks xq.koRrk ?kVs ughaA 
blds fy;s fo'ks"k lrdZrk j[kuh pkfg;sA ;fn ge quality dh 
fQØ djrs gSa rks fQj quantitative groth ;kus la[;kRed o`f) esa 
dqN e;kZnk vk tk;sxhA tks e;kZnk vkrh gS mldks Lohdkj djuk 
iM+sxkA nksuksa tks lhek js[kk,¡ gSa mudks gesa [;ky esa j[kuk gSA 
la[;k esa ge cgqr o`f) pkgrs gSaA ysfdu bl n{krk ds lkFk fd 
blds dkj.k xq.kkRed o`f) esa ck/kk u vk;sA 

vPNh i)fr;ksa dh vksj euq"; dh izo`fÙk ugha jgrh

blds dkj.k tgk¡ tgk¡ o`f) gksrh gS ogk¡ ogk¡ ckj&ckj 
vkil esa lksp fopkj djus dh vko';drk gqvk djrh gS 
fd&^HkkbZ] o`f) fdruh gqbZ blds dkj.k quality dk Mk;Y;w'ku 
dgk¡ gksus dh laHkkouk gS\ mldks dSls jksdk tk;\* ,slk ckj&ckj 
fopkj foe'kZ djus dh vko';drk gqvk djrh gSA bldk Hkh ,d 
dkj.k gSA la[;k o`f) gksrh gSA bldk eryc D;k gS\ ckgj ls 
yksx vkrs gSaA tks igys ugha Fks og vkrs gSaA dgk¡ dgk¡ ls vkrs gSa\ 
,d rks rVLFk yksx gks x;sA fdlh Hkh nwljs ;wfu;u dk lsaVªy 
yscj vkWxZuk;ts'ku ls laca) u gksaxs os vk,axsA os vk;saxs rks 
fcydqy gh u, gksaxsA mudks vki tSlk pkgs oSls rjk'k ldrs gSaA 
ysfdu fn'kk nsus ds fy, fo'ks"k dksf'k'k djuh iM+sxhA og 
LokHkkfod :i ls ugha gksxkA LokHkkfod :i ls ikuh tSls uhps ls 
Åij igkM+h ij ugha p<+rk] Åij ls uhps vkrk gS] mlh rjg 
LokHkkfod :i ls vPNh ckrksa dh vksj] vPNh i)fr;ksa dh vksj 
euq"; dh izo`fÙk ugha jgrhA cqjkb;ksa dh vksj euq"; dh izo`fÙk gSA 
blds dkj.k fcydqy tks fdlh laLFkk esa ugha jgs ,sls Hkh yksx 
vk;sa rks Hkh mudks viuh i)fr] viuh quality, viuh ijaijk,¡] 
viuh ekU;rk,¡] vius norms and standards  bUgsa 
acclaimatize ¼ubZ ifjfLFkfr;ksa esa <kyus½ ds fy, fo'ks"k iz;kl 
djuk iM+sxkA vkSj ckgj ls tks yksx vkrs gSa os vU; laLFkkvksa esa ls 
ftUgksaus vuqHko izkIr fd, gq, yksx gksa rks vPNk gksxkA vc eku 
yhft, fd vU; lsaVªy yscj vkWxZuk;>s'ku ls lacaf/kr dksbZ 
national federation  gS mlls lacaf/kr ik¡p lnL; gekjs ikl 
vk, rks gesa vkuan gksxkA ysfdu muds ik¡p vf[ky Hkkjrh; 
inkf/kdkjh ;fn vkrs rks T;knk vkuan gksxk fd ugha\ gksxkA vc 

jk"Vª&fuekZ.k dk;Z dk ,d vax bl ukrs gh 
Hkkjrh; etnwj la?k 



 

vPNs inkf/kdkjh ;fn vkrs gSa rks cM+k Asset gSA bTtr c<+sxh] 
vuqHkoh dk;ZdrkZ feysaxsA lkFk gh lkFk dfBukb;k¡ Hkh gSaA 

ogk¡ dh vknrsa Hkwyuk vkSj ;gk¡ dh vknrsa lh[kuk ;g 
cM+k dfBu dke 

dfBukbZ ;g gS fd vU; laLFkkvksa ls vkus okys yksx ogk¡ 
dh i)fr;ksa] ogk¡ dh vknrksa vkfn dks ysdj gh vk,axsA ;g 
LokHkkfod gSA vc os i)fr;k¡] os vknrsa gekjh i)fr;ksa vkSj 
vknrksa ls esy u [kkus okyh gSaA ogk¡ dh vknrsa Hkwyuk vkSj ;gk¡ 
dh vknrsa lh[kuk ;g cM+k dfBu dke gSA ;g bruk ljy ugha 
gSA ekus ge ;g pkgrs gSa fd fofHkUu laLFkkvksa esa tks vPNs&vPNs 
inkf/kdkjh gSa mUgsa Hkh gekjs ikl [khapdj ge yk ldsaA og gekjs 
fy;s asset  gksxk blesa rks dksbZ 'kd ughaA ysfdu bl vPNkbZ dks 
gte djus ds fy;s rkdr yxrh gS fd os tc vkrs gSa rc viuh 
xq.koÙkk ysdj vkrs gSa] vius vuqHko ysdj vkrs gSaA viuh vknrksa 
dks Hkh ysdj vk;s gSaA Prestige vkSj Status dks ysdj 
vkrs gSaA 

vknrksa esa ;ksX; cny t:jh gS

vc og laLFkk,¡ rks py jgh gSa] os fo'ks"k mís';ksa dks ysdj 
py jgh gSa vkSj mlds eqrkfcd mudh xq.koÙkk gSA mlls ;gk¡ 
dke pyus okyk ughaA 'kk;n mlls ;gk¡ dHkh dHkh uqdlku Hkh 
gks ldrk gSA mudh iqjkuh vknrsa NwV tk,¡ vkSj gekjh ubZ 
vknrsa os viuk ysa] bl rjg dk iz;Ru ;fn ge u dj ik;saxs rks 
ge tks DokfyVh ¼quality½ j[kuk pkgrs gSa og ugha j[k ik,axsA 
vkSj 'kk;n gekjh laLFkkvksa esa os lkjh cqjkb;k¡ vk ldrh gSa tks 
vU; laLFkkvksa esa gSA ekus la[;k c<+ x;h rks quality fcxM+ x;hA 
blfy;s vknrksa esa ;ksX; cny t:jh gSA ,slk ugha fd;k x;k rks 
ifj.kke foijhr gksaxsA ;g fdlh ds nks"k fnykus ds fy;s eSa ugha 
dg jgk gw¡A D;ksafd eSa Lo;a vuqHko djrk gw¡ fd etnwj {ks= ds 
izkjaHk esa v<+kbZ rhu lky esa baVd esa jgkA mlds igys vius 
etnwj {ks= ls yxHkx laidZ gh ugha FkkA v<+kbZ rhu lky ogk¡ 
jgus ds dkj.k vkSj inkf/kdkjh ds ukrs jgus ds dkj.k ckn esa 
;|fi baVd NksM+ Hkh nh vkSj ch-,e-,l- ¼B.M.S.½ dk Hkh dke 
'kq: fd;k rks Hkh Lo;a eSaus ns[kk fd lksprs le; ogh lkspus dk 
<ax vkrk Fkk tks baVd dk FkkA gkyk¡fd gekjk /;s; Li"V Fkk] rks 
Hkh lksprs le; ogh lkspus dk <ax vkrk FkkA

O;fDrxr :i esa ,d&,d dk;ZdrkZ dh fQØ

tc gekjs fofHkUu QsMjs'ku gSa tSls NOBW gSA vPNs 
dk;ZdrkZvksa dk D;k /;s; gS] ;g Hkh Li"V gksA /;s;fu"Bk Hkh gks] 
fdUrq ogk¡ ;fn AIBEA  ls VwVdj vkrs gSa rks mudk lkjk lkspus 
dk <ax ogh jgsxk] tSls AIBEA esa jgrs gq, FkkA NFPTE ls dqN 

yksx b/kj vkrs gSaA lkjk /;s;okn gS] sincerty gS] vkReleiZ.k gS] 
dadication gSA eSa Hkh dqN fnu rd tc NFPTE esa jgkA vkSj 
mlds ckn viuh QsMjs'ku fudkyus dk loky vk;k ¼;kus eSa 
nwljksa dh ckr ugha dj jgk] eSa Lo;a dh ckr dj jgk gw¡½ rks iz'u 
mBk fd viuh ubZ QsMjs'ku dh constitution cuk;h tk;A ekus 
lksfp, fd dSls unconsciously ¼vopsru½ ifj.kke gksrk gSA 
mldh constitution cukbZ x;hA gekjh lykg ysus ds fy, tc 
vk, rks T;knk lkspk rks ugha FkkA ,d rjQ ls cgqr 
lksp&le>dj ml le; cksyus ds fy, VkbZe Hkh u FkkA rks eSaus 
ogh] ml <ax dh ckr crk;h tks NFPTE esa geus lh[kh FkhA vc 
ml le; lkspus dks VkbZe ugha Fkk fd blds gj ,d ¼DykWt½ 
clause dk D;k ifj.kke gksxk D;k ughaA ysfdu LokHkkfod :i 
ls D;k vk;k fd NFPTE esa jgrs gq, ftl constitution ls gekjk 
laca/k Fkk vkSj ftlds varxZr geus dke fd;k Fkk LokHkkfod :i 
ls ogh lkeus vk;hA vkxs ,slk fn[krk gS fd mlds dkj.k dqN 
dfBukb;k¡ iSnk gqbZA mlesa ls dqN clause gekjh izd`fr esa cSBus 
okys ugha FksA vHkh irk pyrk gS] ysfdu ml le; lkspus ds fy, 
Hkh VkbZe ugha FkkA ysfdu LokHkkfod :i ls og vk;kA tSls uhan 
esa ls fdlh dks ;fn geus ikuh Mkydj tkx`r fd;k rks 
LokHkkfod :i ls tks instincive reaction gksrh gS] mlh rjg dh 
instincive reaction ;g jgh tks geus v<+kbZ rhu lky rd ogk¡ 
lh[kh FkhA vxj ,slk vHkh gekjk gks ldrk gS rks vU; yksxksa dk 
Hkh gks ldrk gSA blfy;s ,d cjkcjh ds <k¡ps esa fcBkus dh n`f"V 
ls O;fDrxr :i esa ,d&,d dk;ZdrkZ dh fQØ djuk ;g Hkh rks 
,d ckr gSA oSls laxBu ds ukrs viuk <k¡pk vius <ax dk [kM+k 
gks ml n`f"V ls gj Lrj ij vkil esa lksp&fopkj dh 
vko';drk gSA

Two-way communication ¼f}ekxhZ laizs"k.k½

gj Lrj ij vc dbZ dfBukb;k¡ O;ogkj ds le; vkrh gSa 
tks igys ugha FkhaA igys ugha Fkha] D;ksafd igys dke Hkh ugha FkkA 
vc ;wfu;u ds Lrj ls ysdj] vf[ky Hkkjrh; etnwj la?k ds 
vusd Lrj gSaA buds chp esa communication cjkcj jgsA ekus] 
uhps ds Lrj ij dh lkjh tkudkjh fu;fer :i ls cjkcj Åij 
ds gj ,d fofHkUu Lrj ij igq¡ps vkSj Åij ls tkudkjh] Åij ds 
fu.kZ; vkSj mldk explanation Åij ls uhps rd igq¡psA ;kus 
two-way communication gqvkA Åij ls uhps] uhps ls ÅijA 
uhps dh tkudkjh vkSj uhps ds yksxksa ds lq>ko] LFkkfud 
ifjfLFkfr dks /;ku esa j[krs gq, fd, x, lq>ko ;s Åij rd 
igq¡psA Åij dh tkudkjh] Åij dh leL;k,¡ vkSj rnkuqlkj 
fu.kZ; fy, x,A ;g Constitution tSls tSls laLFkk c<+rh gS oSls 
oSls cgqr dfBu gks tkrk gSA vius ;gk¡ ;g gks jgk gSA bldh 
dksbZ gekjh O;oLFkk gS vkSj og iwjh rjg Bhd gS ,slk ugha gSA 



constitution O;oLFkk ds eqrkfcd fy[kh x;h ;g Bhd gS] ysfdu 
,slh ckr ugha gS fd ;g blds fy, i;kZIr gSA fdUrq ftl 
v[kkM+s ls ge yksx vk;s ml v[kkM+s esa lc yksxksa ds lkFk dksbZ 
dfBukbZ eglwl ugha gks jgh] ysfdu fu;fer dqN O;oLFkk djus 
dh vko';drk gSA vko';drk blfy, Hkh gS fd ns'k 
yack&pkSM+k gSA gj ,d m|ksx fofHkUu foHkkxksa esa QSyk gqvk gSA 
gekjk dke] gekjh izfrLi/khZ ;wfu;uksa dk dke uneven ;k 
vleku foLrkj j[kus okyk gS] vkSj blds dkj.k ;g rks Bhd gS] 
ysfdu blds lkFk ;fn bl rjg dk communication cjkcj u 
jgk rks fofHkUu Lrjksa ij dfBukb;k¡ vk ldrh gSaA dSlh vk 
ldrh gSa\ eSa mnkgj.k ds fy;s dsoy ,d gh 

ckr crkrk gw¡A dksbZ cM+k QSyk gqvk m|ksx gSA National 

Industrial Federation viuk dke dj jgh gSA mldh strength 

eku yhft, fd fnYyh esa cgqr T;knk gS] enzkl esa cgqr de gS] 
dydÙkk esa leleku gSA vkSj dksbZ ekSdk vkrk gS] loky [kM+k 
gks tkrk gS fd gM+rky dk dkWy nsuk ;k ugha nsukA nwljh 
izfrLi/khZ ;wfu;u us r; fd;k fd gM+rky dk call nsuk gSA vc 
loky vkrk gS fd gekjh ikWfylh D;k jgs\ gj Lrj ij ;fn 
understanding Bhd u jgk rks vkxs pydj xM+cfM+;k¡ iSnk gksus 
dh laHkkouk,¡ gSaA vkt xM+cM+h ugha gS] bldk dkj.k eSaus crk;k 
fd ftl v[kkM+s ls ge vk;s gSa ogk¡ tks vukSipkfjd laidZ j[kus 
dk <ax gS] mlds dkj.k vkt lc phtksa dks ge lesVdj vkxs 
c<+rs tk jgs gSaA ysfdu two-line communication ;fn gj 
txg u jgk] Bhd <ax dk u jgk vkSj viuk laxBu c<+rk x;k 
rks blds dkj.k dfBukb;k¡ vk ldrh gSaA

vuq'kklu

eku yhft, fd nwljh ;wfu;u us gM+rky djus dk r; 
fd;kA vc blesa gj ,d bdkbZ esa vius lq[k&nq%[k dk Hkh fopkj 
djuk gSA ysfdu lcls T;knk Hkkjrh; etnwj la?k dk fopkj 
djuk gSA vc Hkkjrh; etnwj la?k dk gh fopkj djuk gS ;g 
lcdks ekywe gSA BMS consciousness rks lcds vanj gSA 
ysfdu communication, mutual communication ds vHkko esa 
vyx vyx er fuekZ.k gks ldrs gSaA eku yhft,] fnYyh esa 
izfrLi/khZ ;wfu;u dk cM+k tksj gSA enzkl esa gekjh ;wfu;u dk 

tksj gSA vc enzklokys gekjs dk;ZdrkZ vkSj fnYyhokys dk;ZdrkZ 
nksuksa leku sincerity j[krs gS] sincerity esa varj ugha gSA nksuksa 
leku dedication j[krs gSa] vkRe&leiZ.k j[krs gSaA fdUrq vPNs 
dk;ZdrkZ ds ukrs LFkkfud ifjfLFkfr ds izdk'k esa lksp fopkj Hkh 
dj ldrs gSaA vc iwjs BMS dk consciousness j[krs gq, Hkh 
;fn nksuksa txg ds dk;ZdrkZvksa dks nksuksa LFkkuksa dh tkudkjh 
ugha gksxh rks dfBukbZ ;g iSnk gksxh fd] enzkl] tgk¡ gekjk cgqr 
vPNk dke gS] ogk¡ yksx dgsaxs fd ugha] ge bl gM+rky esa 
'kkfey ugha gksaxsA bldk fojks/k djuk pkfg,A fojks/k ds dkj.k 
tks Hkh >xM+k iSnk gksxk] ns[k ysaxsA fnYyh okys dgsaxs] ugha] ge 
lkFk rks ugha gSa] ysfdu >xM+k ysus ls Bhd ugha jgsxkA fojks/k 
gqvk rks ge laHkky ugha ik,axsA vPNk gS] bl le; dqN u cksyk 
tk,A rVLFk jgk tk;A

vc ogk¡ dh ifjfLFkfr;ksa dks ns[kk rks og Bhd gSA dsoy 
enzkl dk fopkj fd;k rks mudk dguk Bhd gSA ysfdu vf[ky 
Hkkjrh; Lrj ij ;fn Industrial Federation gS rks mldks dqN u 
dqN ,d fu.kZ; ysuk iM+sxk fd ugha\ ;fn geus mu ij NksM+ 
fn;k rks fQj gekjh Hkh Socialist Party gks tk;sxhA ftlds eu 
esa tks vk;k og djrk tk,] ,slk rks Bhd ughaA rks dqN ,dlw=h] 
,d vuq'kklu esa pyus okyk dqN ,d fu.kZ; gksuk vko';d gsA 
,slk ;fn fu.kZ; gksxk rks vki le> yhft, fd vkt okLro esa 
realities ,slh gS fd lcdks izlUu j[kus okyk fu.kZ; gks gh ugha 
ldrkA cgqr yksxksa ds [k;ky esa ;g vkrk ughaA Line of 

communication two-way ¼nksrjQk ckrphr½ u gksus ds dkj.k] 
txg txg dh tkudkjh u gksus ds dkj.k cgqr ckj ;g gksrk gS 
fd] vius LFkku dh lqfo/kk&vlqfo/kk /;ku esa j[kdj fu.kZ; ,slk 
gh gksuk pkfg,] ,slk vkxzg j[kk tkrk gSA vc fu.kZ; ,slk gh 
gksuk pkfg,] ;g fopkj LFkkfud ifjfLFkfr;ksa ds izdk'k esa eu esa 
vkuk rks ;ksX; gSA ysfdu ,slk vkxzg rks Bhd ugha fd All India 

¼vf[ky Hkkjr½ dk fopkj gksxk rks Hkh gekjh LFkkuh; ifjfLFkr 
,slh gS] vf[ky Hkkjrh; egkla?k D;k tkurk gS\ ,slk ckdh 
laLFkkvksa esa dgk tkrk gSA

r

 

In the works Commitee elections held at recently, BPMS affiliated unions won the majority. 

Heartily congratulations to the entire team for victory.

CONGRATULATIONS

3 BRD Air Force Station, Chandigarh
have won 6 seat out of 10 

in works Committee  election  held on 08 Feb 23.
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ORDERS

 

No.DOPT-1669789084378, Government of India, 
Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel and Training, 
ESTT.(Estt. Allowance) dated 30-11-2022

Allowances

 Department of Personnel & Training has issued 
various instructions from time to time on various 
Allowances applicable to Central Government 
Employees. The essence of these instructions has been 
summarized in the following paras for guidance and 
better understanding.

1.    Children Education Allowance (CEA)

 Consequent upon the decisions taken by 
Government to implement the recommendation of 7th 
CPC, this department has issued an OM No. A-
27012/01/2017-Estt.(AL) dated 17.07.2018. The salient

features of CEA are:

(i) CEA/Hostel Subsidy can be claimed only for the 
two eldest surviving children.

(ii) The amount of CEA will be Rs. 2250/- per month 
per child.

(iii) The amount of hostel subsidy is Rs. 6750/- per 
month.

(iv) The reimbursement of CEA for Divyang Children 
of Government servant shall be payable at double 
the normal rate of CEA i.e. Rs. 4500/- per month.

(v) The rate of CEA would be raised by 25% every 
time the DA on the revised pay structure goes up 
by 50%.

(vi) The CEA and Hostel subsidy is admissible in 
respect of children studying from two class before 
class one to 12th  standard.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
CEA%20OMwVQXm.pdf

2. Risk Allowance

(i) As per decision taken by the Government on the 
recommendation of 7th CPC rates of Risk 
Allowance were revised.

(ii) Risk Allowance is presently given to Central 

Government employees engaged in hazardous 
duties

or whose work will have a deleterious effect on health 
over a period of time.

(iii) The Risk Allowance will not be treated as “Pay” for 
any purpose.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
RiskAllowancesOMfxZ7H.pdf

3. Night Duty Allowance (NDA)

 Consequent upon the decision taken by 
Government on the recommendations made by 7th 
CPC on the subject following guidelines has been 
issued:

(i) Night duty will be defined as duty performed 
between 22:00 hours and 6:00 hours.

(ii) A uniform weightage of 10 minutes shall be given 
for every hour of night duty performed.

(iii) The ceiling of basic pay for entitlement of NDA 
shall be Rs 43600/- per month.

(iv) The hourly rate of NDA equal to [(BP+DA)/200] will 
be paid and the basic pay and DA for the

calculation of NDA rates shall be the basic pay and DA 
prevalent as per 7th CPC.

(v) The amount of NDA will be worked out separately 
for each employee depending upon the basic

pay the concerned employee is drawing on the date of 
performing the night duty.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
Scan_20200716_104438Lw6p5.pdf

4. Over Time Allowance (OTA)

 Consequent upon the recommendations of 7th 
CPC as accepted by the Government, it has been

decided that:

(i) “Ministries/Departments to prepare a list of those 
staff coming under the category of ‘Operational 
Staff’. Rates of Overtime Allowance not to be 
revised upwards”.

(ii) The following definition has been used to define 
Operat ional Staff :  “Al l  non-minister ial ,  
nongazetted Central Government Servants 
directly involved in smooth operation of the office 
including those tasked with operation of some 
electrical or mechanical equipment.”

(iii) The concerned Administration Wing of the 



 

Ministries/Departments will prepare a list of 
operational staff with full justification based on the 
above parameters for inclusion of a particular 
category of staff in the list of operational staff with 
the approval of JS(Admn.) and Financial Adviser 
of the concerned Ministry/Department.

(iv) The grant of OTA may be linked to biometric 
attendance.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
Ota%20OM%20EnglishtKhPT.PDF

5. Special Allowance Payable to Parliament 
Assistants

(i) As per the decision taken by the Government on 
7th CPC recommendations to enhance the rates 
of Special Allowance payable to those wholly 
engaged in Parliament work during Parliament 
session by 50% from the existing levels of Rs. 
1500/- and Rs. 1200/- payable to Assistants and 
UDCs respectively to the level of Rs. 2250/- and 
Rs 1800/-.

(ii) The allowance will be admissible at full rates for 
every calendar month in which the Parliament is in 
session for at least 15 days in that month. For 
month with shorter period, the allowance will be 
admissible half the rates prescribed for the full 
month.

(iii) No OTA shall be paid to Parliament Assistants for 
the calendar months in which the Parliament is

in session.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
A-27023_02_2017-Estt-AL-24102017.pdf

6. Special Allowance for Child Care for Women 
with Disabilities

(i) For providing extra benefits to women employees 
with disabilities especially when they have young 
children and children with disabilities, it has been 
decided that women with disabilities shall be paid 
Rs. 3000/- per month on Special Allowance for 
child care. The allowance shall be payable from 
the time of the child’s birth till the child is two years 
old.

(ii) The above limit would be raised by 25% every time 
the Dearness Allowance on the revised pay 
structure goes up by 50%.

Link: https://documents.doptcirculars.nic.in/D2/D02est/ 
A-27012_03_2017-Estt-AL-16082017.pdf

No.DOPT-1669804026297, Government of India, 
Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel and Training, 
CRD(CRD) dated 29-11-2022

Cadre review of central civil services

 The Department of Personnel & Training (DoPT) is 
the nodal agency of the Government of India for 
personnel management policies. As such, although 
cadre management and cadre reviewing are primarily 
the concern of individual Cadre Controlling Authorities 
(CCAs), the responsibility for laying down standards in 
the matter and for coordination rests with the DoPT in 
accordance with its role as nodal agency for formulation 
and evaluation of personnel policies in Government of 
India. As a part of this Department’s endeavour to keep 
the personnel policies relevant to current and future 
needs, various instructions were issued on the cadre 
review. The essence of various instructions issued on 
the cadre review have been summarized in the following 
paras for guidance and better understanding:

1. The concept of cadre review owes its origin to the 
recommendations made by the First Administrative 
Reforms Commission in its Report on Personnel 
Administration released in 1969. The Government of 
India had accepted recommendation of the ARC and in 
1972, a Cadre Review Committee (CRC) was 
constituted under the Chairmanship of Cabinet 
Secretary with Secretary of the Ministry controlling the 
Cadre, Secretary of DoPT and Secretary of Department 
of Expenditure (DoE) in Ministry of Finance as members 
of the Committee and certain broad guidelines for 
objective cadre management were issued.

2. Cadre review encompasses several key elements 
of cadre management such as formation of service, 
manpower projection, recruitment planning, training, 
deputation, encadrement, decadrement, creation of 
posts, managing reserves, etc. It helps realign a service 
to the everchanging organizational needs and maintain 
congruence between functional needs and legitimate 
aspirations of the officers. The main thrust of cadre 
review is on manpower projections and recruitment 
planning on scientific lines aiming at the same time at 
rationalization of the existing cadre structure of a 
Service in accordance with certain predefined principles 
and a given set of objectives like improving the 
efficiency, morale and effectiveness of the cadre. 
However, of late, the cadre management has not been 
getting due attention or has been misconstrued as a 

r



process of upgrading /downgrading or creation of cadre 
posts only, which over a period of time has led to serious 
distortions in the cadre/service. Hence, keeping in view 
the issues noticed by the Department while conducting 
cadre review of various Central Group ‘A’ Services after 
issuance of consolidated guidelines on 14.12.2010 and 
to keep the personnel policies relevant to current and 
future needs, a revised consolidated Guidelines on 
cadre review of Central Group ‘A’ Services was issued 
on 30.09.2022. Besides, the broad issues concerning 
cadre review have been elaborated in the revised 
Monograph on cadre review of Central Group ‘A’ 
Services enclosed therewith.

[Para 3 of the OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3. Cadre Review of Central Group ‘A’ 
Services/cadres:

[Annexure-IV to OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.1. Formulation of Proposal :

(i) While considerable latitude will be available to the 
cadre authorities in preparing and presenting cadre 
review proposals, it must be ensured that the necessary 
statistical data are compiled and updated on a 
continuing basis in the format given in consolidated 
guidelines. It is also necessary while presenting review 
proposals to give a sketch of the historical background 
of the Service, its inception, its objectives, growth of 
service in last cadre reviews, the implementation report 
of last cadre review, status of cadre review of Group ‘B’ 
and ‘C’ cadres/posts in the Department, the functional 
and organisational structure of the Cadre/Service, 
special features peculiar to the Service, difficulties and 
problems faced during the process of cadre 
management, changes taken place in the cadre 
structure from time to-time, the reports of any expert 
committee on the Service and change in role of the 
Service/organisation. Present as well as the proposed 
organisational structure of the Department and the 
Service showing posts at different levels with their 
designations, pay scales and the functional inter-
relationship among them along with organisational 
chart should be enclosed with the cadre review 
proposal. The posts to be upgraded should be identified 
and the justifications for upgradation should be 
mentioned. Recruitment Rules/Service Rules, as 
amended till to date, both respect of Service posts as 
well as its feeder posts, grade-wise seniority lists 

updated as on first of the `Current Year' (i.e. Year in 
which the proposals are being framed) should invariably 
be attached with the proposal. In the format, the 
reference year may be taken as beginning from first 
January of the year in which the proposals are being 
framed. The cadre review proposal would be prepared 
by the CCA in the form of a Note for Committee of 
Secretaries. As such, apart from above information, 
every note should include details of inter-ministerial 
consultations (if required), financial implications, 
approval required, annexures of the information in 
prescribed format (Annexure-II) as per model cadre 
review proposal (Annexure-III).

[Para 4.1(i) of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

[Annexure-II to OM No. I-11011/16/2022-CRD dated 
30.09.2022]

[Annexure-III to OM No. I-11011/16/2022-CRD dated 
30.09.2022]

(ii) The proposal would be formulated, to the extent 
possible, in consultation with the representatives of 
service association(s). While drafting the proposal, all 
issues like mandate of the service, expected changes in 
the Organization’s activities, automation, amendment in 
the business processes, recruitment planning, plugging 
the skill gaps, cadre structure, career progression, 
incumbency, financial implications etc. must be 
analyzed and made part of the proposal. These issues 
and their impact on cadre structure have been 
discussed in the Monograph.

[Para 4.1(ii) of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

(iii) The proposal may be considered on availability of 
manpower, functional and strategic requirements. The 
CCAs should review the vacancies regularly not only for 
their filling up process but also for the continuance of 
such posts. It is better to surrender the posts which are 
not feasible to be filled in long run on permanent basis.

[Para 4.1(iii) of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

(iv) The identification of each additional post required 
(either by way of fresh addition to the cadre or through 
upgradation of an existing post) in terms of specific 
duties, would be of considerable value in a cadre review 
proposal. As far as possible, work norms in terms of 
duties and responsibilities should be unambiguously set 
out to justify the proposed addition. It must be 
emphasized in this connection that some amount of 

 



 

increase in work has to be treated as normal and should 
not lead to any increase in the manpower requirements. 
Only perceptible and significant increases in activity 
should be translated into additional personnel 
requirements. Proposals for increase in cadre strength 
and introduction of new grades, thus, may generally be 
avoided and only be moved if there are stringent 
functional justification. Having estimated the essential 
additional needs, the levels or grades at which such 
needs arise should be clearly identified. While making 
assessment for cadre review proposals, continuance of 
existing posts and need of the service (zero base 
review) may also be assessed based on their functional 
requirement, and if any of the posts/services becomes 
redundant due to introduction of the advanced 
technology or changes in mandate of the Govt, such 
posts/services may be abolished/merged.

[Monograph 2022, Para 4.1(iv) of OM No. I-
11011/16/2022-CRD dated 30.09.2022]

(v) The efforts should be made to make the structure 
sustainable. While suggesting a cadre structure, 
creation of high percentages of posts at higher level on 
the cost of lower grades distorting the cadre and 
affecting the functioning of the organization adversely 
may be avoided.

[Para 4.1(v) of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

(vi) Full functional justification for creation/ 
upgradation of each post should be given. A job 
evaluation exercise may be undertaken for each 
category of posts to ensure that different grades are 
assigned corresponding level of functions and 
responsibilities.

[Monograph 2022, Para 4.1(vi) of OM No. I-
11011/16/2022-CRD dated 30.09.2022]

(vii) It may be ensured that the cadre review would not 
have an adverse impact on the feeder grade.

[Para 4.1(vii) of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.2 Reference to Department of Personnel and 
Training/Department of Expenditure

(i) The proposal should be referred to DoPT with the 
approval of Integrated Finance Division and the Minister 
in charge.

(ii) The CCA would also give a certificate that there is 
no Court Case pending having a bearing on the cadre 
review.

(iii) The name (s) of contact officer (s) for 
further/additional information may be clearly indicated in 
the reference.

(iv) The proposal should be examined vis-à-vis the 
checklist provided in section 5 of the Monograph to 
ensure that the proposal is complete in all respects.

[Para 4.2 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.3. Financial Implications

(i) The proposal having additional financial 
implications would be entertained strictly on functional 
considerations like consistent increase in workload, 
horizontal expansion in activities etc. keeping in view the 
economy instructions issued by the DoE from time-to-
time.

(ii) While calculating the additional expenditure, the 
impact of Non-Functional Upgradation/Non-Functional 
Selection Grade/Non-Functional Second Grade/ 
Dynamic Assured Career Progression/Flexible 
Complementing Scheme etc. (wherever applicable) 
may be taken into account. The calculation sheet must 
be enclosed with the proposal.

[Para 4.3 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.4. Procedure for cadre review

(i) Every cadre should be reviewed once every five 
years. The review should be first carried out by the CCA, 
preferably in consultation with the representatives of the 
service/cadre in question. However, if it is convinced 
after such a review that no change in the cadre structure 
is required, the decision should be conveyed to this 
Department with the approval of Minister in charge.

(ii) All the Ministries/Departments may nominate a 
suitable officer for the purpose of cadre review. It will be 
the responsibility of the nodal officers, so nominated, to 
provide the necessary progress report in this regard to 
the Cadre Review Division of the DoPT.

(iii) The cadre review proposal, so prepared by the 
CCA in the form of a Note for Committee of Secretaries 
be referred to the Cadre Review Division of DoPT. The 
DoPT would examine the proposal based on the various 
parameters of cadre review and obtain the approval of 
Secretary (P) on its observations/recommendations and 
then refer it to DoE for approval of Secretary 
(Expenditure).

(iv) The Note would then be placed before the CRC by 
DoPT. The Cadre Review Division of the DoPT acts as 



 

Secretariat to the CRC.

(v) Based on the recommendation of CRC, the 
proposal would be submitted for MOS (PP)’s approval. It 
would then be referred to the DoE for Finance Minister’s 
approval.

(vi) The CCA would then take approval of Cabinet. 
The Note for Cabinet should ideally be prepared within a 
month of the approval of the MoS (PP) and Finance 
Minister on the recommendation of CRC.

(vii) Within three months of the approval of the 
Cabinet, the CCA may initiate amendment in the draft 
Recruitment Rules/Service Rules to give effect to the 
cadre review.

[Para 4.4 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.5. Composition of Cadre Review Committee- The 
Cadre Review Committee would comprise the following 
functionaries:

(i) Cabinet Secretary Chairman   Member

(ii) Secretary of the Ministry controlling the cadre    Member

(iii) Secretary, Department of Personnel and Training  Member

(iv) Secretary, Ministry of Finance, Department of Member

 Expenditure

(v) The senior most member of the service/cadre Member

 concerned

 Any additional functionaries related with the 
proposal may also be included, with the approval of 
Cabinet Sectt., as invitee to participate in the meeting of 
CRC.

[Para 4.5 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.6. It is reiterated that apart from the cadre review 
proposal of Central Group ‘A’ services/cadres listed 
herein, the above said procedure would be applicable in 
case of other proposals like formation of new 
service/Group ‘A’ cadre, merger of Central Group ‘A’ 
Services, Grant of Organised Group ‘A’ Central Service 
status, declaration as dying cadres etc. Cadre review 
does not automatically grant status of Central Group ‘A’ 
service/cadre or organised status, unless specific 
approval for it has been obtained during the exercise. 
Such proposal may be moved along with cadre review 
proposal or separately, as per requirement.

[Para 4.7 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.6.1 Attributes of Organised Group 'A' Central 
Services: The attributes of an Organised Group ‘A’ 

Service are reiterated below:

(i) The highest cadre post in such services is not 
below the level of Rs. 37400-67000 plus Grade pay of 
Rs.10000 (SAG);

(ii) Such services have all the standard grades 
namely, Rs. 15600-39100 plus Grade pay Rs.5400 
(JTS), Rs.15600-39100 plus Grade pay Rs.6600 (STS), 
Rs. 15600-39100 plus Grade pay Rs.7600/Rs.37400-
67000 plus Grade pay of Rs.8700 (JAG/NFSG) and Rs. 
37400-67000 plus Grade pay of Rs.10000 (SAG);

(iii) At least 50% of the vacancies in Junior Time Scale 
(JTS) in such services are required to be filled by direct 
recruitment;

(iv) All the vacancies above JTS and upto SAG level in 
such services are filled up by promotion from the next 
lower grade;

(v) While a service may comprise one or more distinct 
cadre (s), all such cadres should be governed by 
composite Service Rules facilitating horizontal and 
vertical movement of officers of a particular cadre at 
least upto SAG level. The cadre posts of an Organized 
Service expressly belong to that service. The posts not 
belonging to any service are classified as General 
Central Service and, therefore, an Organized Group ‘A’ 
Service cannot have posts/grades classified as General 
Central Service; and

(vi) Such a service consists of two distinct 
components, namely Regular Duty Posts and 
Reserves. The Reserves are generally of four types, viz 
(i) Probationary Reserves, (ii) Leave Reserve, (iii) 
Training Reserve and (iv) Deputation Reserve. The 
various types of reserves are usually created and 
accounted for in the Junior Time Scale.

 Note:- The existing Organised Group ‘A’ Services 
have evolved over a period of time and may have minor 
deviations owing to their respective functional 
requirements. The services already declared as such 
need not, however, be reviewed.

 The above are certain basic attributes of an 
Organised Group ‘A’ Service. There is, however, nothing 
to suggest that the services/cadres fulfilling these 
criteria would be automatically conferred the status of an 
Organised Group ‘A’ Service. An Organized Group ‘A’ 
Service is one which is constituted consciously as such 
by the CCAs and such a service can be constituted only 
through the established procedures.

[OM No. I-11019/12/2008-CRD dated 19.11.2009]



 

[Para 22 of Annexure-I of OM No. I-11011/16/2022-
CRD dated 30.09.2022]

3.7. Creation of posts outside cadre review: 
Normally, addition to a cadre by way of increasing the 
number of posts at different levels should be considered 
only in the course of five year cadre review. Mid review 
changes should be avoided as far as possible. Regular 
cadre reviews carried out at five years intervals must 
envisage such eventualities while making advance 
projections for the five year period of additional 
manpower requirements. Accordingly, the need for 
creating posts, encadrement and upgradation of posts 
not envisaged by the CRC before the next cadre review 
is due, can be expected to be rare. In the event, 
however, of such eventuality, it may be ensured that the 
additional posts so created conform to the cadre 
structure most recently approved by the CRC. The 
adhoc measures of creation, encadrement, upgradation 
of posts is not supported if the cadre review is due, 
however, in case of unavoidable circumstances, if such 
a proposal is moved, this should be taken up with the 
Cadre Review Division of the DoPT first before referring 
to the DoE alongwith the justification and reasons for not 
waiting for cadre review for consideration of such 
proposal.

[Para 4.8 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.8 Restriction on direct recruitment- The 
restriction on direct recruitment to the extent that it 
should not exceed 3% of the total cadre strength 
imposed in 1998 was lifted in 2010 advising the CCAs 
not to resort to any bulk recruitment as it would create a 
bulge in the structure leading to stagnation at later 
stage. The recruitment plan for next five years may 
invariably be made part of the cadre review proposal 
and while projecting such recruitment planning attempts 
may be made to keep it around ideal 3% of the 
authorized cadre strength per year avoiding clubbing of 
recruitment. Recruitment planning approved during the 
cadre review may be followed and for any deviation, 
fresh plan may be finalized in consultation with the 
DoPT.

[Para 4.9 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

3.9 Provision of reserve posts in Organized Group 
'A' Central Services-

 There are four types of Reserves, viz. Training, 
Leave, Deputation and Probationary. Organised Group 

‘A’ Services should have all the four types of Reserves. 
The following norms for reserves in the Organized 
Group 'A' Central Services are provided:

i. Training Reserve – Not exceeding 1.5%         o f  
Senior Duty Posts

ii. Leave Reserve  – Not exceeding 1.5% of 
Senior Duty Posts

iii. Deputation Reserve* – Not exceeding 5% of 
Senior Duty Posts

iv. Probationary Reserve – It should be equivalent 
to the period of probation prescribed multiplied with a 
normal batch of Direct Recruit Officers. The JTS 
therefore should only provide for duty posts and should 
have promotee officers in JTS and direct recruit officers 
who have completed probation and are in JTS. A 
number of organized Group “A". Central Services do not 
have probationary reserves and are utilizing JTS 
strength for this purpose. The necessary changes in 
JTS and creation of separate probationary reserve 
should be undertaken at the time of Cadre Review.

*Fixation of Deputation Reserve should be guided by 
the number of officers on deputation.

 The CCAs of Organized Group 'A' Central 
Services may keep these norms in view while 
formulating proposals for cadre review. The reserve 
requirement of the services having higher reserve 
provision than the above should be reviewed in cadre 
review keeping in mind the reserve utilization and the 
vacancy position.

[OM No. I-11019/2/2013-CRD dated 11.02.2013]

[Para 8.1 of Annexure-I of OM No. I-11011/16/2022-
CRD dated 30.09.2022]

3.10. Maintenance of Statistical Profile: Statistical 
profile is one of the important tools for not only preparing 
policy guidelines on cadre management and indication 
of career progression of a service, but also to examine a 
cadre review proposal in scientific manner with its 
impact on other similar services. The statistical profile is 
maintained half yearly, i.e., 1st January and 1st July of 
every year. For the purpose the following may be 
ensured:

i. All the CCAs will have to provide Statistical 
Information within a given time frame (1st half yearly 
report by 31st July and 2nd half yearly report by 31st 
January) in the prescribed format. The same may be 
placed on their respective websites too alongwith details 
about the Service. Difference in cadre strength from the 



 

last cadre review may be provided alongwith supporting 
documents for addition/deletion which includes 
approval of the Competent Authority and consultation of 
DoPT.

ii. The CCA would prepare civil list of the officers of 
the service preferably every year and make available 
the same on the website of the Administrative Ministry 
under intimation to this Department.

iii. The CCA may provide status of implementation of 
last cadre review and conditions imposed by the 
CRC/DoPT/DoE regularly by the end of every year, till 
the same is fully implemented.

iv. The CCA may upload latest SRs/RRs on the 
website and provide a copy to the Cadre Review 
Division of DoPT.

v. The CCA may appoint nodal officer and provide 
name of nodal officer to the Cadre Review Division of 
this Department.

vi. Notifications regarding Cadre Review/ Organized 
status etc. would also be uploaded by the CCAs 
concerned on their respective websites.

vii. The senior most member of the service (who is 
also a member of the CRC) may also take up the matter 
with the concerned CCAs to provide the information 
within the given time frame.

viii. For the CCAs who fail to provide timely 
information, any request of encadrement, upgradation, 
creation of posts etc. in the cadre would be considered 
only on the basis of the cadre strength last approved by 
CRC.

[Para 4.10 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

[Annexure V to OM No. I-11011/16/2022-CRD dated 
30.09.2022]

4. Cadre reviews of Group ‘B’ and ‘C’ 
employees/posts.

[Para 5 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

4.1.  Agency for conducting cadre reviews:

(i) The cadre reviews will be carried out by the CCAs 
in consultation with the DoE.

(ii) The Departmental CRC may be set up by the 
respective Ministries/Departments controlling the 
cadres to be reviewed and should comprise the 
representatives of the following:

(a) Attached/Subordinate Office concerned.

(b) Integrated Finance Division.

(c) The Personnel unit (Administration/Establishment 
Division) in the Ministry/Department dealing with 
the personnel aspects of the cadre.

(d) Concerned Field Organizations.

(e) Any other member considered necessary by the 
CCA.

[Para 5.1 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

4.2. Principles governing cadre reviews:

(i) The cadre review may be visualized as an 
exercise for complete manpower planning– considering 
the annual intake at the entry level, maintenance needs, 
growth etc. rather than being viewed only as a need for 
upgradation of posts to provide promotional 
opportunities to the members of the staff.

(ii) The cadre review may be conducted on functional 
cum-structural consideration with due regard to the 
duties and responsibilities and the need to promote 
efficiency in the Organisation/Department. Hence, while 
conducting cadre review the cadre structure may be 
made pyramidal with enough officers at all the levels for 
not only effective functioning of the organization but also 
to fill higher posts. A structural ratio of 3:1 between two 
consecutive grades (feeder grade: higher level) is better 
to fill posts.

(iii) Wherever SIU norms/yardsticks have already 
been laid down for provision of staff, these should be 
considered, while conducting cadre review for various 
categories/grades.

(iv) The cadre review exercise may be conducted 
periodically for the groups ‘B’ and ‘C’ posts without 
linking it to the level of stagnation in the cadre.

(v) While conducting cadre review, time bound 
promotions may be considered only in exceptional 
cases, where it is provided for in the Service Rules of 
respective categories/grades of the concerned staff. 
The cadre review should be consistent with the needs 
and requirements of the organization.

(vi) While conducting cadre review, the Administrative 
M in i s t r y  may  cons ide r  ra t i ona l i za t i on  o f  
categories/grades through merger, as over the passage 
of time, there might have been proliferation of 
categories, levels and grades in each Service. A multi-
disciplinary approach may be considered rather than 
having strait jacket or water tight compartmentalization.

(vii) The cadre review exercise may be conducted after 
every five years. However, if CCA is convinced that no 



 

change in the cadre structure is required, the decision 
should be taken in consultation with the Departmental 
CRC.

(viii) All the Ministries/Departments may nominate a 
suitable officer for cadre review of Group ‘B’ and ‘C’ 
posts. It will be the responsibility of the nodal officers, so 
nominated, to provide the necessary report in this 
regard to the Cadre Review Division of the DoPT every 
year (by 31st January).

(ix) The cadre review of Group ‘B’ and ‘C’ posts so 
conducted under the procedure contained in above 
paras should not result in creation of posts in Central 
Group ‘A’ Services or any change in status of the 
cadres/services from Group ‘B’/ ‘C’ to ‘A’ for which 
Guidelines are applicable as laid out in para 3 above.

[Para 5.2 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

4.3 Role of DoPT in cadre review of Group ‘B’ and ‘C’ 
posts: The primary responsibility for conducting cadre 
review for Group ‘B’ and ‘C’ cadres will be of the 
c o n c e r n e d  C C A s  i n  t h e  r e s p e c t i v e  
Ministries/Departments. The DoPT will lay down the 
policy, issue guidelines and if necessary, review the 
progress of cadre reviews, conducted by the concerned 
CCAs/Ministries/Departments. Hence, any new policy 
issue contained in the cadre review proposal may be 
referred to Cadre Review Division of this Department.

[Para 5.3 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

5. Cadre review of Other services/cadres/posts: 
Apart from the Central Group ‘A’ Services/cadres (para 
3) and Group ‘B’ and ‘C’ posts/employees (para 4), there 
are Services classified as Central Group ‘A’ Service in 
the CCS (CCA) Rules 1965 (as amended from time-
totime). All such services/cadres may also be reviewed 
through DoPT and the guiding factors for preparation of 
cadre review proposal in these services/cadres may be 
same as detailed in para 3. A composite cadre review 
proposal for all the posts in that Service/cadre may be 
prepared.

[Para 5.4 of OM No. I-11011/16/2022-CRD dated 
30.09.2022]

6. Dealing with Isolated posts: In isolated 
categories where promotion to next grade is not 
possible, efforts may be made to identify posts after 
considering the qualifications and experience, duties 
and responsibilities attached to these posts, for merging 
them with the existing cadres. While conducting cadre 

review of various categories of services/cadres/posts, 
an exercise may be undertaken to identify such isolated 
posts and to include them for encadrement, if feasible. In 
case it is not possible to merge them in an existing or 
proposed hierarchical structure, these posts should not 
be filled by direct recruitment but by transfer on 
deputation so that the incumbents of such posts do not 
stagnate. While conducting cadre review exercise, 
creation of isolated posts may be avoided, to the extent 
possible. Often departments create posts for various 
reasons having similar functional duties and 
responsibilities as cadre posts. Such posts are manned 
by both cadre officers and those outside the cadre(s). It 
should be the constant endeavor of Cadre Authorities to 
periodically review the position regarding such posts 
with a view to encadre them keeping in view:

(a) the nature of functions and responsibilities 
attached to them.

(b) the likelihood of their continuing.

(c) the desirability of deploying cadre officers to such 
posts.

[Monograph 2022, Para 6 of OM No. I-11011/16/2022-
CRD dated 30.09.2022]

7. The above guidelines issued in accordance with 
the role of this Department being nodal department for 
the manpower planning and policy and hence all the 
Ministries/Departments may ensure necessary 
compliance to the above guidelines. At the first stage, all 
the Ministries/Departments may nominate a nodal 
officer for the purpose and constitute the Departmental 
CRC, wherever applicable, within one month and send a 
report to this Department (any change in nodal officer or 
Departmental CRC may be endorsed to this 
Department). It may also be intimated whether any of 
the cadres/services under their control (not listed in the 
Annexure-IV of the OM No. I. 11011/16/2022-CRD 
dated 30.09.2022) are required to be reviewed through 
the CRC as per the provisions. Thereafter, the 
preparation of cadre review proposals, wherever due, 
may be initiated and attempts may be made to submit 
the proposal in this regard to this Department or Deptt. of 
Expenditure (as the case may be) within six months. 
Calendar issued by this Department for Central Group 
‘A’ Services required to be reviewed through the CRC 
from time-to-time may be strictly complied.

[OM No. I-11019/18/2022-CRD dated 14.02.2022]

[OM No. I-11019/18/2022-CRD dated 26.08.2022]

[Annexure –IV to OM No. I-11011/16/2022-CRD dated 



 

30.09.2022]

8. In case any reference to the relevant OM is 
required, the same may be accessed by clicking on the 
hyperlink or from the DoPT’s website. List of the OMs 
mentioned in this document is as under:

· OM No. I-11019/12/2008-CRD dated 19.11.2009

· OM No. I-11019/2/2013-CRD dated 11.02.2013

· OM No. I-11019/18/2022-CRD dated 14.02.2022

· OM No. I-11019/18/2022-CRD dated 26.08.2022

· OM No. I-11011/16/2022-CRD dated 30.09.2022

r

No.DOPT-1669618325007, Government of India, 
Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel and Training, 
ESTT.(Estt. D),  dated 28-11-2022

Instructions on exemption from passing the 
Typewriting Test in respect of Lower Division 
Clerk (LDCs) who do not belong to Central 
Secretariat Clerical Service (CSCS)

 Note:- (i) This document is a compilation of all 
relevant instructions on the subject of “Exemption from 
passing the Typewriting Test in respect of LDCs who do 
not belong to Central Secretariat Clerical Service 
(CSCS)” and therefore is intended to serve as the guide 
without the need, for anyone to refer to old OMs issued 
from time to time. The list of such OMs is given in 
Appendix to

this document. In case any reference to the relevant OM 
is required, the same may be accessed from Archive 
Section of DOPT’s Website.

(ii) While due care has been taken to compile this 
document, however, if any omissions or correction are 
noticed, the same may be brought to the notice of the 
Department of Personnel & Training.

1. The following paragraphs indicate the criteria for 
grant of exemption from passing the Typewriting Test in 
respect of LDCs who do not belong to Central 
Secretariat Clerical Service (CSCS) under the Central 
Government: -

(i) To whom applicable :

 Instructions for Exemption from passing the 
Typewriting Test is applicable to Persons appointed as 
LDCs to posts which do not belong to CSCS whether 
such appointment is by promotion from erstwhile Group 

'D’ or by direct recruitment through SSC or other-wise or 
by any other method including appointment on 
compassionate grounds or on ad-hoc basis.

[Para 2 (1) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(ii)  when exemption may be allowed

(a) If above 45 years of age on the date of their 
appointment, such persons may be granted exemption 
from the date of their appointment.

(b) If between the age of 35 years and 45 years at the 
time of their appointment, such persons may be granted 
exemption on attaining the age of 45 years.

(c) If below 35 years of age on the date of 
appointment, such persons may be given exemption 
after 10 years of service as LDC provided they have 
made main two genuine attempts to pass the typing test; 
otherwise they may be granted exemption after attaining 
the age of 45 years.

(d) Those LDCE who have made two genuine 
attempts for passing the typing test prior to the issue of 
O.M. dated 29.9.1992 but have not completed 8 years 
service as LDC, may be granted exemption from 
passing the typing test for completion of 8 years of 
service or on attaining the of 45 years whichever is 
earlier.

[Para 2 (2) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992] and

[Para 2 (i) of DOPT O.M. No. 14020/1/2014-Estt.D 
dated 22.04.2015]

(iii) Typing Test

(a) The Typing test for the purpose of, these orders will 
be the typing test conducted by the SSC.

(b) The Certificate in typewriting issued under the 
Hindi Teaching scheme will be treated as equivalent to 
the Certificate issued by the SSC for the purpose of 
those Orders.

[Para 2 (3) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(iv) Genuine Attempt

 The 'genuine attempt' referred to above would be 
determined by the Head of the Department in 
consultation with the SSC keeping in view that mere 
appearance in the test or a perfunctory attempt would 
not constitute a genuine attempt.



 

[Para 2 (4) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(v) Service as LDC

For the purpose of computing service as LDC

(a) Broken periods of service, if any, as LDC on a 
regular scale of pay may also be taken into account.

(b) Continuous combatant clerical service will also be 
reckoned in the case of ex-servicemen appointed as 
LDC.

[Para 2 (5) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(vi) Release of increments

(a) On such exemption being granted, the increments 
of affected persons may be released from the date from 
which such exemption is granted to them without any 
arrears for the period prior to the date of exemption, 
subject to the retention of normal annual date of 
increment.

(b) On their passing the typing test, the increments 
may be released from the date of the test without any 
arrears for the period prior to the date of the Test subject 
to retention of the normal annual date of increment.

[Para 2 (6) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(vii) Eligibility for regularisation/ confirmation

 They would also be eligible for regularisation/ 
confirmation in LDC Grade from a date not earlier than 
the date of exemption or the date of the test at which 
they passed the typing test, as the case may be.

[Para 2 (7) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(viii) Physically Handicapped:

(a) Physically handicapped persons (now Persons 
with Disabilities) who are otherwise qualified to hold 
clerical post and who are certified as being unable to 
type by the Medical Board attached to Special 
Employment Exchanges for the Handicapped (or by a 
Civil Surgeon where there is no such Board) may be 
exempted from passing the typing test.

(b) The term 'physically handicapped persons' does 
not cover those who are visually handicapped or who 
are hearing handicapped but covers only those whose 
physically disability permanently prevents them from 

typing.

[Para 2 (8) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992] and

[Para 2 (ii) of DOPT O.M. No. 14020/1/2014-Estt.D 
dated 22.04.2015]

(ix) Surplus Employees :

 In respect of Surplus employees redeployed as 
LDCs the provision for stoppage of increment for not 
passing the typing test may be enforced from the date of 
next but one increment after re-deployment.

[Para 2 (9) of DOPT O.M. No. 14020/2/91-Estt.D dated 
29.09.1992]

(x) It is clarified that persons appointed as LDCs to 
posts which do not belong to CSCS can be considered 
for promotion only after they have passed the typing test 
or they have been exempted in accordance with the 
prescribed procedure from passing it and any such 
promotion will have prospective effect. If the 
Recruitment Rules for the post of UDC do not contain 
such a provision necessary action may be taken to 
amend the recruitment Rules to incorporate a suitable 
provision in this regard.

[DOPT O.M. No. 14020/3/95-Estt.D dated 14.9.1995]

(xi) It is clarified that the above mentioned criteria for 
grant of exemption from passing the typing test in 
respect of such LDCs including Physically Handicapped 
persons/Persons with Disabilities would also be 
applicable to the test on computers.

[Para 4 of DOPT O.M. No. 14020/1/2014-Estt.D dated 
22.04.2015]

(xii) Above Instructions are also extended to 
Sportspersons recruited against Sports quota under the 
Scheme of appointment of meritorious sportspersons.

[Para 5 of DOPT O.M. No. 14020/1/2014-Estt.D dated 
22.04.2015]

Appendix

 Reference Office Memorandum on Exemption 
from passing the Typewriting Test in respect of LDCs 
who do not belong to Central Secretariat Clerical 
Service (CSCS)

1. O.M. No. 14020/1/2014-Estt.D dated 22.04.2015

2. O.M. No. 14020/3/95-Estt.D dated 14.9.1995

3. O.M. No. 14020/2/91-Estt.D dated 29.09.1992
r



Ministry of Fnance, Department of Expenditure, EV 
Branch

 Inclusion of Central Government 
employees selected against the vacancies 
notified or advertised prior to 22.12.2003, under 
Central Civil Services (Pension) Rules, 1972 - 
reg.

 DoP&PW may please refer to their file 
No.57/05/2021-P&PW(B) regarding seeking approval 
of this Department for issuing general instructions on 
inclusion of Central Government employees selected 
against the vacancies notified or advertised prior to date 
of notification (22.12.2003) of National Pension System 
(NPS) for its applicability to the Central Govt. 
employees w.e.f. 01.01.2004 under the purview of CCS 
(Pension) Rules, 1972 and vetting, the draft OM to be 
issued.

2. The proposal containing the revised draft OM to be 
issued for this purpose has been examined in this 
Department and concurred in. Further, DoP&PW may 
also like to consider consulting DoLA and DoP&T in view 
of the fact that earlier the cut-off date was (01.01.2004 
which has now been changed to 22.12.2003.

3. This issues with the approval of Finance Secretary 
& Secretary Expenditure.

 

r

F.No. 31011/24/2022-Estt. A-IV, Government of 
India, Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel & Training, 
Establishment A-IV Desk, dated 27-12-2022

 Extension of the LTC block year 2018-21 
(extended) for a period of three months - reg.
 The undersigned is directed to refer to the above 
mentioned subject and to state that as per rule 10 of the 
CCS(LTC) Rules, 1988, a Government servant who is 
unable to avail of the LTC within a particular block of two 
years or four years may avail of the same within the first 
year of the next block of two years or four years. 
Accordingly, the block year 2018-21 was deemed 
extended upto 31St December, 2022 by virtue of rule 10 
of the CCS(LTC) Rules, 1988.

2. In relaxation of Rule 10 of the CCS(LTC) Rules, 1988, 
exercising the powers conferred under Rule 18 - 'Power 
to relax', of the CCS(LTC) Rules, 1988, it has now been 
decided with the approval of competent authority to 
extend the LTC Block year 2018-2021 (extended) for a  
eriod of three months i.e. upto 31st March, 2023. 

r

r
File no. 20/16/1/2021/IRG, Government of India, 
Ministry of Defence, Department of Defence 
Production, Directorate of Ordnance (CES)

dated: 27-01-2023

 Grant of temporary duty/transport & 
accommodation/reimbursement to the  office 
bearers of recognized Federation and 
Association/JCM members.

 Re f :  DoO(C&S)  e -ma i l  v ide  no .  
20/16/1/2021/Per/IR dt. 05/04/2022
 Facilities such as transport and reimbursement of 
travel expenses can be extended to the invitees to 
attend the official meetings viz. (i) Meetings of JCM I, II, 
IIl & IV; (ii) Periodical meetings between the Directorate 
and Associations; (iii) Any other meeting of the 
Directorate including field Units for which a format 
meeting notice has been issued} and (iv) Any other 
meeting of the DDP/MoD for which a formal meeting 
notice has been issued. 

2. Transport facility may be provided in the following 
manner to all such participants (either serving in or 
retired from any of the units of erstwhile OFB) in the 
concerned meetings who may have been invited by 
name or the post they hold in the Associations/ 
Federations/ Confederation or the nominees of 
Associations/Federations/Confederation incases 
where such nomination is required ta be done.

(i) On the day of arrival to the city where the meeting 



 

venue is, on the date of departure from the city and 
on the dates on which the meeting is held.

(ii) Between railway station/airport, place of 
accommodation and the meeting venue. as the 
case may be.

3. For serving employees including those on 
deemed deputation, sanctioning leave/TD, as 
applicable, shall be done by the respected Unit where 
the employees are posted.

4. Reimbursement of travel expenses shall be borne 
by Field units, if applicable by the attendee of the 
meeting. r

No.2lN2O22-E.llB, Government of India, Ministry 
of Finance, Department of Expenditure, dated 
30/12/22

 Compendium of instructions regarding 
grant of House Rent Allowance to Central 
Government employees -regarding
 The Department of Expenditure, Ministry of 
Finance has issued various instructions from time to 
time regarding grant of House Rent Allowance to 
Central Government employees. Such instructions 
were issued a long back. Therefore, the existing 
instructions have been reviewed and in supersession of 
all earlier instructions issued on the subject, a 
consolidated Master O.M. is hereby circulated for 
compliance by all Ministries/ Departments.

2. This is issued with the approval of Finance 
Secretary & Secretary (Expenditure).

A. Scope of Application :

 These instructions will apply to all civilian 
employees of Central Government. The orders will also 
be applicable to the Civilian employees paid from the 
Defence Services Estimates. In respect of Armed 
Forces personnel and Railway employees, separate 
orders will be issued by the Ministry of Defence and the 
Ministry of Railways respectively. These orders are also 
applicable on persons serving in the Indian Audit and 
Accounts Department.

Note : Rules mentioned in this Order shall not apply to –

(i) Government servants appointed on ad hoc or 
personal rates of pay unless the orders sanctioning their 
appointment specifically provide for the drawal of HRA 
in addition to pay.

(ii) Staff paid out of contingencies (i.e., casual 
employees/ labour).

B. Revised and Updated Provisions :

 The consolidated and updated guidelines on 
various aspects on grant of House Rent Allowance to 
Central Government Employees are as follows:

1. Definitions :

 1.1. Pay : Pay for the purpose of calculating HRA 
means the pay drawn in the prescribed Level in the Pay 
Matrix as per 7th CPC recommendations accepted by 
the Government but does not include any other type of 
pay like special pay etc.

 1.2. “Family” means a Government servant’s 
wife/husband, children and other persons residing with 
and wholly dependent upon him/her. A husband/ wife 
/child/ parent having an independent source of income 
is not treated as a member belonging to the family of the 
Government servant except when such income 
including pension (inclusive of temporary increase in 
pension and pension equivalent of death- cum-
retirement benefits) does not exceed Rs.9000 per 
month2.

 1.3. “Same station” means all places which are 
treated as contiguous to the qualified city/town in terms 
of Para. 3.2 and those dependent on the qualified city/ 
town in terms of Paras. 3.4 and also those places which 
are included in the Urban Agglomeration of a qualified 
city.

 1.4. “Urban Agglomeration(UA)”: The term has 
been defined in the latest Census Report by the 
Registrar General & Census Commissioner of India, i.e. 
an UA is a continuous urban spread constituting a town 
and its adjoining outgrowths (OGs), or two or more 
physically contiguous towns together with or without 
outgrowths of such towns .

2. Classification of cities for the purpose of grant of 
HRA and rates of HRA:

 2.1. Classification of cities for the purpose of HRA 
is based on the population of the area, as per the latest 
Census Report. On the basis of population, cities/towns 
have been classified for the purpose of grant of House 
Rent Allowance as under:

S. No. Classification of Cities / Towns Population Criteria   Rate of HRA as

        per 7th CPC 

1.  X    50 lakhs & above   24%

2.  Y    5 Lakhs to 50 Lakhs  16%

3.  Z    Below 5 Lakhs  8%

Note : The rates of HRA will be revised to 27%, 18%, 9% 
for X, Y & Z class cities respectively when Dearness 
Allowance(DA) crosses 25% and further revised to 
30%, 20% & 10% when DA crosses 50%.

Continue to Next Edition...
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fnukad 10 tuojh 2023 dks vk;q/k fuekZ.kh dksjok (m-iz-) esa ekuuh; lk/kw flag ,oa eqds'k flag usfnukad 10 tuojh 2023 dks vk;q/k fuekZ.kh dksjok (m-iz-) esa ekuuh; lk/kw flag ,oa eqds'k flag us
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