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lEiknd dh dye ls

r

fe=ksa

      orZeku le; esa ljdkjh deZpkfj;ksa dk eq[; eqík isa'ku 
gS] gksuk Hkh LokHkkfod gSA D;ksafd 20 lky dh mez ls  ljdkjh 
deZpkjh ns'k vkSj çns'k dh ljdkjksa ds lkFk dke djrs gq, 60 
o"kZ esa lsokfuo`Ùk gksrs gS mUgsa irk gh ugha fd mudks fdruh 
isa'ku feysxh ogha ij jktusrk ftu yksxksa ds fy;s dke djrs gS 
og ,d ckj pqudj vkrs gS 'kiFk xzg.k dj fy;k vkSj ,d 
fuf'pr isa'ku ds gdnkj gks tkrs gSaA lkaln vkSj fo/kk;dksa dks 
isa'ku dk vf/kdkj gS rks ljdkjh deZpkfj;ksa dks ,d fuf'pr 
isa'ku çkIr djus dk vf/kdkj D;ksa ugha gksuk pkfg;sA

  fe=ksa reke jkT; ljdkjksa us NPS dks lekIr dj OPS isa”ku 
ykxw fd;k ijUrq vHkh rd mudk NPS esa tek /kujkf'k dk dksbZ 
fu.kZ; ugha gqvk vFkkZr tek /ku deZpkfj;ksa dks çkIr ugha gqvkA 
ekeyk v/kj esa yVdk gqvk gS vHkh vka/kz çns'k dh ljdkj us Hkh 
vHkh ?kks"k.kk dh gS fd og xkj.VsM isa'ku ds varxZr vius 
deZpkfj;ksa dks vafre osru dk 50 çfr'kr isa'ku vius 
deZpkfj;ksa dks çnku djsxh vFkkZr daVªhC;wVjh isa'ku Ldhe ds 
varxZr xkj.VsM isa'ku dh O;oLFkk djsxhA Hkkjrh; etnwj la?k 
yEcs le; ls ;g ekax djrk vk jgk gS fd ljdkjh deZpkfj;ksa 
dks OPS çnku djs ;k U;wure isa'ku dh xkjaVh çnku djs tks fd 
vafre osru ds 50 çfr'kr ls de u gks rFkk Prize Index ds lkFk 
tksM+k tk;sA Hkkjrh; etnwj la?k dh ekax ij vHkh rd dsaæ 
ljdkj us laKku ugha fy;k ijUrq vka/kz çns'k ljdkj us ekax dks 
iwjk fd;kA blds fy;s vka/kz çns'k ljdkj dks cgqr cgqr c/kkbZA 
mEehn djrs gS fd dsaæ ljdkj tYnh laKku ysxh vkSj 
deZpkfj;ksa dks U;k; çnku djsxhA foÙk lfpo dh v/;{krk esa 
xfBr lfefr ls Hkh ge mEehn djrs gS fd og deZpkfj;ksa dks 
U;k; çnku djk;sxhA

    fe=ksa tSlk fd ge lHkh dks Kkr gS fd dsaæ ljdkj us 01 
vDVwcj 2021 ls vk;q/k fuekZf.k;ksa dks ljdkjh foHkkx ls gVkdj 
dkjiksjs'ku esa cny fn;k vkSj lHkh deZpkfj;ksa vkSj vf/kdkfj;ksa 
dks 2 lky ds fy, çfrfu;qfä MhEM MsiwVs'ku ij Hkst fn;k gSA 
ge 1 vDVwcj 2021 ls lkr PSU esa dke dj jgs gSaA dsaæ ljdkj 
j{kk ea=ky; us lHkh dkjiksjs'ku dks viuh HR ikfylh cukus 
vkSj fjØwVesaV :y cukus ds vkns'k fn,A ijUrq ge lHkh dks 

Kkr gS fd 7 PSU viuh HR Policy ugha cuk lds gSA tqykbZ rd 
;fn HR ikfylh ugha cu ikrh rks fuf'pr :i ls ljdkj dks 
MhEM MsiwVs'ku vkSj vkxs c<+kuk gksxkA ftldh vof/k ,d ;k nks 
o"kZ gks ldrh gSA ge lHkh Hkyh Hkkafr tkurs gS fd Hkkjrh; 
çfrj{kk etnwj la?k us viuh iwuk dsUnzh; dk;Z lfefr  esa ,d 
çLrko ikfjr dj ;g ekax dh gS fd vk;q/k fuekZf.k;ksa ds 
deZpkfj;ksa dks çlkj Hkkjrh dh rjg Til to fjVk;jesaV ljdkjh 
deZpkjh gh j[kk tk;A bl eqís ij gekjh yM+kbZ ljdkj ds lkFk 
rc rd pyus okyh gS tc rd ljdkj deZpkfj;ksa dks iwjh rjg 
çksVsDV ugha djrhA

fe=ks vki lHkh dks Kkr gS fd 7 PSU esa ,d TCL Group Hkh gS 
ftlds ikl o"kZ 2023&24 ds fy;s odZ yksM ugha Fkk geus bl 
eqís dks cgqr gh xEHkhjrk ds lkFk yM+k vkSj lQyrk Hkh çkIr 
dhA tgk¡  egkla?k us ekuuh; j{kk ea=h egksn; dks dbZ i= 
fy[ksA ogha ij gekjh Vhlh,y dh pkjksa ;wfu;u us vkanksyu ,oa 
i=kpkj fd;k rFkk vius vius {ks=ksa ds lkalnksa vkSj dsaæh; vkSj 
çns'k ds eaf=;ksa dks Kkiu Hkh lkSaisA 'kkgtgkaiqj dh gekjh 
;wfu;u us lkaln egksn; dks Kkiu fn;k ogh ogka ls mÙkj çns'k 
esa ,d ofj"B ea=h ekuuh; lqjs'k [kUuk th dks Kkiu fn;kA ea=h 
egksn; us ekuuh; j{kk ea=h ls ckr dh] I= Hkh fy[kkA 'kkgtgk¡ 
iqj ds lkaln egksn; us bl fo"k; dks ikfyZ;kesaV esa mBk;kA ogha 
ij OEF dh ;wfu;u us dkuiqj ds lkaln egksn; dks Kkiu 
fn;kA ekuuh; lkaln Jh lR; nso ipkSjh th us j{kk ea=h dks u 
dsoy i= fy[kk cfYd lkaln egksn; us ikfyZ;kesaV l= ds 
nkSjku BPMS ds çfrfuf/k eaMy dks lkFk ys tkdj yksd lHkk esa  
j{kk ea=h ds dk;kZy; esa  ekuuh; j{kk ea=h ls okrkZ djkbZA OEF 

gtjriqj us dsaæh; ea=h Jh ,l ih c?ksy dks Kkiu fn;kA 
egkla?k vkSj lEc) ;wfu;uksa ds ç;kl vkSj tuçfrfuf/k;ksa dh 
lfØ;rk dk gh ifj.kke gS fd TCL dks u‚feus'ku csl ij vxys 
5 o"kksZ ds fy;s yksM çkIr gqvkA bl cM+h lQyrk ds fy, 
egkla?k vkSj lEc) ;wfu;u c/kkbZ ds ik= gSA gesa vkxs Hkh fdlh 
Hkh dkjiksjs'ku esa ;fn bl rjg dh leL;k vk,xh rks blh 
rkyesy ds lkFk dke djuk gksxkA vc gekjs deZpkfj;ksa dk 
Hkfo"; gh odZ yksM ij vk/kkfjr gS rks gesa  blh rjg la?k"kZ 
djuk gksxkA



 

LFkkiuk fnol

r

 Hkkjrh; etnwj la?k dh LFkkiuk 'kwU; ls l`f"V jpuk dk 
ladYi FkkA bldh LFkkiuk dk mís'; Fkk etnwj {ks= esa ,d ,sls 
Jfed laxBu dk xBu djuk tks ^etnwjksa dk] etnwjksa }kjk] 
etnwjksa ds fy,* fl)kUr ij jk"Vªfgr] m|ksxfgr o etnwjfgr 
ds fy, dk;Z djsA gj çdkj ds ckgjh çHkko tSls fu;kstdksa dk 
çHkko] ljdkj vkSj jktuhfrd nyksa dk çHkko] O;fäxr 
usrkfxjh o fons'kh fopkj/kkjk ds çHkko ls eqä gksdj jk"Vªfgr ds 
vUrxZr LorU= Lok;Ùk:i ls laxBukRed rFkk vkUnksyukRed 
xfrfof/k;ksa dk lapkyu djs A Hkkjrh; laL—fr ,oa ijEijkvksa 
rFkk Hkkjrh; vFkZ fparu Hkkjrh; vFkZO;oLFkkvksa dk vk/kkj ysdj 
pysA

 Hkk-e-la?k ^oxZ la?k"kZ* tSls lkE;oknh fopkj dks ugha 
ekurkA mldk ekuuk gS fd lHkh Hkkjr ekrk ds liwr vkSj 
lUrkusa gSaA oxZ la?k"kZ ugha] vfirq vU;k;] 'kks"k.k] vkfFkZd o 
lkekftd fo"kerk ds fo#) la?k"kZ bls ekU; gSA ;g la?k"kZoknh 
vFkok leUo;oknh u gksdj la?k"kZ{ke o leUo;{ke gSA tgk¡ 
la?k"kZ dh vko';drk gksxhA ogk¡ la?k"kZ vkSj tgk¡ leUo; dh 
vko';drk gksxh ogk¡ leUo; djsxkA fu;kstd vkSj ljdkj 
;fn fojks/k djs rks ;g Hkh fojks/k djsxk vkSj vxj os lg;ksx djsa 
rks ;g Hkh lg;ksx djsxkA Hkk-e- la?k us bls ̂çR;qÙkjh; lg;ksx* 
¼fjLikaflo dksvkijs'ku½ dk uke fn;k vkSj fu;kstdksa o ljdkj 
dks bls viukus dk vkokgu fd;kA

 ^jk"Vª dk vkS|ksfxdhdj.k] m|ksxksa dk Jfedhdj.k rFkk 
Jfedksa dk jk"Vªh;dj.k* & bu rhu lw=ksa esa Hkkjrh; etnwj la?k 
us vius mís'; dks Li"V fd;k gSA ^/ku dh iw¡th] Je dk eku- 
dher nksuksa ,d leku*] ̂ns'k ds fgr esa djsaxs dke] dke ds ysaxs 
iwjs nke*] ^ch-,e-,l- dh D;k igpku& R;kx] riL;k vkSj 

cfynku* rFkk dE;qfuLVksa ds ̂ nqfu;k ds etnwjksa ,d gks tkvks* 
ds LFkku ij Hkkjrh; etnwj la?k us ukjk fn;k& ̂etnwjksa nqfu;k 
dks ,d djks* rFkk dE;qfuLVksa ds ̂ bUdykc* vkSj ̂ yky lyke* 
ds LFkku ij Hkkjrh; etnwj la?k us ^Hkkjr ekrk dh t;* o 
^oUnsekrje~* ds mn~?kks"k fn, ftuls etnwj {ks= iw.kZr;k 
vifjfpr FkkA

 Hkk-e-la?k us yky ds LFkku ij Hkxok /ot dks viuk LQwfrZ 
dsUæ ekuk vkSj g¡fl;k gFkkSM+s ds LFkku ij ekuoh; v¡xwBs o 
m|ksx pØ dks viuk çrhd fpUg cuk;kA lkE;okfn;ksa ds ̂ ebZ 
fnol* ds LFkku ij ̂fo'odekZ t;Urh* ¼17 flrEcj½ dks Jfedksa 
dk jk"Vªh;Je fnol ?kksf"kr fd;k x;kA

 la?k us bl çdkj /khjs&/khjs vkxs c<+rs gq, Hkkjrh; etnwj 
lkE;okfn;ksa ds yky fdys ij yky fu'kku ds eUlwcksa dks 
/kjk'kk;h dj fn;kA tc 1955 esa Jh nÙkksiar BsaxM+h }kjk Hkk-e-
la?k dh LFkkiuk dh xbZ rc fo'o rFkk Hkkjr esa Hkh lkE;okn 
vius pje ij FkkA nwljh vksj Hkkjrh; etnwj la?k dk fuekZ.k 
'kwU; ls gqvk] rc Hkk-e-la?k ds ikl u dksbZ ;wfu;u] u dks"k] u 
dk;kZy; vkSj u gh dksbZ dk;ZdrkZ Fkk vkSj fojks/kh laxBuksa] 
ljdkj] fu;kstdksa o lÙkk çfr"Bkuksa }kjk bl uoksfnr laxBu 
dks çkjaHk esa gh dqpy nsus dh dqps"Vk FkhA bu lc ds ckotwn 
iSarhl o"kZ dh lQy lrr~ laxBu ;k=k ds i'pkr~ Hkk-e-la?k ns'k 
esa dk;Zjr lHkh fojks/kh laxBuksa dks iNkM+rs gq, çFke LFkku ij 
lcls cM+k dsUæh; Jfed laxBu cu x;kA ;g ek- BsaxM+h th ds 
dq'ky] deZB vkSj peRdkfjd usr`Ùo dk gh ifj.kke FkkA 
LFkkiuk ds le; ftldh lnL;rk 'kwU; Fkh vkt 2016 esa nks 
djksM+ ls vf/kd lnL;rk ds lkFk ;g laxBu Hkkjr gh ugha 
vfirq phu ds ljdkjh Jfed laxBu dks NksM+dj fo'o dk 
lcls cM+k Lok;Ùk LorU= Jfed la?k gSA



 

ts lh ,e III OFB ehfVx ds eq[; fcUnq a

r

fe=ksa 
 vkt ge JCM 3 ds BPMS ds lnL;ksa ds lkFk fnukad 23 
twu] 2023 dks çkr% 9 cts DG ls feys vkSj fofHkUu fo"k;ks ij 
muds lkFk ppkZ dhA bl ehfVax esa vius dk;kZ/;{k Jh BNSingh 
th Hkh FksA
 blds igys çkr% 7]30 cts xu 'kSy QSDVªh dk'khiqj esa ,d 
}kj lHkk dks lEcksf/kr fd;kA
 blds ckn 11 cts JCM r`rh; dh cSBd esa Hkkx fy;k 
ehfVax ds iwjs minitus 'kh?kz gh vki lHkh dh tkudkjh ds fy;s 
çsf'kr fd;s tk;saxsA dqN eq[; fo"k; vkidh tkudkjh ds fy;s 
çsf"kr dj jgk gw¡A 
 NPS ls Ops esa ifjorZu tSlk fd vki lHkh dks fofnr gS fd 
Hkkjr ljdkj ds i= 3 ekpZ 2023  ds }kjk vknsf'kr gS fd tks 
fjä LFkku 22fnlEcj 2003 rd advertisement /notification gq, 
mUgsa nps ds LFkku ij ops esa ifjofrZr fd;k tk;A
 yEch ppkZ ds ckn DG egksn; us tkudkjh nh fd 20 ebZ 
2003 dks MOD }kjk tks iksLV Loh—fr gqbZ mu dh HkrhZ tc Hkh 
gqbZ gS mu lHkh dks OPS ds varxZr ykus ds fy;s Li"Vhdj.k j{kk 
ea=ky; ls fy;k x;k gSA 20 ebZ 2003 dks j{kk ea=ky; us o"kZ 
2001]2002 vkSj 2003 dh fjfä;ksa dks Hkjus dk vkns'k fd;k Fkk 
ftls vk;q/k fuekZf.k;ksa us 2004 ;k mlds vkxs Hkh iksLVksa dks Hkjk 
gS og lHkh blds varxZr vk;saxsA 
 vuqdEik fu;qfä ds lEca/k esa tks Li"Vhdj.k ea=ky; ls 
çkIr gqvk gS mlesa dgk x;k gS fd LØhfuax desVh ds }kjk tks 
vuq'ka"kk dh xbZ gS ml frfFk dks dV v‚Q MsV eu tk,xk vFkkZr 
tks vuq'kalk 22 fnlEcj 2003 ;k blds iwoZ gqbZ gS mls nps ls ops 
esa ifjofrZr fd;k tk,xkA 
 BPMS ds }kjk ekax dh xbZ fd dbZ fuekZf.k;ksa esa 4lky ls 
ysdj 10 lky rd HkfrZ;ka ugha gqbZ tSls 2000 ls ysdj 2008 
rd ds 5 çfr'kr e`rd dksVk dks 2009 esa Hkjk x;kA ogka ij 22 
fnlEcj 2003 ds fjä inksa dks Hkh ops ds varxZr yk;k tk;sA
 Land displaced person ftUgksaus vius ifjokj ds lnL;ksa dks 
ukSdjh nsus ds çkFkZuk i= 22 fnlEcj 2023 ds iwoZ fn, gS mudks 
2004 ds ckn fu;qfä çkIr gqbZ gS mudks Hkh OPS ds varxZr yk;k 
tk;sA bl lEca/k esa Hkh ea=ky; ls Li"Vhdj.k ekaxk x;k gSA 
ea=ky; ds }kjk iksLV Loh—fr dh frfFk dks uksfVfQds'ku dh 
frfFk ekurs gq, ops çnku djus ds fy;s Li"Vhdj.k ekaxk x;k 
gSA
 blds vfrfjä cgqr ls deZpkfj;ksa dk LFkkukarj.k ,d 
LFkku ls nwljs LFkku ij gqvk mudk MsVk HkrhZ djus okyh 
fuekZ.kh miyC/k djk,xhA
2 GIL vkSj TCL dks OTA ,fj;j dk Hkqxrku djus ds fy;s 

MOD ls ctV fey pqdk gS mlds Hkqxrku ds fy;s DG egksn; 
us dgk fd nksuksa dEifu;ks dks dgk tk;sxk fd deZpkfj;ksa ls 
under taking ysdj Hkqxrku ej.kk pkfg;sA
3   Patient Care Allowance Arrear esa Hkqxrku ds fy;s fn'kk 
funsZ'k lEcaf/kr QhYM ;wfuV vkSj psu dks ns fn, x, gSA 
esfMdy vfLlVsaV dks MACP çnku djus dh dk;Zokgh dh tk 
jgh gSA
 dqN esfMdy vflLVsaV fMIyksek Farmacy  ikl gS mUgsa 
QkesZflLV esa inksUufr esa One Time Relaxation nsus  ds fy;s 
MOD dks fy[kk tk,xkA
 vuqdEik fu;qfä dk ekeyk j{kk ea=ky; esa fopkjk/khu gSA 
12 ebZ 2023 dks fjekbaMj fn;k x;k gSA 
 ftu fuekZf.k;ksa esa JCM-IV dk xBu ugha gqvk gS ogka fn'kk 
funsZ'k tkjh fd, tk,axsA
 LPC dh fu;fer cSBdksa ds fy;s funsZ'k lHkh fuekZf.k;ksa dks 
tkjh fd, tk pqds gSA
 VªkalQj ikfylh v‚Q IES ,d lIrkg ds varxZr çdkf'kr 
dh tk,xh 
 ,d VªsM ls nwljs VªsM esa tkus ds fy;s Vªsfuax çksxzke DOO ds 
}kjk ikfylh cukus ij lgefr çnku dh xbZA
 O F HkaMkjk esa esfMdy LVkQ dh deh iwjh djus ds vkns'k 
tkjh fd, x, gS tkudkjh nh xbZ fd ejhtksa dks HkrhZ fd;k tk 
jgk gSA HkrhZ dk 6 ekg dk MkVk Hkh fn[kk;k x;kA
 OCF 'kkgtgkaiqj lfgr lHkh fuekZ.kh g‚fLiVy esa nokb;ka 
dh miyC/krk ds fn'kk funsZ'k tkjh fd;k x, gSA
 OCF 'kkgtgkaiqj ds 104 dSafMMsV dks ukSdjh çnku djus 
dk ekeyk mBk;k fuekZ.kh vkSj DPSU ls DOO okrkZ djsxk ijUrq 
dksbZ Li"V vk'oklu ugha fn;k x;kA
 Vkbe ost ihl odZj deZpkfj;ksa dk çksVsDV djus ds vkns'k 
gS  og ykxw djus ds fy, fn'kk funsZ'k fuekZf.k;ksa vkSj DPSU dks 
“kh?kz tkjh fd;k tk,xkA
 ehfVax ds lekIr gksus ds ckn JCM lnL; Jh jkeços'k th 
vkSj dk;Zdkjh v/;{k OD Alipur esa }kj lHkk dks lEcksf/kr fd;kA
   fnukad 22 twu 2006 dks OD vyhiqj ds dk;Z drkZvksa ds 
lkFk okrkZ gqbZ mudh leL;kvksa vkSj ijs'kkfu;ksa dh tkudkjh 
çkIr gqbZA egkla?k 'kh?kz dqN lek/kku djsxk ,slk vk'oklu 
fn;kA
    MES ds dk;Z drkZvksa ls Hkh eqykdkr gqbZA ih;w"k dkafr nkl 
ls Hkh eqykdkr gqbZA
     xu 'kSy QSDVªh ds dqN ;qok lkfFk;ksa us NPS to OPS ds 
fy;s Kkiu Hkh fn;kA

& lk/kw flag 
lnL; JCM III OFB



 

 ¼nÙkksiar th ds ftu mn~cks/kuksa o Hkk"k.kksa dk lekos'k 
^nÙkksiar BsaxM+h&thou n'kZu xzaFkekyk* ds ukS [kaMksa esa fd;k x;k 
gS mUgsa fcuk fdlh dk¡V Nk¡V ;Fkkor çdkf'kr fd;k x;k gSA 
çLrqr iqLrd dh lhfer i`"B la[;k ds –f"Vxr mu Hkk"k.kksa ds 
dqN çeq[k fcUnq ;gk¡ fn, tk jgs gSaA nÙkksair th ds ;g vueksy 
opu ,d çdkj ls eU= gSa ftUgsa dk;ZdrkZ fuR; vH;kl ls fl) 
djrs gq, dk;Z{ks= esa lQyrk ds mPp f'k[kjksa dks Nw ldrs gSa----
la½

  tSls iSls dk LokfeRo gS oSls gh ilhus dk gksA ilhuk Hkh 
m|ksx dh iw¡th dk ,d vax gSA bl –f"V ls tSls iSlk nsus 
okyk oSls gh ilhuk cgkus okyk Hkh vius m|ksx dk 
Hkkxhnkj gSA bl dkj.k ilhuk cgkus okys Hkkxhnkj dks Hkh 
m|ksx dk Lokeh ekuuk pkfg,A

  dqN laLFkk,¡ O;fä&ç/kku gksrh gSaA cl ,d O;fä ds cM+Iiu 
ds fy, laLFkk pyrh gSA ,d usrk 'ks"k lc mlds vuq;k;hA 
og vkns'k nsrk gS ckdh mldk ikyu djrs gSaA ge bl 
çdkj dh O;fä ç/kku laLFkk cuk dj dke djuk ugha 
pkgrsA gekjk mís'; gS ns'kO;kih laxBu [kM+k djuk og 
Hkh ,sls O;fä;ksa dk ftuesa lkspus le>us vkSj usr`Ro çnku 
djus dh {kerk gksA

  drZO;ksa ds lalkj esa gh vf/kdkjksa dk egRo gS Þ v/kksxkeh o`fÙk 
okyksa dks vf/kdkj Hkkrs gSa vkSj Å/kZ~oxkeh o`fÙk okyksa dks 
drZO; A

  vko';d gS fd Jfedksa ds eu dk jk"Vªh;dj.k gksA çR;sd 
Jfed dks ;g lk{kkRdkj gks fd og vdsyk ;k i`Fkd ugha 
gS- og rks laiw.kZ jk"Vª ds 'kjhj dk gh ,d vax gSA laiw.kZ 
jk"Vª ds lkFk ,dkRerk dk Hkko u jgk rks bl i)fr 
¼Jfedksa dk LokfeRo½ esa Hkh vusd ladV mRiUu gks ldrs 
gSaA bl fy, dgk fd Jfedksa ds eu dk jk"Vªh;dj.k gks A

  gekjk mís'; gS fgUnqLFkku ds etnwj vkanksyu esa tks =qfV gS 
mls Bhd djukA yksx vHkh rd ;gh le>rs jgs fd 
^etnwj* vkSj ̂ ekfyd* nks gh i{k gSaA og Hkwy x, fd ,d 
vR;Ur egRoiw.kZ i{k jk"Vª gSA

  fons'kh iw¡th ds gkFk ns'k dks cspus dk eryc gS lkoZHkkSe :i 
ls xjhcksa vkSj ns'k ds vkfFkZd 'kks"k.k dh vuqefr vkSj 
volj nsuk ;g "kMîa= vkSj [krjk xjhcksa ds f[kykQ gh 
ugha] yksdra= ds f[kykQ Hkh gSA blls gekjh vkfFkZd 
Lora=rk lekIr gksxhA gekjk lkoZHkkSeRo lekIr gksxkA

  vFkZ vkSj dke lHkh ds fy, leku vkSj lkekU; gSA tSls buds 
^vHkko* ls euq"; nq%[kh gksrk gS] oSls gh buds ̂çHkko* ls Hkh 
lq[k çkIr ugha gksrkA

  vFkZ vkSj dke dk fdlh dks vHkko u gks] ;g ftEesnkjh lekt 

jpuk dh gSA vFkZ vkSj dke dk çHkko eu ij uk gks] ;g 
ftEesnkjh O;fä dh euksjpuk dh gSA

 ;g thou Hkj dk R;kx gSA ,d fnu tyuk vklku gS fdUrq 
thou Hkj tyrs jguk cgqr dfBu dke gSA ;g dfBu 
dk;Z vkt ge Hkkjrh; etnwj la?k ds dk;ZdrkZvksa dks 
djrs gq, ns[krs gSaA

 jk"Vªfgr pkS[kV esa jg dj etnwj fgr & ;g gekjk /;s; gSA 
igys jk"Vªfgr okn esa etnwj fgr vkSj var esa Hkkjrh; 
etnwj la?k dk fgrA bl esa dksbZ laLFkkxr vagdkj ugha gSA 
jk"Vª dk dY;k.k gks etnwjksa dk dY;k.k gks ;gh fl)kUr 
vkSj y{; gSA

 loZlk/kkj.k ukxfjd dh jk"Vªh; psruk dk Lrj ;gh vk/kkj gS 
jk"Vª ds iqufuZekZ.k dk jk"Vªh; psruk dk Lrj Å¡pk ugha gS 
rks iksfyfVdy ikoj ls dqN ugha gks ldrkA ;fn jk"Vªh; 
psruk dk Lrj Å¡pk gS rks iksfyfVdy ikoj dk vPNs :i 
esa mi;ksx gks ldrk gSA tu laxBu tc [kM+s jgrs gSa rHkh 
lgh ek;us esa uSfrd usr`Ro dk mn; gksrk gSA

 gekjk laxBu gS /keZn.M vFkkZr~ fo—fr;ksa ij vadq'kA ns'k ls 
lekt cM+k ugha gks ldrk gSA ije oSHko ekus iksfyfVdy 
ikoj ugha gSA jktfufrd lÙkk vkrh gS tkrh gSA egRo /keZ 
n.M dk gSA jk"Vªh; psruk dk Lrj ;g mldk vk/kkj gSA 
ri'p;kZ djus okys ds gkFk esa gh fu;U=.k gksuk pkfg,A

 geus ;g dgk Fkk 'The best should suffer so that rest could 

prosper' vFkkZr~ nwljksa dks lq[kh cukuk gS rks dqN vPNs 
yksxksa dks d"V lguk gh iM+sxk geus ukjk gh fn;k Fkk ̂ ch- 
,e- ,l- dh D;k igpku& R;kx riL;k vkSj cfynku* 
gekjs rFkkdfFkr çxfr'khy yksx ge ij g¡lrs Fks fd VªsM 
;wfu;u esa ge iSls ds fy, vkrs gSa vkSj ch-,e-,l- ds ;g 
ikxy yksx dg jgs gSa R;kx riL;k vkSj cfynkuA&

 nwljksa dks lq[kh cukuk vkSj Lo;a dks ln~xq.kh cukuk ;g 
ç;kl djuk pkfg,A fdUrq gksrk mYVk gS gj ,d vkneh 
nwljksa dks ln~xq.kh vkSj Lo;a dks lq[kh cukus ds ç;kl esa 
yxk jgrk gSA 

 gesa ;g iwjk fo'okl gS fd gekjs lHkh dk;ZdrkZ jtkbZ  
vks<+dj lks tk;sa rks Hkh ;gk¡ dE;qfuTe ugha vk ldrkA

 gekjk y{; jk"Vª fuekZ.k gSA vU;ksa ds leku ge lÙkk dks 
vfrfjä egRo ugha nsrsA Hkfo"; ikyu djsaxsA Hkh ge blh 
–<+rk dk ikyu djsaxsA

 etnwj rFkk ns'k dk dY;k.k ;gh mldk ¼Hkk-e-la?k½ dk 
mís'; jgs etnwj] m|ksx rFkk jk"Vª rhuksa ds fgr ,d gh 
fn'kk esa tkus okys gSa ;g mldh ekU;rk jgs vf/kdkj vkSj 
drZO; nksuksa ij og leku vkxzg j[ks; usrkfxjh] 

nÙkksiar th ds lw=#i fopkj



 

jktuSfrd nyxr LokFkZ] ekfyd] ljdkj vkSj fons'kh 
fopkj/kkjk dk çHkko] bu lc ckrksa ls og loZFkk eqä jgsA

 jktuSfrd ny fujis{k lHkh jk"Vªoknh rRoksa ds fy;s ,d 
lkekU; eap ds ukrs og dk;Z djsA jk"Vªh; laL—fr rFkk 
ijaijk ds çdk'k esa etnwjksa dk etnwjksa ds fy;s] vkSj 
etnwjksa }kjk pykbZ x;h laLFkk bl Hkwfedk dk og fuokZg 
djs; vkSj etnwjksa dks lEiw.kZ jk"Vª ds lkFk euksoSKkfud 
,dkRe LFkkfir djrs gq;s vf/kdre mRiknu ds }kjk 
jk"VªksRFkku ds dk;Z esa egRoiw.kZ lg;ksx nsus esa og fl) 
gksA

 tc rd çR;{k osru thou osru ds Lrj rd ugha vkrk rc 
rd cksul dks foyafcr rFkk iwjd osru ekuk tk;s ;g ek¡x 
dhA U;wure rFkk vf/kdre O;; ;ksX; vk; esa ,d vkSj 
nl dk vuqikr çfriknu fd;kA ewY; o`f) ds fy;s osru 
o`f) mruh gh ek=k esa ftEesokj gS ftruh ek=k esa osru 
o`f) mRikndrk o`f) ls vf/kd gksxh] ;g fl)kar 
çfrikfnr fd;kA

 Jfedksa dk jk"Vªh;dj.k] jk"Vª dk vkS|ksfxdhdj.k rFkk 
m|ksxksa dk Jfedhdj.k (Nationlise the Labour; 

Industrialise the Nation; Labourise the Industry) ;g la?k 
dh f=lw=h ek¡x Hkh mldh fopkj i)fr dk gh ifjp; nsrh 
gSA m|ksxksa ds Jfedhdj.k dh dYiuk Hkh la?k dh txr~ 
ds Je {ks= dks ,d ekSfyd nsu gSA

 gekjh tM+ Hkkjr Hkwfe esa gSa] jk"Vªh;rk ds vk/kkj ij ge  
etnwj vkUnksyu pykuk pkgrs gSaA nqfu;k ds etnwjksa ,d 
gksa (Workers of the world unite) ugha] vfirq etnwjksa nqfu;k 
dks ,d djks (Workers unite the world) gekjk ukjk gSA 
okLrfod jk"Vªoknh laxBu vkt [kM+k gks jgk gSA

 Hkkjrh; etnwj la?k ;g Lo;e~ Committed Trade Union 

Movement gS fdUrq Genuine Trade Unionism ds ukrs 
gekjh Commitment jk"Vªfgr ds pkS[kV ds vUrxZr etnwj 
fgr ds çfr gSA ge fdlh dh Hkh usrkfxjh ds fy,] 
jktuSfrd ny ds LokFkZ ds fy, ;k 'kklu rFkk 'kkld ny 
ds fy, Committed ugha jg ldrsA bl rjg dh 
Commitment  Genuine Trade Unionism rFkk etnwj fgrksa 
ls esy ugha j[krhA

 ns'kHkä etnwj laxBu ds :i esa ch- ,e- ,l- dk joS;k gS  
fd mRiknu c<+k;k tk, vkSj leku forj.k fd;k tk,A 
ysfdu ljdkj }kjk gM+rky ds vf/kdkj ij ikcUnh yxkus 
dh fdlh Hkh dk;Zokgh dks ;g cnkZ'r ugha djsxkA ch-,e-
,l- us ek¡x dh gS fd dke djus ds vf/kdkj dks ekSfyd 
vf/kdkj ds :i esa ekU;rk nh tk,A ^^gM+rky dk 
vf/kdkj**] dke djus ds vf/kdkj dk LoHkkfod ifj.kke 
gSA bl vf/kdkj ij jksd yxkuk iwjh rjg vyksdrkaf=d 
vkSj vf/kdkjoknh gS bldh ctk, vkS|ksfxd fooknksa ds 
lek/kku ds fy, ,slh mi;qä O;oLFkk dh tk, fd gM+rky 
dk vf/kdkj fu"ç;kstuh; gks tk;sA

 oSls rks jk"Vªoknh Jfed ds ukrs ge ns'k ds iqufuZekZ.k ds  
fy;s pkgs ftruk dke djus vkSj LokFkZ R;kx djus dks 
rS;kj gSa fdUrq gesa ;g Hkjkslk gksuk pkfg;s fd ;g R;kx 
ns'k ds fy;s okLro mi;qä gSA

 ^mRiknu [kpkZ ?kksf"kr djks* ;g fu;e lHkh mRikndksa ij 
leku :i ls ykxw nksuksa ij gksuk pkfg;sA ns'kh mRiknd 
rFkk fons'kh mRiknd&

 vkikrdky ds le; vknj.kh; t;çdk'k ukjk;.k th us 
yksd SIP la?k"kZ lfefr ds v/;{k ds ukrs Jh ,l-,e- tks'kh 
rFkk lsØsVjh ds ukrs eq>s fu;qä fd;k Fkk vkSj eq>s vkns'k 
fn;k Fkk fd dE;qfuLV] xSj dkaxzslh usrkvksa] nyksa ls 
feydj lcdk ,d ny cu ldrk gS D;k\ mldk ç;kl 
djuk A

 Jh xq#th ds ckjs esa Hkh fdlh us ;gh dgk gS] Þifj.kkeksa dh 
ijokg u djrs gq, blh tYnh ds dkj.k vius 'kjhj dh 
eksecÙkh mUgksaus nksuksa rjQ ls tykbZA** dbZ ckj yksxksa us 
vkxzg fd;k fd foJke ysuk pkfg;sA fdUrq os dgrs Fks fd 
foJke vkf[kj esa ysaxsA ckn esa cgqr foJke gSA

 i-iw- Jh xq#th dk gekjs fy, thou lans'k D;k gS ;g bl 
çlax esa Li"V gksrk gSA ,d fo}ku dks gLrk{kj nsrs le; 
Jh xq#th us fy[kk gS ÞeSa ugha] rw gh**] laiw.kZ vkRe leiZ.kA 
tSls ukjn Hkfä lw= esa dgk gS Þ ] 
be happy in His happiness"] ijekRek ds pj.kksa esa lc dqN 
leiZ.k dj nsuk] yksxksa ds fy;s ;gh muds thou dk 
ekxZn'kZd lans'k gS] olh;r gSA**

 eq>s Lej.k gS fd ckjg o"kZ igys ̂ bafM;k VqMs* esa ,d ys[k  
Nik FkkA bldk 'kh"kZd Fkk ̂ Ogs;j vkj ns ukÅ\ mlesa nl 
lky iwoZ ftuds uke rFkk QksVks lekpkj i= esa fuR; vkrs 
Fks] og n'kd lekIr gksrs gksrs ftuds uke yqIr gq, Fks ,sls 
yksxksa dh lwph nh xbZ FkhA rks ,slh çflf) ls lektksi;ksxh 
laxBu fuekZ.k ugha gks ldrkA ge ;g çR;{k ns[krs gSaA

 jk"Vªfgr loksZijh ekuuk] jk"Vªfgr dks çkFkfedrk nsuk] ;g 
;wfu;uksa dk vkSj etnwjksa dk drZO; gSA

 ge vkS|ksfxd {ks= esa dgrs gSa fd Need based minimum wage 

ge gjsd dks feyuk pkfg,A oSls gh Need based mini& 

mum publicity etnwjksa dks feyuh pkfg,] bruh gh gekjh 
çkFkZuk gSA ge mu yksxksa esa ugha gSa tks Cheap Publicity 
fo'okl j[krs gSaA tks best fcfYMax esa fo'okl j[krs gSaA 

 ;s tu'kfä fuekZ.k djus dk viuk dke gSA mlh dk ,d 
ç;kl bl jSyh ds }kjk gks jgk gSA rks LFkk;h fodYi ikVhZ 
ds fy, ikVhZ dk ugha gSA ljdkj ds fy, ljdkj dk ugha gS 
rks tkx`r] tkx:d] çf'kf{kr] fuR; fl) tu'kfä ;g 
LFkk;h fodYi lHkh ljdkjksa ds fy, gS vkSj ;g çkphu 
jk"Vª gS ge tkurs gSaA ;gk¡ fdruh ljdkjsa vkbZa fdruh 
ljdkjs xbZ jk"Vª thou gekjk v[k.M pyrk gSA The 
Governments may come and the govern& ments may go 



 

but this Nation will go on for ever at xouZesaV ij voyfEcr 
ugha gS vkSj bl –f"V ls ;g LFkk;h fodYi tu'kfä dk 
fuekZ.k djus ds fy, mi;qä gSA

 oSKkfud nkok djrs gSa fd os bZ- lu~ 2040 rd fo'ks"k xq.k/keZ 
okys euq"; dks mRiUu dj nsus dh fLFkfr esa vk tk,¡xs] rks 
bldh D;k xkjUVh gS fd os Hkxoku~ cq)] bZlk elhg vkSj 
egkRek xka/kh tSls O;fä gh cuk,¡xs vkSj vrhyk] paxst [kka 
vkSj LVkfyu tSls O;fä ugha cuk,¡xsA çR;sd çfrHkkoku 
oSKkfud ;k ukscy iqjLdkj ds fy, ukfer O;fä ekuork 
dh HkykbZ ds fy, gh çfrc) gksxk] ;g vko';d ugha gSA

 ;g 'krkCnh fgUnw 'krkCnh gksxh vFkkZr~ ;g ekuoh; 'krkCnh 
gksxh] D;ksafd fgUnw vkSj ekuo i;kZ;okph gSaA bl eaxy 
lwpd –'; ds volj ij ge lHkh ,d ifo= 'kiFk ysa fd 
ge ogh djsaxs ftlls fd U;k; vkSj LFkkbZ 'kkfUr çkIr gks] 
gekjs e/; Hkh vkSj lHkh jk"Vªksa esa HkhA fdlh ds çfr }s"k vkSj 
nqHkkZouk ugha j[ksaxsA lHkh ds fy, ln~Hkko vkSj ijksidkj 
dh –f"V j[ksaxsA lR; ds lkFk yxkrkj [kM+s jgsaxs D;ksafd 
Hkxoku~ us gesa lR; dks ns[kus dh –f"V nh gSA ;g ogh 
çfrKk gS ftls bl i`Foh ij vorfjr gksus okys lcls 
egku ekuorkoknh us crk;k FkkA

 ge jk- Lo- la?k ds Lo;alsod gSaA gekjh fu"Bk la?k ds çfr gSA 
gekjk pfj= la?k ds ukrs tkuk tkrk gS fdUrq la?k gekjk 
fu;U=.k ugha djrk gSA blfy, ge tSU;qu VªsM ;wfu;u 
pykrs gSaA

 le; dk f{kfrt vyx vyx yksxksa ds fy, vyx vyx 
gksrk gSA jktusrk ds fy, le; f{kfrt pquko ls pquko 
rd gksrk gS& ,d LVsV~lesu ds fy, n'kkCnh ls n'kkCnh 
rd fdUrq ,d jk"Vª fuekZrk dk le; f{kfrt 'krkCnh ls 
'krkCnh rd gksrk gSA

 lc dqN ljdkj dh bPNk 'kfä ij fuHkZj djrk gSA iflZ;k 
ds x`gea=h us lsuk dks Li"V dgk vki dh cUnwd ls pykbZ 
xbZ ,d ,d xksyh esjh cUnwd ls pykbZ xbZ xksyh gS mlds 
dqN fnu i'pkr~ ek'kZy xksfjax us crk;k fd jf'k;u lkbM 
ls dh tkus okyh vkradh ?kVuk,¡ lekIr gks xbZ gSaA 
vkradokn lekIr djus dh bPNk 'kfä pkfg,A

 ,d ubZ ijEijk LFkkfir djsaA lsokfuo`fÙk ds i'pkr~ 
dk;ZdrZ~rk dks in ij u cuk, j[ksa fdUrq muds foLr`r 
vuqHko dk ykHk laxBu dks feyrk jgs lks u, dk;ZdÙkkvksa 
dh n{krk c<+kus dk dke mUgsa lkSaisaA

 gesa tehuh Lrj ¼grass root½ dh tkudkjh j[kuh pkfg,A  
;g rHkh laHko gS tc gekjs xzkamM ysoy ds lHkh 
dk;ZdrkZvksa ls lh/ks thoUr Lusg laidZ laca/k gksaxsA

 çpkj o"kkZ leku gSA o"kkZ ,d lhek rd gh vPNh gSA vf/kd 
rks ck<+ vkSj de gks rks lw[kk A

 lkE;okn vius vUrfuZfgr fojks/kkHkklksa gh ds dkj.k lekIr 
gks tk,xkA ;g le> dj ge iUæg chl yksx Hkksiky esa 
,d lkFk cSBs Fks vkSj Hkk-e-la?k fuekZ.k djds bls ,d /kDdk 

yxkrs gq, uhps ykus dk fopkj fd;kA gesa iw.kZ fo'okl Fkk 
fd bZ'oj HkkSfrdokn dks u"V djus okys gSaA phu us 1979 
esa dgk fd mls vk/;kfRed lH;rk dh vko';drk gSA o"kZ 
1979 u, eksM+ dk egÙoiw.kZ (Turning point) fcUnq gSA

 xzhl] jkse] feJ vkfn jk"Vª lekIr gq, rks bldk eryc ;g 
ugha Fkk fd bu ns'kksa esa fuokl djus okys lHkh yksx u"V gks 
x,A ogk¡ jgus okys rks thfor Fks] fdUrq mudh laL—fr 
u"V gks xbZ] bl dkj.k ;g dgk x;k fd os jk"Vª u"V gks 
x,A

 laL—fr ges'kk ,d la?kh, gh jgrh gSA og dHkh Hkh feyhtqyh 
ugha jg ldrhA 'kq)rk laL—fr dh ç—fr gSA ladjrk 
mldh ç—fr ls esy ugha [kkrhA

 ^^cqf)eÙkk ofj"B** vkSj ^^okuj;wFkifr** gksrs gq, Hkh 
^^Jhjkenwr**A ,sls ekeys esa cM+s HkkbZ dk /khjt vlk/kkj.k 
FkkA cM+s HkkbZ ds O;ogkj ds lanHkZ esa ;wjksi ds ,d cM+s usrk 
ds ckjs esa fy[kk x;k bl okD; dk Lej.k gksrk gS fd "His 
patience was infinite; he could wait and watch until others 
got impatient] acted and failed-”

 cM+s HkkbZ ds LoHkko ds dkj.k mudk ekul fp= bl rjg 
mHkjdj vkrk gS fd os egkea=h in ds dqlhZ ij cSBs gSa] 
lkeus cM+k Vscy gS] Vscy ij lkeus ,d NksVh IysV j[kh gS] 
ftl ij fy[kk gS& " The buck stops here-”

 Js"B ijEijk ds vk/kkj ij Js"B usrk dk fuekZ.k gksrk gS] mlh 
vk/kkj ij usrk lkekU; lkfFk;ksa esa ls vlkekU; 
dk;ZdrkZvksa dk fuekZ.k djrk gSA usrk dk;ZdrkZvksa dh 
'kfä c<+krk gS] dk;ZdrkZ usrk dh 'kfä c<+krs gSa] vkSj nksuksa 
feydj vaxh—r dk;Z dh 'kfä c<+krs gSaA ;g çfØ;k dkO; 
çdk'k dh fuEu iafä dk Lej.k fnykus okyh gS&

 &dey ljksoj dh] ljksoj dey dh vkSj dey ljksoj 
nksuksa feydj ou dh 'kksHkk c<+krs gSaA

  vuq'kklu ckgj ls vkrk gS vkSj vkRekuq'kklu Hkhrj lsA * 
ç;kl nwljksa dks NksVk fn[kkus dk ugha] vius ls Hkh cM+k 
cukus dk] rkfd iq.;dk;Z dh xaxk dgha #d u tk;sA

 dksbZ Hkh ØkfUr ;k lR;kxzg rc rd lQy ugha gks ldrs]  
tc rd ØkfUrdkfj;ksa ;k lR;kxzfg;ksa ds fo"k; esa 
midkjd rVLFkrk dh o`fÙk j[kus okyksa dh la[;k lekt 
esa cgqr cM+h ugha jgrhA ;s yksx leFkZd ;k fojks/kd dh 
Hkwfedk esa ugha jgrsA rVLFk gh jgrs gSaA fdUrq mudh ;g 
rVLFkrk vkUnksyudkfj;ksa ds fy, vkUrfjd lgkuqHkwfr ls 
;qä jgrh gSA ,sls yksxksa dks rkaf=d –f"V ls laKk nh x;h 
gSA  *A zone of Benevolent Neutrality'-

 fgUnqLrku dk jk"Vª&thou cM+k fofp= jgk gS] og 
'kklukoyEch ;k 'kklu dsfUær dHkh ugha jgkA ;gk¡ 
Lok;Ùk vFkkZr Lo;a'kkflr jpuk jghA 'kklu pkgs ftldk 
jgk gks] gekjk lekt&thou lrr pyrk jgkA gjsd O;fä 
vkSj gjsd O;fä lewg ds fu;eksa dk ikyu v{kq..k pyrk 



 

FkkA ijk;s yksxksa us ;gk¡ vkØe.k fd,] ;gk¡ viuk 'kklu 
pyk;k rks muds 'kklu esa jgrs gq, Hkh gekjs O;fä&/keZ 
vkSj O;fä lewgksa ds /keZ esa O;o/kku ugha vk;kA ;gk¡ dk 
Lok;Ùk & Lo;a& 'kkflr lekt thou v{kq..k pyrk jgkA

 leFkZ jkenkl th ds lkeus ;g ç'u vk;k fd ̂ ^;g jkT; 
viZ.k dj jgk gS] fdUrq esjk rks ;g /ka/kk ugha gS] eSa bls dSls 
pykÅ¡\ vkSj var esa e/;e ekxZ fudyk fd ÞBhd gS] rqe Hkh 
jktk ugha] eSa Hkh jktk ughaA ;g Hkxok /ot viuk jk"Vª 
/ot gSA blds çfrfuf/k ds :i esa rqe 'kklu pykvksA** 
viuk vftZr jkT; ,d laU;klh dh >ksyh esa Mkyus ds fy, 
fdruk ikxyiu vko';d gS] bldk ge fopkj djsaA ;g 
viuh ijEijk ls vk;k gqvk ikxyiu gSA

 dqUrh us dgk] Þ;g ckr lgh gS fd rqEgkjh ;q) djus dh  
bPNk ugha FkhA eSaus rqedks jkT; çkfIr ds fy, yM+us dks 
çksRlkfgr fd;kA fdUrq rc esjk vkSj rqEgkjk ogh drZO; 
FkkA ;fn rqe drZO; ds ukrs jkT; çkIr u djrs] rks mldk 
vFkZ ;g gksrk fd rqeus drZO; ikyu esa Hkwy dh gS vr% 
vius /keZ] vius drZO; ds ikyu vkSj jkT; çkfIr ds fy, 
yM+kbZ yM+us dks eSus rqedks çksRlkfgr fd;kA fdUrq eSa 
vius iq=ksa ds jkt dk miHkksx d:¡xhA ;g Hkkouk esjs eu 
esa u rc Fkh u vc gSA ml le; jkT; çkfIr ds mís'; ls 
yM+kbZ ds fy, rqedks çksRlkfgr djuk esjk /keZ FkkA og /keZ 
ds vuqdwy Fkk vkSj vc tc /k`rjk"Vª cu esa tkus ds fy, 
fudys gSa rks muds lkFk ou esa tkuk esjk /keZ gS] blfy, eSa 
muds lkFk tk jgh gw¡A

 vlefiZr dr`ZRooku O;fä ls vkRelefiZr de dr`ZRooku 
O;fä gekjs dk;Z dh –f"V ls ge Li`guh; ekurs gSaA

 tks O;fä vius /;s; ls ,dkRe gksrk gS og ckthçHkw ;k 
O;gsfufV'k;l ds leku gksrk gSA mls ugha yxrk gS ge 
vdsys gSa FkksM+s gh gSa gels ;g dSls gksxk\ dke dSls 
fuHkkuk\ mUgsa fo'okl jgrk gS] gekjk /;s; mnkÙk gS] gekjh 
fot; rks fuf'pr gSA

 Jh vjfoan dk ,d opu ;kn vkrk gS& Ego is an asset,ego is 

a liability- tc rd eu vifjiDo gS] vgadkj dh çsj.kk ls 
O;fä dke djrs tkrk gSA ,slh voLFkk esa vxj vgadkj 
NwVs rks deZ Hkh NwV tk,xkA fuf"Ø;rk vk,xhA rks bl 
–f"V ls vifjiDo voLFkk ls vgadkj asset gksrk gSA ysfdu 
eu dh voLFkk vU;Fkk ifjiDo gksus ds ckn Hkh ;fn vkneh 
ds vanj vgadkj jg tk,xk rks og [krjukd gSA og 
liability cu tkrh gSA

 tks ckr ge Lo;a djrs ugha] mlds ckjs esa nwljksa dks crkuk 
vkSj os ekusaxs] ,slh vis{kk djuk xyr gSA vxj nwljs eku 
tk;sa ;g vis{kk eu esa gS rks ml ckr ij Lo;a vius thou 
esa vey djuk pkfg,A

 tks dk;ZdrkZ vius nks"k ugha igpku ikrk og vPNk  
dk;ZdrkZ ugha cu ldrkA nwljksa ds nks"k ns[kuk ljy gS 

fdUrq vius nks"kksa dh vksj ns[kuk dfBuA bl –f"V ls 
dk;ZdrkZ us vkRefparu djus dh vko';drk jgrh gSA

 dk;Zflf) gks tkus ij fdlh Hkh vgark dk ;k eeRo dk Hkko 
eu esa u j[krs gq, ml dk;Z esa vkxs c<+rk gS] mlh dh 
my>u esa ugha jgrkA ,d –f"V ls dk;ZeXurk esa Hkh fuo`fÙk 
tSlk Hkko mlds eu esa jgrk gSA ;g tks /kkj.kk fn[kkbZ 
nsrh gSA bldks vaxzsth esa unattached involvement dgrs 
gSaA

 cM+k laxBu djus ij Hkh usrk dks ;g ltxrk cjruh 
vko';d gS fd vius dr`ZRo dk vgadkj u gksA

 laiw.kZ thou Hkj vius Lo;a ds t[eksa ij tks ued fNM+d  
jgs gSa ,sls yksx tc eSaus ns[ks rks eSa dSls dgw¡ fd esjh m¡xyh 
dks tjk lh pksV yxh gS\

 lcls uhps egklkxj dh xksn esa cM+h cM+h Å¡pkbZ okys lkjs 
tyçokg 'kj.k ysrs gSaA bldk dkj.k ;gh gS fd og mnkj] 
loZlekos'kd] fo'kky gksdj Hkh lcls uhpk LFkku j[krk 
gSA lgh usr`Ro rks ogh gS] ftls viuk cM+Iiu gksrs gq, Hkh 
mldh ;kn rd ugha jgrh vkSj mldk cks> Hkh nwljksa ij 
vkrk ughaA (unconscious of one's own magnitude] 

greatness) blh dks yksdusr`Ro dgrs gSaA

 ,slk usrk gksuk pkfg, fd ftlls dksbZ Åcrk ugha vkSj tks 
Lo;a nwljksa ds lgokl ls Åcrk ughaA

 phuh nk'kZfud ykvksRls rqax us dgk gS The wise leader settles 

for good work and let others have the floor, tks lqtku usrk 
gksrk gS og [kqn dke esa eXu rks jgrk gh gS ysfdu nwljksa 
dks T;knk ek=k esa volj nsrk gSA

 The leader does not take all the credit for what happens and 

has no need for self fame, Lo;a dks lHkh ckrksa dk Js; ysus 
esa usrk dks #fp ugha jgrh D;ksafd og çfr"Bk ds ihNs ugha 
iM+rk gSA nwljksa dks cM+k djus esa] vuq;kf;;ksa dk cM+Iiu 
ns[kus esa lgh usrk dks vf/kd ek=k esa vkuan feyrk gSA

 dk;ZdrkZ lp gh cksyrk gS] ysfdu lp dh og viuh viuh 
jk; version gksrh gSA og >wB ugha cksyrk] ysfdu mls 
lR; dk tSlk  n'kZu gksrk gS mlh ds vuqlkj gh og 
cksyrk gSA og lp iwjk ;k ;FkkFkZ gksxk gh ,slh ckr ugha 
gSA bl rjg lR; dh ;FkkFkZrk ds ckjs esa erHksn laHko jgrk 
gSA

 gjsd vius Js; dk fgLlk cgqr cM+k fn[kkus dh dksf'k'k 
djrk gSA ;g crisis of credit sharing cM+h ek=k esa gksrk gSA 
,sls le; dk;Z ds tks çeq[k çorZd gksrs gSa] os bl ØsfMV 
'ks;fjax ds eksg esa u Q¡lrs gq, vius gh LFkku ij fLFkj jgsa 
vkSj nwljksa dks nkSM+us nsa] ;kuh ØsfMV 'ks;fjax ds ekeys esa 
muds eu esa ̂ mis{kk* dk Hkko jgk rks fQj dke vkxs c<+rk 
gSA fdUrq çeq[k çoZrd yksx Lo;a ØsfMV 'ks;fjax dh Li/kkZ 
esa eksgo'k gksdj nkSM+us yxs rks ;g dk;Z ?kVrk gS vkSj 
lekIr Hkh gks tkrk gSA*

r



 Resolution No.1

Scraping of NPS and restoration of CCS Pension  
Rules, 1972 (Now CCS Pension Rules, 2021)

 It has always been expected from a Govt to play a 
role of ideal employer and assure social security to its 
employees as well as citizens. Every employee 
dedicates his skill, power and energy to the employer till 
superannuation or until he lost his capacity to do so and 
gets remuneration to fulfil his requirements. After 
superannuation or being incapacitated by whatsoever 
reasons he becomes unable to serve to get 
remuneration but his requirement does not end. Then 
the onus is on the employer to mitigate the hardships 
faced by the employee. This social security cannot be 
measured by solely market related factors. 

 This responsibility was borne by the Govt. as it 
compiled the CCS (Pension) Rules-1972. Later, Govt. 
introduced Employees' Pension Scheme- 1995 for 
change over from contributory provident fund to pension 
scheme. Now market related factors have compelled 
the Govt. to deviate to bear its responsibility of social 
security. Govt. succumbed to this pressure and 
introduced New Pension Scheme (Defined Contributory 
Pension Scheme) applicable to Central Govt Servants 
who join on or after 01.01.2004 vide Ministry of Finance 
(Department of Economic Affairs) Notification No. 
5/7/2003- ECB & PR dated 22nd December, 2003. 

Further, after the enactment of the PFRDA Act, 2013, as 
per Section 20 of the Act, the pension scheme notified 
on 22.12.2003 has become the National Pension 
System under the Act. NPS is now regulated under 
PFRDA Act, 2013 and regulation framed thereunder by 
Department of Financial Services and PFRDA. Later, all 
the State Governments except a few followed suit. 

 As per this New Pension Scheme 10% of Basic 
Pay+ DA is being recovered from the employees as a 
compulsory deduction and government is also 
contributing the same amount. A government servant 
can exit at or after the age of 60 years and it would be 
mandatory for him to invest 40 per cent of pension 
wealth to purchase an annuity which will provide for 
pension for life time of the employee and his dependent 
parents/ spouse. 

 But the abovementioned method lacks of the 

following benefits required to the employees for their 
livelihood- 

1. This new system has no minimum guaranteed 
Pension. 

2. There is no safeguard from price hike in absence of 
dearness allowance on pension. 

3. No benefit of additional pension on attaining age of 
80 years, 85 years, 90 years, 95 years, 100 years. 

4. Compulsory retirement pension. 

5. Compensation Pension

 From above it is established that the new entrants 
will not be eligible for Superannuation Pension, 
Compensation Pension, Compulsory Retirement 
pension, Compassionate Allowance etc. Any scheme 
not containing the above benefits is not accepted to the 
employees. 

 Introduction of New Pension Scheme/ National 
Pension Scheme (NPS) for Central Government 
Employees w.e.f 01.01.2004 has adversely affected the 
concept of social security and it has put the future as 
well as retirement security (social security) of the 
employees at stake in lack of abovementioned benefits 
under the scheme. In place of adopting progressive and 
dynamic approach for the assets of the society viz 
retired employees, Govt adopted a retrograde policy 
with no guaranteed pension, no safeguard from erosion 
caused by inflation etc. 

 We appreciate the steps taken by the Govt to 
modify the scheme and making provisions on account of 
our agitation/ continuous persuasion like- 

1. Provision of Gratuity in the Scheme 

2. Enhancement of Govt Contribution to 14% 

3. Withdrawal facility in NPS 

4. Option of OPS to families of deceased employees. 

 Though, Central Govt made amendments in some 
provisions of the scheme like above to make it more 
attractive and beneficial to employees, but these 
amendments failed to fulfil the qualities of a strong 
supporting system for old age like CCS (Pension) 
Rules, 1972. Thus, with all the remedies or 
modifications in any scheme related to Pension is not 
accepted to us. We want restoration of CCS (Pension) 
Rules, 1972 without any change. 

  

 Resolution Adopted by CEC Meeting Pune (Maharashtra)



  

 Ever since its inception, BPMS have been 
opposing the same as the future of employees cannot 
be put under a Question Mark and Uncertainty. 

 Perhaps realising the drawbacks of the NPS, some 
State Governments viz Rajasthan, Chhattisgarh, 
Himachal Pradesh etc have announced its roll back and 
have implemented the Old Pension Scheme to their 
employees. 

 However, the Central Government (Department of 
Financial Services) in reply to Unstarred Question 
No.2009 answered in the Lok Sabha on 14/03/2022 that 
“there is no proposal under consideration of the 
Government of India to scrap NPS and revert all officials 
of Central Government under OPS. 

 We had adopted a resolution on the matter in our 
19th TC and thereafter achieved a littler but remarkable 
success of coverage under CCS (Pension) Rules, in 
place of National Pension System, of those Central Govt 
employees who were recruited against the posts/ 
vacancies advertised/ notified for recruitment, on or 
before 22.12.2003. 

 This Central Executive Committee of the 
federation, once again, calls upon the Govt. for scraping 
National Pension System (formerly known as New 
Pension System) forthwith and restoring Old Pension 
Scheme viz CCS (Pension) Rules, 1972 (CCS Pension 
Rules, 2021) for all of its employees. 

Proposed by: Shri P Vidyasagar, Secretary/ BPMS Seconded by: 
Shri Maruti H Pawar, Vice-President/ BPMS

Resolution No. 2 

Implementation of Prasar Bharti Model for the 
employees of Ordnance Factories- 

 The Government of India on 16 May, 2020 
announced that the Ordnance Factory Board will be 
corporatized to ensure autonomy, accountability and 
efficiency in Defence Supplies. 

 This was followed by issuance of Ministry of 
Defence Let ter  No.1(5) /2021/OF/DP/Plg(V) 
dt.21/06/2021 wherein it was conveyed that the Cabinet 
Committee on Security in it's meeting held on 
29/07/2020 had approved to convert Ordnance Factory 
Board, a subordinate office of the Ministry of Defence 
into one or more than one 100% Government owned 
corporate entities, registered under the Companies Act 
2013. It was also further stated that the Cabinet in its 
meeting held on 16/06/2021 has inter-alia approved to 

convert the production units of OFB into 07 DPSUs. 

 The Government communicated the following 
through a Press Release as Published through PIB 
Release No.1736746 dated 19/07/2021 - 

 "The Government has ensured safeguarding the 
interests of the employees of Ordnance Factory Board 
(OFB) post corporatisation of OFB, inter-alia, in the 
following manner: 

 It has been decided that all the employees of OFB 
(Group A, B & C), belonging to the production units and 
also the non-production units being handed over to the 
new DPSUs (to be formed) would be transferred to 
these DPSU(s) on terms of foreign service without any 
deputation allowance (deemed deputation) initially for a 
period of two years from the appointed date. 

 All the employees of OFB Head Quarter, OFB New 
Delhi Office, OF Schools and OF Hospitals, would be 
transferred to the Directorate of Ordnance Factories (to 
be formed) under the Department of Defence 
Production, initially for a period of two years from the 
appointed date. 

 Till such time the employees remain on deemed 
deputation to the new entities, they shall continue to be 
subject to all rules and regulations as are applicable to 
the Central Government servants. Their pay scales, 
allowances, leave, medical facilities, career 
progression and other service conditions will also 
continue to be governed by the extant rules, regulations 
and orders, as are applicable to the Central 
Government servants. 

 The pension liabilities of the retirees and existing 
employees will continue to be borne by the 
Government. Since the announcement of the 
Government to undertake corporatisation of OFB in 
May, 2020, the Government has held various 
discussions with the OFB employees' Federations 
regarding the corporatisation of OFB under 
Chairmanship of Secretary (Defence Production). Their 
concerns and suggestions were noted. Their main 
concern about safeguarding the interests of the 
employees of OFB has been adequately addressed as 
mentioned above. It is pertinent to mention that Chief 
Labour Commissioner (Central) also held discussions 
with Government & OFB Federations as part of the 
conciliation process under the ID Act 1947. 

 This information was given by Raksha Rajya 
Mantri Shri Ajay Bhatt in a written reply to Shri Binoy 



 

Viswam in Rajya Sabha today." 

 Further, in answer to Lok Sabha Unstarred 
Question Number 994 answered on 03/12/2021, vide 
Para (d) the following was mentioned- 

 "(d) The Government is committed to safeguard the 
interests of the employees of erstwhile Ordnance 
Factory Board (OFB), as mentioned at various forums 
including during interactions with the Federations. 
Accordingly the Government has taken the following 
steps:- 

(i)  All the employees of OFB (Group A, B & C) 
belonging to the production units and also the 
identified non-production units have been 
transferred en masse to the new DPSUs on terms 
of foreign service, without any deputation 
allowance (deemed deputation) initially for a period 
of two years from the Appointed Date. 

(ii)  Till such time, the employees remain on deemed 
deputation to the new DPSUs, they shall continue 
to be subject to all the extant rules, regulations and 
orders as are applicable to the Central Government 
servants, including related to their pay scales, 
allowances, leave, medical facilities, career 
progression and other service conditions. 

(iii)  All the employees of OFB (Group A, B & C) 
belonging to OFB Head Quarter (at Kolkata), OFB 
New Delhi Office, OF Schools and OF Hospitals 
have been transferred en masse to the Directorate 
of Ordnance (Coordination & Services) under the 
Department of Defence Production, initially for a 
period of two years from the Appointed Date. 

(iv)  The pension liabilities of the retirees and existing 
employees will continue to be borne by the 
Government. For the employees recruited after 
01.01.2004, National Pension Scheme applicable 
to the Central Government employees is in vogue 
and the same would be adopted by the new 
DPSUs, including continuation of all special 
provisions applicable to Central Government 
employees under the National Pension System."

 However, when Akashwani and Doordarshan, 
were converted into a corporation, the Government 
published The Prasar Bharati (Broadcasting 
Corporation of India) Amendment Act 2011 vide Gazette 
of India part-II section 1 dated 09/01/2012 in which 
suitable amendments were made in Section 11(1) as 
follows : 

 "All Officers and Employees recruited for the 
purposes of Akshwani or Doordarshan before the 
appointed day and in service in the corporation as on the 
1st day of April 2000, shall be on deemed deputation to 
the corporation with effect from the 1st day of April 2000, 
and shall so continue till their retirement." 

 As can be seen from the above there is a clear case 
of discrimination involved in the matter of employees of 
the Ordnance Factory Board who have been transferred 
to the newly formed DPSU(s) "on terms of foreign 
service without any deputation allowance (deemed 
deputation) initially for a period of two years from the 
appointed date." 

 Since the above discrimination amongst two sets 
of Central Government Employees is in violation of 
Article 14 and 16 of the Constitution of India, this 
meeting took serious cognizance of the issue and 
resolved to demand to the Government parity with the 
status of their brethren and issue the following 
notification : 

 "All Officers and Employees recruited for the 
purposes of rendering services in the Indian Ordnance 
Factories, including the Ordnance Factory Board before 
the appointed day and in service in the newly formed 
Seven DPSU(s) as on the 1st day of October 2021, shall 
be on deemed deputation to the newly formed Seven 
DPSU(s) with effect from the 1st day of October 2021, 
and shall so continue till their retirement." 

 The above resolution has been unanimously 
adopted in the Central Executive Committee of the 
federation on the 27th Day of May, 2023 at Khadki, 
Pune. 

Proposed by: Shri A N Hemanand, Joint Secretary/ BPMS 

Seconded by: Shri Dnyaneshwar Jadhav, Joint Secretary/ BPMS

Resolution No. 3 

To Stop Disbandment, Reduction, 
Contractualisation, Corporatisation & Privatization 

of Defence Establishments in the name of 
Restructuring and filling of vacant posts in them 

at the earliest- 

 Army Base Workshops are an important part of the 
industrial base of Indian Defence forces. Eight Army 
Base Workshops (ABWs) were established during the 
Second World War to carry out repairs and overhaul of 
weapons, vehicles and equipment to keep the Indian 
Army operationally ready. These ABWs play important 



role in reset and regeneration of combat capability of 
Army. The Army Base Workshops (ABWs) carry out 
repairs and overhaul of weapons, vehicles and 
equipment to keep the Indian Army operationally ready 
both during peace and war. They also undertake 
manufacture and indigenization of spares. 

 However, on the basis of the "Shekatkar" 
Committee report and without any consultation with the 
major stake holders viz: the Trade Unions, under the 
plan for modernization of the Army Base Workshops 
(ABWs) the Government has started implementation of 
the 'Government-owned, contractor-operated (GOCO)' 
model. 

 Thus, vital defence assets are being handed over 
to the private sector and the fate of employees lies under 
a big question mark. Almost all station workshops under 
EME directorate had been shut down. 

 The Ordnance Depots plays vital role in ordnance 
inventory management by adopting best business 
practices in warehousing and supply chain. However, in 
spite of this seamless operation, the Government plans 
to merge, close down and also introduce GOCO model 
in these depots also. A similar fate is waiting for the 
BRDs of Airforce too. 

 DRDO has been the torchbearer of the defence 
research and development in the country. It has been 
responsible for identifying critical technologies, working 
out modalities for technology development and 
identifying partners for technology acquisition. 

 However, in spite of it's yeomen service to the 
nation, the organisation has embarked upon the GOCO 
Model to encourage "Industry Participation", thus 
exposing all defence secrets to the corporate world. 

 On 24/09/2021 the Govt  not i f ied  the 
corporatization of the 41 production units (Ordnance 
Factories) of the Ordnance Factory Board ("OFB"), 
functioning under the Department of Defence 
Production, Ministry of Defence and transferred the 
management, control, operations and maintenance of 
these 41 production units and identified non-production 
units to 7 Government companies with effect from 01 
Oct 2021. 

 Discussion has started to corporatize MES in line 
of Ordnance Factories by some apex level intellectuals/ 
defence experts. 

 Of late, huge reduction has been made in strength 
of civilian employees of MES and Navy & Airforce is in 

the queue and it is lowering the performance of the 
establishments. The policy makers are seeking remedy 
in contractualisation/ outsourcing of the work. 

 All the directorates/ departments under Ministry of 
Defence are under huge level of contractualisation. 
Permanent Posts are being replaced with contract 
workers. Though Department of Personnel & Training 
had issued a letter to fill all vacant posts of all 
departments immediately but it proved a gimmick. The 
departments are being run under huge stress as there is 
huge shortage of manpower. 

 The above practice is being done without any 
contemplation and the same is leading to financial loss 
to the employees in the form of seniority loss, pay 
reduction, downgradation etc. They are being 
constrained to move to a distant location. 

 This conference, after intense discussions on the 
subject, hereby demands to stop immediately all the 
p r a c t i c e s  o f  D i s b a n d m e n t ,  R e d u c t i o n ,  
Contractualisation, Corporatisation & Privatization of 
Defence Establishments in the name of Restructuring 
and filling of vacant posts in them at the earliest 

Proposed by: Shri Bishwanath Ghosh, Jt Secretary/ BPMS 

Seconded by: Smt Sujata M Patil, Jt Secretary/ BPMS 

Resolution No. 4 

Extension of Social Security and Welfare by Grant of 
one time relaxation on the ceiling of 5% for 

compassionate appointment in Ministry of Defence. 

 The appointment on compassionate ground is an 
exception to the equality clause under Article 14. If an 
employee dies while in service then according to rule 
framed by the Central Government or the State 
Government, appointment to one of the dependents 
shall not be considered violation of Articles 14 and 16 of 
the Constitution because this exception has been 
provided through various rules only to mitigate the 
hardships of deceased employee family suffering from 
scarcity of very trivial things of daily life due to the death 
of sole bread winner of the family and sudden misery 
faced by the members of the family of such employee 
who serves the Central Government or the State 
Government. 

 Hon'ble Supreme Court of India has held that while 
framing a rule in respect of appointment on 
compassionate ground, the authorities have to be 
conscious of the fact the fundamental right which has 

  



 

been provided to the citizen of India under Articles 14 
and 16 of the Constitution. As such there should be a 
proper check and balance. Further, though the 
compassionate appointment matters fall under 
exclusive domain of the State which extends it to a 
family member of the deceased Government Servant in 
order to relieve them of the penurious situation and the 
crippling crisis arises due to the sudden demise of the 
employee. The exercise of making such appointments 
should not be on routine basis in all cases but only in 
exceptional cases where the situation is such that grant 
of appointment is absolutely warranted, as otherwise, 
the family would sink down and collapse due to penury. 

The Apex Court held that the very concept of giving a 
compassionate appointment is to assuage the financial 
hardships of the family of the deceased. It has been held 
by the Hon'ble Supreme Court in the case of Umesh 
Kumar Nagpal vs. State of Haryana and others reported 
in (1994) 4 SCC 138, that- 

 Appointments in the public services should be 
made strictly on the basis of open invitation of 
applications and merit. No other mode of 
appointment or any other consideration is 
permissible. Neither the Governments nor the 
public authorities are at liberty to follow any other 
procedure or relax the qualifications laid down by 
the rules for the post. However, to this general rule 
which is to be followed strictly in every case, there 
are some exceptions carved out in the interests of 
justice and to meet certain contingencies. One 
such exception is in favour of the dependents of an 
employee dying in harness and leaving his family in 
penury and without any means of livelihood. In 
such cases, out of pure humanitarian consideration 
taking into consideration the fact that unless some 
source of livelihood is provided, the family would 
not be able to make both ends meet, a provision is 
made in the rules to provide gainful employment to 
one of the dependents of the deceased who may 
be eligible for such employment. The whole object 
of granting compassionate employment is thus to 
enable the family to tide over the sudden crisis. 

 Govt. of India, DoP&T O.M. No. 14014 / 6 / 94- Estt 
(D) dated 09th Oct 1998 read with O.M. No. 14014/23/ 
99- Estt (D) Dated 03rd Dec 1999 (consolidated all 
instructions latest by OM No. 14014/1/2022-Estt.(D) 
dated 02 Aug 2022) has a provision to give 
compassionate appointment to one of the dependents 

for the survival of the family, if the employee 
unfortunately dies during his service period; leaving his 
family behind to survive, but it is limited to only 5% of the 
vacancies falling under direct recruitment quota in any 
Group 'C' or 'D' post. Not only this, under this 5% quota 
of DR of Group 'C' & 'D' defence civilians, the 
dependents of Group 'A' & 'B' defence civilians and all 
uniformed personnel (of Army, Air Force & Navy) are 
being granted compassionate appointment whereas 
the 5% vacancies under DR of Group 'A' & 'B' defence 
civilians and uniformed personnel are not included. Due 
to this, a large number of wards are waiting for their 
appointment on compassionate ground so that they 
may be able to look after their family properly. 

 There was 5.85 lakh sanctioned strength of 
defence civilians but the existing strength was only 3.98 
lakh as on 01.01.2014 according to the report of 07th 
CPC. The equation has become worse over the time of 
09 years. 

 Recently, It has been found that after 
corporatization of Ordnance Factories, the whole 
system of grant of Compassionate Ground appointment 
has been stalled. Even in EME the instructions of Govt 
of India is not being followed in letter and spirit without 
mentioning any reason. The worse situation has not 
become worst. A long queue of legitimately entitled 
wards of died in harness employees has visible. 

 It is worth to mention here that DoP&T is the 
competent authority to grant one time relaxation from 
the ceiling of 5% vacancies falling under direct 
recruitment quota in Group 'C' post in a recruitment 
year. 

 We had resolved the same issue in our 17th & 18th 
TC. The then Defence Minister Shri Manohar Parrikar 
had assured us regarding redressal of it. Some 
appropriate action was taken by him. But after his 
departure to Goa, the matter could not get any 
momentum and still unresolved. 

 Therefore, this CEC meeting of BPMS 
unanimously resolves keeping in mind the penury 
situation of families of deceased employees in mind that 
Ministry of Defence should seek one time relaxation 
from DoP&T from the ceiling of 5% vacancies for 
compassionate ground appointments in the Defence 
Installations so that all the pending genuine cases may 
be resolved forthwith. 

Proposed by: Shri Vivek Kumar, Special Invitee/ BPMS 

Seconded by: Shri Sudhir Tripathi, CEC member/ BPMS 
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e-F.No. A-24011/6/2022-Estt. (Leave) Government 
of India Ministry of Personnel, Public Grievances 
and Pensions Department of Personnel & 
‘Trainingik Old JNU Campus, New Delhi 110 067 
Dated; 06.06.2023

Subject : Disparity in Crediting of Earned Leave in 
the case of Defence Civilian Industrial Employees 
government under CDS(IE) Rules 1954 - regarding.

 The undersigned is directed to refer to joint 
Consultative Machinery (JCM) Letter no. NC-JCM-
2022/DOPT(EL) dated 13.04.2023 (copy forwarded for 
appropriate action) on the above subject for 
accumulation of 300 + 30 days EL to the Industrial 
Employees covered by CDS (IE) Leave Rules 1954.

2. The matter has been examined in light of the CCS 
(Leave) Rules 1972 and it is stated that, insofar as 
Central Government employees to whom the CCS 
(Leave) Rules are applicable, Rule 26(b) of the CCS 
(Leave) Rules, 1972, stated that the leave at the credit 
of a Government servant at the close of the previous 
half-year shall be carried forward to the next half-year, 
subject to the condition that the leave so carried forward 
plus the credit for the half-year do not exceed. the 
maximum limit of 300 days. Further it also provides that 
if the earned leave at the credit of Government servant 
as on the last date of December or June is 300 days or 
less but more than 285 days, the advance credit of 15 
days earned leave on first day of January or July beyond 
300 days shall be credited in leave account and be kept 
separately and first adjusted against the earned leave 
that the Government servant takes during that half-year 
and the balance, if any, shall be credited to the leave 
account at the close of the half-year, subject to the 
condition that balance of such earned leave plus leave 
already at credit do not exceed the maximum limit of 300 
days.

3.  Since CDS (IE) Leave Rules 1954 is a separate 
leave rules governing Industrial Employees under the 
Ministry of Defence, the copy of the JCM letter as 
indicated in para-1 above is hereby forwarded to 
Ministry of Defence being the nodal Ministry, for action 
as appropriate.

This issues with the approval of Competent Authority,

F. No.25-01/2018/CGHS/IDAYUSH/ }91- Q1- 
Ministry of Health & Family Welfare Directorate 
General of CGHS Office of the Director, CGHS 
CGHS Bhawan, RK Puram Sec-13, New Delhi-66 
Dated: 31" May, 2023

Subject: Empanelment of Private Day Care Therapy 
Centers for Ayurveda, Yoga & Naturopathy under 
CGHS-reg.

 The matter regarding subject cited above has been 
under consideration of this Ministry for some time. In this 
regard, the undersigned is now directed to convey the 
approval of the Competent Authority to start 
empanelment of private Ayurveda, Yoga & Naturopathy 
Day Care Therapy Centers, which are having NABH 
accreditation, for a period of one year in Delhi/NCR 
region.

Empanelment of private Ayurveda, Yoga &Naturopathy 
Day Care Therapy Centers under CGHS would be as 
per following details:

1. Ayurveda, Yoga & Naturopathy Day Care Centre 
means and includes Dispensary, Clinic, Polyclinic 
or any such private health centre which is 
registered with the local authorities, wherever 
applicable and having facilities for carrying out 
treatment procedures / therapy and medical or 
para-surgical interventions or both under the 
supervision of registered Ayurveda, Yoga & 
Naturopathy Medical Practitioner (s) on Day Care 
basis.

2. Only NABH accredited Hospitals/Centres shall be 
considered for empanelment for a period of one 
year, initially, in Delhi/NCR, inviting fresh 
applications. If any Hospital/Centre has the 
facilities for more than one stream (Ayurveda, 
Yoga & Naturopathy), then the hospital/centre 
should have NABH accreditation for all the streams 
separate ly  before apply ing for  CGHS 
empanelment. In addition, any Hospital/ Centre 
cannot add/remove the facilities without informing 
the CGHS.

3. Only treatment procedures / therapy as per CGHS 
list would be allowed to be taken from Day Care 
Centers in Ayurveda, Yoga & Naturopathy.

4. Room rent is not admissible for treatment 
procedures/therapies administered in the Day 
Care Therapy Centers.

5. For Ayurveda Day Care treatment, permission / 
referral shall be issued for a maximum period of 
two-weeks initially. The CGHS beneficiaries will be 
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referred to the Ayurveda Day Care Therapy Centre 
on the basis of the requirement of the Day Care 
Therapy in a diseased condition which are not 
treatable by medication only. The referral may be 
taken from the treating Ayurvedic physician from 
CGHS / Govt. Hospitals / National Ayurvedic 
Institutions / Local body Hospitals and Centers / 
State Govt. Ayurvedic Centers for therapies and 
duration, as advised.

 Extension of duration of treatment, if any, will be 
admissible only with prior approval of CGHS / Govt. 
Ayurvedic Doctors in case of Ayurveda for a further 
period of upto two-weeks.

6. The empanelled Ayurveda Day Care Therapy 
Centers shall also be permitted to provide OPD 
consultation agter referral by CMO/SMO/Mo. 
However, medicines shall be prescribed only from 
CGHS formulary and shall be obtained from CGHS 
Ayurvedic Wellmess Centres only.

7. Only 2-3 therapies in single specialty in Ayurveda 
would be permitted in a day.

8. CGHS / CS (MA) beneficiaries may directly obtain 
consultation/treatment from the empanelled 
reimbursement subject to prior intimation to their 
respective Ministries/Departments in respect of 
serving CGHS / CS (MA) beneficiaries and to the 
concerned ADs of CGHS cities in respect of CGHS 
pensioner beneficiaries. There should be a gap of 
at least 3 months before the treatment is repeated, 
if the patient has undergone a two-week treatment 
and after a gap of at least 45 days if, the patient has 
undergone one-week treatment.

9. (a) It is clarified that the procedures suffixed with 
package treatment in annexure A2, Y2, N2 are 
“Package treatment” and reimbursement shall be 
limited to the package rates.

 (b) The “package rate” includes all charges 
pertaining to a particular treatment/procedure 
including registration charges, cost of medicines, 
Panch karma charges, charges for Khsar sutra 
operation /procedures charges Doctors/ 
Consultation visit charges, monitoring charges, 
operation theatre charges, procedural charges/ 
Surgeon’s fee, cost of disposable surgical charges 
and cost of all sundries used during therapy, 
routing investigations, physiotherapy charges etc. 
This also is inclusive of all sub-procedures and 
related procedures to complete the treatment.

 (c) No additional charge on account of extended 
period shall be allowed if that extension is due to 

any improperly conducted procedure.

10. The treatment procedures like Vamana, 
Virechana, Snehapana, Siravyadhana, Pizhichil, 
Shashtika Sali Pinda Sweda, Niruha basti, 
Anuvasana (Sneha basti) are not permitted under 
Day Care System.

11. The Ayurveda, Yoga & Naturopathy Hospitals / Day 
Care Therapy Centers will not refuse treatment to 
Central Government Employees or their 
dependent family members who are not CGHS 
beneficiaries if they produce certified / attested 
copies of identity cards issued by the Government 
of India and shall not charge more than the 
prescribed package rates.

12. An Ayurveda, Yoga & Naturopathy Hospital / Day 
Care Therapy Centre empanelled as above, 
whose rates for treatment procedures are lower 
than the prescribed rates shall charge lower rates.

13. The list of CGHS rates for Ayurveda, Yoga & 
Naturopathy are enclosed (A2, Y2, N2,). 

 The ceiling of maximum of Rs. 1000/- as one day 
combined package for both Yoga & Naturopathy 
procedures (Rs. 250/- per day as one day yoga 
therapy package for Yoga & Rs. 750/- per day as 
one day package treatment for Naturopathy), may 
be allowed as per the Annexures - N2 & Y2 of O.M 
dated 09.11.2017.

 However, rates and number of treating days will be 
counted as per the clarification issued by CGHS on 
dated 30.09.2022.

14. The unit rates mentioned in the rate list is inclusive 
of Man power, medicines and infrastructure hence 
no other add-on charges to be added to the 
procedures offered by the Hospital / Day Care 
Therapy Centers.

15. For the purpose of Day Care Therapy in Ayurveda, 
Yoga & Naturopathy Govemment Hospitals, 
Autonomous Hospitals funded by Central 
Government, State Government, Hospitals 
managed and run by Councils functioning under 
Ministries, National Institutes funded by Central / 
State Government are deemed to be CGHS 
empanelled and the treatments taken in such 
hospitals shall be reimbursed as per CGHS rates 
or hospital rates, whichever may be lesser.

16. Hospitals / Day Care Therapy Centers shall 
provide credit facility to the entitled class of CGHS 
beneficiaries which includes Central Government 
pensioners and other entitled class of beneficiary,  



F. No. Z15025/8/2023/DIR/CGHS GOVT. OF 
INDIA , MIN. OF HEALTH & FAMILY WELFARE 
DEPARTMENT OF HEALTH & FAMILY WELFARE 
DIRECTORATE OF CGHS, CGHS Bhawan, RK 
Puram Sec-13, New Delhi Dated: 19 June, 2023

Subject: Revision of CGHS rates for 36 Radiological 
/ Imaging investigations - regarding 

 I am directed to convey the approval of Competent 
Authority for revision of CGHS rates for 36 Radiological / 
Imaging investigations as per the details given below :

(all figures are in Rupees) 

serving employees of Ministry of Health & Family 
Welfare, Serving employees of DGHS / CGHS and 
other notified categories.

17. Hospital / Day Care Therapy Center credit bills, in 
case of pensioners, former Governors, former 
Vice-Presidents, ex-MPs, Freedom Fighters etc., 
shall be submitted to the Additional Director, CGHS 
Delhi through NHA plateform and to Rajya Sabha 
Secretariat / Lok Sabha Secretariat, as the case 
may be in respect of Members of Parliament. For 
serving beneficiaries of CGHS / DGHS and 
Ministry of Health & Family Welfare, credit bills 
would be submitted to their Departments for 
consideration. For other serving beneficiaries 
reimbursement would be claimed by serving 
employees from their respective Departments.

18. In case of CGHS pensioner beneficiaries, CGHS 
card is valid at any Wellness Centres in India for 
availing CGHS facilities, irrespective of the 
WC/City, where it is registered. Empanelled HCOs 
shall provide treatment on credit basis to CGHS 
pensioner beneficiaries, ex-MPs, etc., irrespective 
of the City/Wellness Centre where the CGHS Card 
is registered.

19. Any legal liability arising out of such services, 
responsibility solely rests on the Hospital and shall 
be dealt with by the concerned empanelled 
Hospital / Day Care Therapy Centre. Services will 
be provided by the Hospitals / Day Care Therapy 
Centre as per the terms of agreement signed 
between the Hospital / Day Care Therapy Centre 
and the Additional Director, CGHS Delhi.

20. The shortlisted Hospitals / Day Care Therapy 
Centers recommended for empanelment shall 
have to sign MoA and submit Performance Bank 
Guarantee of requisite amount valid for a period of 
one year and six months before they are notified as 
empanelled under CGHS.

21. The CGHS inspection squad will make surprise 
visits for the empanelled centers, at least once in a 
month or as per the complaints received to ensure 
and address the quality and safety treatment to the 
beneficiaries including performance of the 
Hospital/Centre as per MoA.

 This issues with the concurrence of Integrated 
Finance Division, Ministry of Health & Family Welfare 
vide CD No. 537 dated 26.05.2023 and is valid for one 
year from the date of issue of this OM.

A copy of this OFFICE MEMORANDUM along 
withApplication form and related Annexures are placed 
on the website of Ministry http://vww.cghs.gov.in

 

Code
No.

Investigation Revised Rates for CGHS
empannelled HCOs

For
NABH/NABL
Accredited

For Non
NABH/NABL
Accredited

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

590

592

594

597

598

604

710

1358

1360

1375

1590/708

1591

1592

1597

1598

1603

1606

1608

ECG

Echo

Fetal ECHO

Stress Echo

D-Stress Echo

MRI Cardiac

USG Colour Doppler Pregnancy

Testicular Scan

Thyroid Scan with Technetium 99m

Pertechnectate

TMT

USG for anomalies scan

USG Whole abdomen / KUB

USG Pelvis / Gynaec.

USG Breasts

HSG

USG guided FNAC

X Ray Abdomen AP Supine or Erect 

(one film)

Chest X-ray PA View (one film)

175

1475

1600

2400

3000

8000

1675

1700

1900

1120

2000

800

500

800

2400

1800

250

230

150

1255

1360

2040

2550

6800

1425

1445

1615

950

1700

680

425

680

2040

1530

215

195



The undersigned is directed to refer to letter date 007-
06-2023 received from the General Secretary/BPMS & 
Member, JCM-II Level Council (MoD) regarding the 
above mentioned subject (copy enclosed).

2. In the aforesaid letter, BPMS have referred the 
judgment dated 11.04.2023 in the case of ‘The Director 
(Admn and HR) KPTCL & Ors vs. C.P. Mundinamani & 
Ors (Civil Appeal No 2471 of 2023, decided on 
11.04.2023)’ passed by Hon’ble Supreme Court and 
requested to extend the benefits of this judgement to all 
similarly placed non-petitioner employees who have 
retired in the past and were denied the benefit of annual 
increment on the ground of their retirement.

3. As DoP&T is the Nodal Agency in the subject 
mentioned above. Therefore, BPMS letter dated 
07.06.2023 is hereby forwarded to DOP&T for 
consideration. Direction, if any, in this regard may 
please be intimated to this division.

 

2. These rates are applicable in all CGHS Cities.

3. The rates for non-NABH / non-NABL accredited 
HCOs are 15% less than the rates for NABH/NABL 
Accredited HCOs.

4. The other terms and conditions of empanelment 
shall remain unchanged.

5. The revised rates shall be applicable from the date 
of issue and shall be valid till further orders.

6. This issues with the approval of Competent 
Authority and concurrence of Integrated Finance 
Division, Ministry of H&FW vide CD No. 848 dated 
16.06.2023

No. 214/2023/D (civ-1) Government of India, 
Ministry of Defence aake. 144, B Wing, Sena 
Bhawan 23, New Delhi, the 07 June 2023

Subject: Granting of Annual Increment on 
retirement: National Extension of Supreme Court 
Verdict in favour of similarly placed Non-petitioner 
employees.

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

1609

1627

1628

1629

1635

1637

1661

1663

1674

1675

1678

1680

1682

1684

1700

1703

1784

1834

Chest X-ray lateral View (one film)

IVP

MCU

RGU

Mammography B/L

NCCT Head

MRI Brain

MRI Orbit

MRI Wrists single joint without contrast

MRI Wrists Both joints without contrast

MRI Knee single joint without contrast

MRI Knee Both joints without contrast

MRI Ankle single joint with contrast

MRI Ankle Both joints with contrast

MRI whole Spine Screening

MRI Whole Spine

CECT Thorax

HRCT Chest

230

1650

1120

1120

1375

1035

2500

1700

3000

4000

3000

4000

5000

6500

2000

4000

2875

2000

195

1400

950

950

1170

880

2125

1445

2550

3400

2550

3400

4250

5525

1700

3400

2445

1700

r
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dk;ZdrkZvksa ds fopkj
& eksfgr lsaxj 

lg izHkkjh] ekuo lalk/ku foHkkx

vks-bZ-,Q- etnwj la?k] dkuiqj

 /ku gh bl psru txr dh xfr'khyrk dk dkjd gSA Hkkjrh; 
lafo/kku Hkh yksd dY;k.kdkjh jkT; dh ifjdYiuk dk vk/kkj 
iznku djrk gSA Hkkjr ljdkj dh lkekftd lqj{kk ;kstuk,a Hkh 
bldks iq"V djrh gSaA bu lHkh iz;kstuksa gsrq vFkZ Hkkjrh; 
vFkZO;oLFkk ds ifg, dks lnSo Je ls xfr'khy j[kus okys ljdkjh 
deZpkfj;ksa ds iq#"kkFkZ ls mRiUu gksrk gSA

 ijUrq tc ;gh ljdkjh deZpkjh blh iq#"kkFkZ ds dqN fgLls 
dh ekax iqjkuh isa'ku ;kstuk (OPS) ds #i esa djrk gSA rc 
Hkkjr ljdkj ml vius deZpkjh dks U;w isa'ku Ldhe (NPS) ds 
ykHk fxukrh gSA fQj Hkh ;g eqn~nk vius vUr dks ugha izkIr gksrk 
gSA blds fy, la?k"kZ dj jgs gSaA blh Øe esa jkT;ksa ds deZpkfj;ksa esa 
iqjkuh isa'ku ;kstuk (OPS) cgkyh dks ysdj gM+rkysa Hkh dh gSaA

 bl lEiw.kZ izfØ;k dks flQZ jktdks"kh; ?kkVs ds vk/kkj ij 
Lohd`r u djuk! Hkkjrh; lafo/kku ds lektoknh Lo#i ij Hkh 
iz'ufpUg yxkrk gSA ,d deZpkjh vius thou ds egRoiw.kZ o"kZ 
jk"Vª fuekZ.k esa yxkrk gS ij vius thou dh la/;k csyk ij ljdkj 
mls cktkj vk/kkfjr izfr Qy isa'ku ;kstuk ds lgkjs NksM+ nsrh gSA 
ljdkjh deZpkjh dh okftc fpark dh Hkh mis{kk djh tkrh gSA 
tcfd ,d xq.koRrk iw.kZ lsokfuo`Rr thou dh mldh vis{kk 
rdZlaxr gSA

 vr% Je dks lEeku nsrs gq, Hkkjr ljdkj iqjkuh isa'ku 
;kstuk dks cgky djsa rFkk lkekftd lqj{kk ds vkanksyu dh xfr 
rst djsA r



vks-bZ-,Q- etnwj la?k & dkuiqj }kjk vks- Vh- ,fj;j ds Hkqxrku gsrq /kjuk izn'kZu djvks-bZ-,Q- etnwj la?k & dkuiqj }kjk vks- Vh- ,fj;j ds Hkqxrku gsrq /kjuk izn'kZu dj
egkizca/kd dks Kkiu fn;k Aegkizca/kd dks Kkiu fn;k A

vks-bZ-,Q- etnwj la?k & dkuiqj }kjk vks- Vh- ,fj;j ds Hkqxrku gsrq /kjuk izn'kZu dj
egkizca/kd dks Kkiu fn;k A

vkfMZusUl QSDVªh etnwj la?k & 'kkgtgk¡iqj vkfMZusUl QSDVªh etnwj la?k & 'kkgtgk¡iqj vkfMZusUl QSDVªh etnwj la?k & 'kkgtgk¡iqj 

MES & iBkudksVMES & iBkudksVMES & iBkudksV

,uih,l lekIr dj vks-ih-,l- ykxw djus gsrq 19 ls 24 twu 2023 dks fofHkUu j{kk laLFkkuksa esa vkUnksyu fd;k x;kA,uih,l lekIr dj vks-ih-,l- ykxw djus gsrq 19 ls 24 twu 2023 dks fofHkUu j{kk laLFkkuksa esa vkUnksyu fd;k x;kA,uih,l lekIr dj vks-ih-,l- ykxw djus gsrq 19 ls 24 twu 2023 dks fofHkUu j{kk laLFkkuksa esa vkUnksyu fd;k x;kA



,l-,Q- etnwj la?k dkuiqj }kjk dk;Zlfefr esa 9@10 ,oa dSUVhu izca/k lfefr 2@2 lhVksa ij fot; gkfly fd;kA,l-,Q- etnwj la?k dkuiqj }kjk dk;Zlfefr esa 9@10 ,oa dSUVhu izca/k lfefr 2@2 lhVksa ij fot; gkfly fd;kA,l-,Q- etnwj la?k dkuiqj }kjk dk;Zlfefr esa 9@10 ,oa dSUVhu izca/k lfefr 2@2 lhVksa ij fot; gkfly fd;kA

vkfMZusUl QSDVªh cMeky] mM+hlk ds dk;Zlfefr pquko esa ch-ih-,e-,l- us 5@7 lhVksa ij fot; gkfly dhAvkfMZusUl QSDVªh cMeky] mM+hlk ds dk;Zlfefr pquko esa ch-ih-,e-,l- us 5@7 lhVksa ij fot; gkfly dhAvkfMZusUl QSDVªh cMeky] mM+hlk ds dk;Zlfefr pquko esa ch-ih-,e-,l- us 5@7 lhVksa ij fot; gkfly dhA


