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Bharatiya Mazdoor Sangh (DELHI)
BMS COMMENTS ON LABOUR CODES

BMS Comments on the Code on Wages,
2017

(Submitted regarding the bill pending before the
Parliamentary Standing Committee on Labour)

The following are the comments of Bharatiya
Mazdoor Sangh on the LABOUR CODE ON WAGES
BILL, 2015 which proposes to repeal and replace four
most important laws for the workers viz. (1) The
Payment of Wages Act, 1936, (2) The Minimum Wages
Act, 1948, (3) The Payment of Bonus Act, 1965 and (4)
The Equal RemunerationAct, 1976. The mostimportant
wage law, the present MW Act was presented by none
otherthan DrAmbedkarin 1948.

The wage Codehas beneficial provisions like:
1. Codification of labour laws is a welcome move.

2. The present shortcomings to the wage laws have
been removed viz. Lack of universal application,
applicable only to certain scheduled sectors,
different wages to different sectors and different
jobsin the same sector etc.

3. The Wage Code can be termed historical since the
last worker in the evit unorganised sector in the
country is brought under minimum wages and
payment of wages law under the Code.

4. Wages are to be paid in the bank account of the
employee, which will make the transaction
transparent. 5. Worker and Trade union are given
the right to file criminal complaints which the old
laws did not provide.

Objections to Wage Code:

1. There are contradictions between the Codes in
naming whether worker or employee, Tribunal or
Court, the definition of Wage, industrial dispute etc.

2. 2(d) In the words "Major port" the word "major"
should be deleted so that all ports are covered to
come under Central Govt. as "appropriate Govt".
Minor pports to the extent of 117 are covered under
the Sagarmala project of Central Govt. They should
not be excluded from the purview of the Code.

3. InSc.2(j), the apprentice ortraineesare to be added
under the definition of XJOS 29p6W no abo2

employee.
4. 2 (j)& (y)- "Highly skilled" also should be added to
Tfer et STt

10.

11.

12.

13.

14.

15.

the definition of "employee" as well as "worker".

Sc.2(m)- 'Inspector' is replaced by 'facilitator'. If
corruption among inspectorate is the reason for
doing so, it has to be addressed differently and not
by eliminating the system itself. Facilitator
inspecting according to prior web-based schedule,
their role as advisor to the employers, giving 21 JDA
25 opportunity to the employer before prosecution
etc. are objectionable. They will only encourage
unscrupulous employers. Non-unionized workers
and workers in small establishments totally
subjected to exploitation.

2(q)- There is no need to have a separate definition
on "industrial dispute” under the Wage Code apart
fromthatin the ID Act.

Sc.2(u) & 3-Inthe application of "Same work or work
of a similar nature”, net contract labour also to be
included.

Sc 2(x)-proviso Commission also should be
included in the definition of "wages".
Sc.2(y)- Employed mainly supervisory or
managerial or administrative capacity are
exempted from the category of work.

2(y) apart from Journalists, electronic media also
should be included in the definition of "worker'. They
are not at present covered under Working journalist
law.

Sc.7 & 9- As in the new laws, the Code which is
trying to shift the burden of all social sector issues to
State Government is highly objectionable.
Otherwise, there will be different rates of minimum
wages in different states.

Sc.8(2)- In tripartite fora, instead of Government,
independent persons.

Sc.13-Appropriate Government may fix the number
of hours of work for Horgetting minimum wages.
Sc.18(4)- Where the total deductions authorised
under sub-section (2) exceed dre fifty per cent of the
wages, the excess may be recovered in such
manner, as Me may be prescribed. This comes
under the bonded labour law.

Sc.20(2) proviso- The new clause of 'dies non'
introduced in the wage code that anyone joining a
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17.

18.

19.

20.

21.

22.

23.

24,

25.

strike called by a trade union will lose per day eight
prdays wages. It is a black law against freedom of
trade unions. 16.Sc.26(1)- For Bonus, drawing
wages not exceeding such amount per mensem
bras determined by notification by the appropriate
Government. This limit to be affixed also is to be
tabled before Parliament sincethe public discussion
is as needed.

Sc.26 (5)- The maximum ceiling fixed as 20% for
bonus obtained by collective bargaining,
settlement, award etc. is to be removed.

In Sc.29, dismissal mentioned can be only after due
enquiry.

Sc.30 Proviso- separate balance sheet should not
be a criterion for treating that department or
establishment as separate. It will create technically
smaller establishments to remove the applicability
of labour laws.

Sc.31(2) & (3)- Bonus cannot be based on the
balance sheet as it does not reflect the real profit
and loss. Many companies are having A-account
and B-account.

Sc.41- Exemptions are also objectionable in the
proposed Code.

Sc.41(2)- Limiting the applicability of the Bonus
provisions only to establishments of twenty or more
workers is also an anti-worker provision. When the
Code proposes to apply to all workers, there is no
justification that the benefit of bonus is denied to
workers with less than 20 in number.

In Sc.50, apart from other records, every worker
shall be issued with salary slips, every month,
containing all details of salary earned by the worker,
(basic, D.A. etc.), number of days of attendances,
deductions, if any with details there on, has to be
added.

Sc.55- The removal of deterrent imprisonment and
adding provision for compounding will help the
exploitation of workers.

Many of the demands of BMS as well other Trade
Unions are notincorporated. For example:

Sc.7 & 9- Provision for a National Minimum Wage in
the real sense.The Code says different national
minimum wage may be fixed for different States or
different geographical areas. Variance in MW from
state to state 300g is one major reason why many
important industries are being closed down pipis
and shifted to other states where minimum wages
are very low. Absence of a National Minimum Wage

Afawelr At
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is also one major impediment for increasing gran
the wage level of the workers in the country.

1957 ILC decision, Supreme Court decision in

Raptacos Brett case and 3 liability under new
legislations like maintenance and welfare of parents
and senior citizens act should be included in the new
Code for the purpose of calculating wages and
DA.Variable D.A. component should be linked with the
basic wages.

BBMS Comments on the Revised 3rd Draft of the
Labour Code on Social Security and Welfare Bill,

2019
Good Provisions in the previous Draft missing in

New Draft- They are to be reinstated

1.

On 1stdraft, BMS had given detailed objections, but
no substantial change was brought about. Again we
have given detailed objection on the second draft.
Now the new draft changed the entire earlier two
drafts and had brought a new draft that is merely a
cut and paste of about 14 social security laws. Even
though the area covered by the code are wide and
need drastic pro labour changes, nothing has been
incorporated.

The new draft cannot be called a code since it has
left out a sizeable portion of workers. Provisions are
not uniformly applicable to all workers. In the first
two drafts, BMS has suggested to give all the 14
benefits up to the last worker in the country. BMS
has passed the resolution of Social security forall'in
its Jaipur National conference. That concept has
been omitted in the new draft. Hence the Code has
become purposeless. Hence it is neither
comprehensive nor revolutionary nor historical. The
whole exercise has now become futile.

Concept of giving about 14 benefits also has been
scattered between different categories.

The recommendation of 2nd NCL to form a National
SS Council with PM as its Chairman also has been
removed, and its significance had been reduced.

25- The previous draft says even if the employer
defaults payment, the worker will not be denied
benefits. Itis incorporated in the new draft.

70.3-The previous draft says even if contribution not

paid, the worker will not be denied benefits. It is
missing in the new draft.

The previous draft says that even after retirement,
the worker will not be denied benefits. Itis missingin
the new draft.

33.1- Principal employer's liability to pay
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10.

11.

contribution of contract employees of the previous
draft also is missing. In the present draft, Sc.33.1
liability is only for Maternity, gratuity and
compensation.

Coverage to brothers and sisters etc. in "family" of
the previous draftis also missing.

Workers are given the right for Social Security
coverage, which is also missing.

6-There is a highly beneficial separate gratuity fund
in the previous draft which is withdrawn. It should be
reinstated. Moje bas about rod to nepram 793 bns
123 12. The govt subsidises the contribution for
SEC IV, the most economically backward workers,
which is also missing.

Other Objectionable Provisions

1.

ok wbd

N

All committees should be strictly tripartite in ILO model with
trade union representation in all committees as
1:1:2.ESI and EPF are running well because of[10
trade union members each. But Building
construction board has only an advisory board, so it
had poor performance.

3, 22.1- Employer liability has to be totally removed.
72.3-Administrative charges are higher with 5%.
6, 46- Exemption regime has to be removed.

5.2- Gratuity at the rate of 15 days should be
increased to 30 days.

5.3- Limit to gratuity payable should be removed.

Our existing Social Security laws are a Security
laws are associated with many flaws which require
basic changes. Eligibility criteria of length of service
and age of workers, infancy s of area, sector, the
threshold period system of the establishment,
restrictions limit of number of employees, wage
limit, exclusion clause, monitory ceilings both in the
application and payment of benefits etc. are the
current hurdles in the benefits reaching the
beneficiaries. They are to be specifically rectified.

2.1, 57- Name of inspector has been changed to the
facilitator, which is a fisib wen arti ni prieeim al
11.2ifened bainst violation of ILO Convention C81.

The definition of the organised sector and
unorganised sector defined based on the threshold
is wrong. Those who have no protection of any of
the conventional labour laws are to be called
unorganised and the others as organised sector.

10. The age-old threshold system should be removed.

Every worker should get the protection of the new
code as in the labour code on wages.ne vudsig
imate 24.7- Funeral benefit of Rs. 5000 is very low.

Afawelr At

We welcome the withdrawal of the Anti-worker
provisions in the previous drafts

1. ESI and EPF merger- of both funds and staff will
lead to cross-subsidy and failure of the existing
system.

2. Fundsaredivided among states.

3. States running ESI hospitals is a failure in many
places. SC had intervened when states diverted
funds of Building Construction welfare scheme.

4. Government contribution not provided. Budget
allocation and subsidising is required for needy
sectors.

5. 2.46-Self-employed workers have to pay 20%,
which was very high.

6. Privatisation in the name of inducting intermediate
agencies.

7. Committee vice chairman a bureaucrat.

8. The employer should include household etc. also of
the previous draft.

9. Surakshamitram to assist from enrolment up to
disbursal of benefits is missing.

10. Social assistance by Government missing.

11. Separate Social security service to be formed is

missing.

Other Welcome Provisions

1.

2.

3.

6.

10.3- Retaining maternity benefit for 26 weeks is a
welcome move.

24.5- Reimbursing medical expenses is a welcome
move.

6.3-It is welcome that Compulsory registration of all
units where even one worker is working will
formalise the informal sector. This is also retained.
This is apart from registering the unorganised
sectorworker.

2.53- It is welcome that wages should not be less
than minimum wages for all, is welcome.

67-1t is welcome that the concept of facilitation
centres of the previous draft at local body level is
retained.

68.3-1tis welcome that migrants are benefitted by the
portable number, is retained.

Hence the new Draft needs to be redrafted to include all
those points which were sil beneficial to the workers in
the previous draft, remove those which are anti- worker

and

include those which were discussed and

suggested.

O
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Government

ORDERS

11/1/2025-P&PW(H)-VIII, Government of India, Ministry
of Personnel, Public Grievances and Pensions,

Department of Pension and Pensioners' Welfare, Deted
31-10-2025

OFFICE MEMORANDUM
Subject: Clarification on deletion of name of
daughter from the family details of a Central
Government pensioner.

The undersigned is directed to refer to this
Department's OM No. 11/15/2022-P&PW(H)- 8363(ll)
dated 30-10-2024 regarding clarification on deletion of
name of daughter from the family details of a Central
Government Pensioner..

2. Rule 50 (15) of the CCS (Pension) Rules, 2021
provides that as soon as a Government servant enters
Government service, he shall give details of his family in
Form 4 to the Head of Office, which shall include all
relevant details relating to spouse, all children, parents
and disabled siblings (whether or not eligible for family
pension). This Rule further provides that the
Government servant shall submit the up to date details
of the family in Form 4 again along with the pension
papers, before retirement from Government service.

3. References were received seeking clarification in
respect of deletion of name of the daughter from the
details of family members after retirement of the
Government servant.

4. It has been clarified by this Department vide OM No.
3(2)/2022-P&PW(H)-7942 dated 07-10-2022 that the
Government servant/pensioner shall submit details of
all member of family whether or not eligible for family
pension. The daughter is deemed to be a member of the
family of Government servant as and when intimated by
the Government servant in the prescribed proforma.
Hence, the name of the daughter shall remain included
in the details of family members. The eligibility for family
pension would be decided after demise of
pensioner/family pensioners in accordance with the
existing rules.

5. All Ministries/Departments are requested that the
above provisions may be brought to the notice of the
personnel dealing with the pensionary benefits in the
Ministry/Department and attached/subordinate offices
thereunder for compliance. ]
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11/1/2025-P&PW(H)-VIII, Government of India, Ministry
of Personnel, Public Grievances and Pensions
Department of Pension and Pensioners' Welfare, Dated
31-10-2025

OFFICE MEMORANDUM
Subject: Clarification on deletion of name of
daughter from the family details of a Central
Government pensioner.

The undersigned is directed to refer to this
Department's OM No. 11/15/2022-P&PW(H)- 8363(ll)
dated 30-10-2024 regarding clarification on deletion of
name of daughter from the family details of a Central
Government Pensioner..

2. Rule 50 (15) of the CCS (Pension) Rules, 2021
provides that as soon as a Government servant enters
Government service, he shall give details of his family in
Form 4 to the Head of Office, which shall include all
relevant details relating to spouse, all children, parents
and disabled siblings (whether or not eligible for family
pension). This Rule further provides that the
Government servant shall submit the up to date details
of the family in Form 4 again along with the pension
papers, before retirement from Government service.
3.References were received seeking clarification in
respect of deletion of name of the daughter from the
details of family members after retirement of the
Government servant.

4.1t has been clarified by this Department vide OM No.
3(2)/2022-P&PW(H)-7942 dated 07-10-2022 that the
Government servant/pensioner shall submit details of
all member of family whether or not eligible for family
pension. The daughter is deemed to be a member of the
family of Government servant as and when intimated by
the Government servant in the prescribed proforma.
Hence, the name of the daughter shall remain included
in the details of family members. The eligibility for family
pension would be decided after demise of
pensioner/family pensioners in accordance with the
existingrules.

5. All Ministries/Departments are requested that the
above provisions may be brought to the notice of the
personnel dealing with the pensionary benefits in the
Ministry/Department and attached/subordinate offices
thereunder for compliance. J
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No. 1/1(90)/2024-P&PW(E)-Part(1)/10344,
Government of India, Ministry of Personnel, PG &
Pensions /Department of Pension & Pensioners'
Welfare Dated 27th October, 2025

OFFICE MEMORANDUM

Subject: Clarification regarding Enhanced Rate of
Family Pension Death after Retirement cases -reg.

Department of Pension & Pensioners' Welfare
(DoPPW) has been receiving few references/RTI
applications etc. seeking information / clarification
regarding Enhanced Rate of Family Pension after death
of government employee after retirement.

2. In this connection, it may be stated that as per Rule
50(2)(a) (iii) of CCS (Pension) Rules, 2021, the family
pension after the death of Government employee is
granted to the eligible family members of the employee
atenhanced rate as under:

"(2)(a)(iii): In the event of death of a Government servant
after retirement, the family pension shall be payable for
a period of seven years, or for a period up to the date on
which the retired deceased Government servant would
have attained the age of sixty-seven years had he
survived, whicheveris less.

3. There are some references seeking clarification on
the calculation of this period where the age of retirement
is more than 60 years like the age of retirement of
Central Health Service (CHS) doctors is 65 years and
the officer retires at the age of 65 and dies unfortunately
before 67. It is clarified that the provisions of Rule 50
(2)(a)(iii) is applicable in all cases i.e. whether the
retirement age is 60 or 65 years. In all such cases, the
enhanced family pension is payable for a period of
seven years, or for a period up to the date on which the
retired deceased Government servant would have
attained the age of sixty-seven years had he survived,
whicheveris less. J

No. 1/1(33)/2024-P&PW(E)/9629, Government of India,
Ministry of Personnel, PG & Pensions gint cu far/
Department of Pension & Pensioners' Welfare, Dated
27th October, 2025

OFFICE MEMORANDUM

Subject Settlement of Family Pension
between two wives of a Government Servant or
Pensioner under Central Civil Services (Pension)
Rules, 2021 reg.

The undersigned is directed to refer to this
Department's O.M. of even number dated 10.10.2024.
As stated earlier, the Department of Pension and
Pensioners' Welfare (DoPPW) has notified the Central
Civil Services (Pension) Rules, 2021 and Rule 50 of the
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Central Civil Services (Pension) Rules, 2021 deals with
payment of family pension on death of a Government
servant/pensioner.

2. In accordance with Rule 50 (6) of the CCS (Pension)
Rules, 2021, the family pension shall be payable to the
members of the family of the deceased Government
servant or pensioners in the following order.

(i) Subject to provisions of sub-rule (8), widow or
widower, (including a post-retiral spouse and judicially
separated wife or husband).

(i) Subject to provisions of sub-rule (9), children
(including adopted children, step children and children
born after retirement of the pensioner).

(iii) subject to provisions of sub-rule (10), dependent
parents (including adoptive parents) of the deceased
Government servant or pensioner,

(iv) subject to provisions of sub-rule (11), dependent
siblings (i.e. brother or sister) of the deceased
Government servant or pensioner, suffering from a
mental or physical disability.

3. Whereas the Explanation to Rule 50(6) (1) of the CCS
(Pension) Rules, 2021 states that - For the purpose of
this rule 'widow' and 'widower' shall mean a spouse,
legally wedded to the deceased Government servant or
the pensioners.

4. Whereas Rule 50(8)(c) of the CCS (Pension) Rules,
2021 states that-

Where the deceased Government servant or
pensioner is survived by more widow than one,. the
family pension shall be paid to the widows in equal
shares and on the death or ineligibility of a widow, her
share of the family pension shall become payable to her
child or children who fulfil the eligibility conditions
mentioned in sub-rule (9).

5. The position with reference to the legality of marriage /
spouse was clarified. However, this Department still
receives many references seeking clarification on these
points. In order to avoid time in decision making, the rule
position is re-iterated. Having second wife when the first
wife is alive is against the provisions of Hindu Marriage
Act, 1955 and also contradictory to the provisions of
CCS (Pension) Rules, 2021. For the administrative
authority, it is very important to have application of mind
while examining such cases and interpreting the Rules.
For any disputes arising out of them, the replies / briefs
for the tribunals courts need to be suitably prepared in
accordance with the provisions of CCS (Pension) Rules
and extant guidelines.

6. All Ministries/Departments are requested to follow the
process of consultation with Department of Legal Affairs
before arriving at decision regarding Settlement of
Family Pension between two wives under Central Civil
Services (Pension) Rules, 2021. Such cases must be
brought to the notice of the officer dealing with the
pensioners' benefits in the respective Ministry/
Department by the attached/subordinate offices etc. (7]
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No. 2/8/2025-P&PW(F)/11164, Government of India,
Ministry of Personnel, PG & Pensions pantur farm/
Department of Pension & Pensioners' Welfare, Dated
24th October, 2025

OFFICE MEMORANDUM
Subject: Clarification regarding eligibility for
payment of gratuity to the Central Government
Servant under Central Civil Services (Payment of
Gratuity under National Pension System) Rules,
2021 onresignation.

Department of Pension & Pensioners' Welfare
(DoPPW) has been receiving various references/RTI
applications etc seeking information / clarification
regarding eligibility for payment of gratuity to the Central
Government Servant under NPS on resignation.

2. The Rule position with reference to the government
employees covered under the Central Civil Services
(Payment of Gratuity under National Pension System)
Rules, 2021 isas under:

Rule 22 - Regulation of Retirement Gratuity and
Death Gratuity:

22. Retirement gratuity or death gratuity. - (1) A
Government servant, who has completed five years'
qualifying service and who, -

(i) retires on attaining the age of superannuation, or on
invalidation, or

(ii) retires or is retired, in advance of the age of
superannuation in accordance with rule 56 of the
Fundamental Rules, 1922 or rule 12 of the Central Civil
Services (Implementation of National Pension System)
Rules, 2021; or

(iii) on being declared surplus to the establishment in
which he was serving, opts for Special Voluntary
Retirement Scheme relating to voluntary retirement of
surplus employees; or

(iv) on has been permitted to be absorbed in a service or
post in or under a Corporation or Company wholly or
substantially owned or controlled by the Central
Government or a State Government or in or under a
body controlled or financed by the Central Government
or a State Government, shall, on his retirement, be
granted retirement gratuity equal to one-fourth of his
emoluments for each completed six monthly period of
qualifying service, subject to a maximum of 1612 times
the emoluments.

Rule 17: Forfeiture of service on resignation:

(1) Resignation from a service or a post, unless it is
allowed to be withdrawn in the public interest by the
appointing authority, entails forfeiture of past service.

(2) Aresignation shall not entail forfeiture of past service
if it has been submitted to take up, with proper
permission, another appointment, whether temporary or
permanent, under the Government where service
qualifies.
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(5) A resignation submitted for the purpose of rule 32
shall not entail forfeiture of past service under the
Government.

Rule 32 Benefit on absorption in or under a
corporation, company or body:

(1) A Government servant who has been permitted to be
absorbed in a service or postin or under a corporation or
company wholly or substantially owned or controlled by
the Central Government or a State Government or in or
under a body controlled or financed by the Central
Government or a State Government, shall be deemed to
have retired from service from the date of such
absorption and, subject to sub-rule (4), he shall be
eligible, on such absorption, to receive retirement
gratuity on the basis of the qualifying service and
emoluments on the date of absorption in accordance
with rule 22

3. Itis observed from the above that retirement gratuity
after completing of 5 years' of service is applicable only
on retirement as detailed in Rule 22 above. It is also
clear that resignation [(except technical resignation as
mentioned under Rule 17 (2) above or deemed retired /
absorption as mentioned in Rule 17(5) and Rule 32
above)] forfeits past services and no gratuity is payable
insuch cases.

4. The contents of this Office Memorandum may please
be given wide publicity and brought to the notice of all
concerned. |

Government of India, Ministry of Defence,Department of
Defence Production Directorate of Ordnance (C&S),
Date: 08.10.2025

Sub:-OTA -various MP High Court Judgment -Reg.
Ref:-Hon'ble CAT Order dtd.24.03.2025 & High Court
Order dtd.04.09.2025.

With reference to the above, common order dtd.
24/03/2025 passed by the Hon'ble CAT, Jabalpur in the
matter of Granting of Over-Time Arrear payment.
Hon'ble CAT has allowed OAS with direction that the "all
OAS are disposed of directing counsel for respondents
to hand over a copy of proforma affidavit to the counsel
for the applicants, which shall be filled up by the
applicants duly endorsing from 1st class Magistrate or
Notary and shall be submitted."

The Hon'ble CAT order dated 24/03/2025 had
challenged before Hon'ble High Court of MP Jabalpur
which was dismissed on 04.09.2025.

DOO(C&S) Kolkata has directed vide letter
dated 22/09/2025 to comply the Hon'ble CAT Order
dated 24/03/2025. As per directive of CAT order
respondent's Advocate has handed over Proforma
Affidavit to Applicants counsel which is enclosed for
ready reference.
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BEFORE THE NOTARY AT JABALPUR
AFFIDAVIT

(i) I Shri/fSmt ..o, Son/Daughter of
Aged......Residing at ........ccccviiiiiiiiiinnnnnn, do hereby
solemnly affirm and declare as follows:

That | am was an employee of (Factory
Name).......ccoovveveiiicnnen. working in the capacity of
(Design.)......cccevveinniennn. bearing P.No....................
Section ......ooccovieriiieen

(i) That  am/was one of the applicants/members of the
applicant's Union/Association who filed OA No
............................................ before the Hon'ble CAT
Jabalpur Bench.

(iii) That | humbly submit that as per the order dated
24.03.2025 passed by the Hon'ble CAT Jabalpur Bench
in aforesaid OA, the benefit of inclusion of HRA, TA,SFA
while calculating OTA provisionally due from the
admissible dates in terms of the decision may kindly be
extended to me for the period of service rendered by me

in IE/NIE/NGo category at.................. (Factory Name)
(iv) That | Shri/Smt..........ccccvvverrnnnne. hereby undertake
that:-

(a) Any amount which will be paid to me provisionally on
the ground of inclusion of HRA, TA, and SFAin overtime
allowance is subject to outcome of the decision in SLP
Nos 12845 to 12852 of 2012 and as per common order
passed by the Hon'ble Tribunal in various OAs on the
matter.

(b) I shall be bound to refund the entire amount (for the
portion of overtime allowance based on the calculation
of HRA,TA, and SFA) which will be paid to me if the
decision in SLP No. 12845 to 12852 of 2012 and
common order passed in the various OAs No. ..........
shall not permit inclusion HRA,TA and SFA in overtime
allowance.

(c) The competent Authority shall have right to recover
the entire refundable amount from my salary or from my
retirement benefit/Pension/Family pension, Gratuity
and any payment due to me in case of my retirement or
death (as applicable as per extant rules in the matter), if
not refunded by me and my family members.

2. That the statement made in Para (i) & (ii) are true to
my knowledge and belief and para (iii) is my humble
submission and Para (iv) is my undertaking and | have
not suppressed any material fact.

(*) Strike out which is not applicable.
Verifiedat............... dayof.......cc.e.... 2025

Date:-

Place:-Jabalpur

Deponent Identified by me.
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No. 1(5)/2023/EGoM/Deemed Deput./OF/DP(M&P),
Government of India, Ministry of Defence, Department
of Defence Production Management & Policy Division,
dated 4-11- 2025

Office Memorandum
Subject: - Extension of deemed deputation period of
employees of erstwhile Ordnance Factory Board
(OFB) in 7 new Defence Public Sector Undertakings
including transfer of employees (Group A, B & C) at
Directorate of Ordnance (Coordination & Services)
under DDP.

The undersigned is directed to refer to OM No.
1(5)/2021/OF/DP(PIg-V)/02 dated 24th September,
2021 of this Department issued pursuant to the decision
of the Cabinet dated 16.06.2021 to convert the
production units of OFB into 7 Defence Public
Sector Undertakings (DPSUs). Accordingly, the
employees of ertwhile OFB (Group A,
B Et C) belonging to the 41 production units and also the
identified non-production units were transferres en
masse to the new DPSUs on terms of foreign service
without any deputation allowance (deemed deputation)
and the employees of erstwhile OFB at OFB HQ (at
Kolkata), OFB new Delhi Office, Of Schools and OF
Hospitals were transferred en masse to the Directorate
under DDP, initially for a period of two years from the
Appointed Date i.e. 01.10.2021, which was extended for
one year upto 30.09.2024 vide DDP Office
Memorandum No. 1(5)/2023/EGoM/OF/DP(M&P)
dated 08.08.2023 and further upto 31.12.2025 vide DDP
Office  Memorandum No. 1(5)/2023/EGoM/Deemed
Dept./OF/DP(M&P) dated 09.09.2024 on same terms
and conditions as issued earlier vide DDP OM No.
1(5)/2021/OF/DP(PIg-V)/02 dated 24.09.2021. The
extended period is expiring on 31st December 2025.

2.1 To extend the period of deemed deputation of all
the employees of erstwhile OFB (Group A, B & C) to 07
new DPSUs including transfer of all employees (Group
A, B & c) at Directorate of Ordnance (Coordination &
Services) under DDP upto 30th September, 2026 w.e.f.
01st January 2026, on same terms and conditions as
issued earlier vide OM No. 1(5)/2021/OF/DP(PIg-V)/02
dated 24.09.2021.

2.2 The process of finalisation of common terms of
absorption, consultation with stakeholders & seeking
option for permanent absorption by 07 new DPSUs is
required to be completed within this extended time
frame.

O
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The Gazette of Sndia

CG-DL-E-03112025-267353, EXTRAORDINARY,
PART |—Section 1, NEW DELHI, MONDAY,
NOVEMBER 3, 2025/KARTIKA 12, 1947, Ministry Of
Finance, (Department of Expenditure)
RESOLUTION
New Delhi, the 3rd November, 2025

F. No. 01-01/2025-E.llI(A).—The Government of
India have decided to appoint the Eighth Central Pay
Commission comprising of the following:-

1. Chairperson - Smt. Justice Ranjana Prakash Desai

2. Member (Part-Time) - Prof. Pulak Ghosh

3. Member-Secretary - Shri Pankaj Jain

2. The terms of reference of the Commission will be as

follows:-

a) To examine and recommend changes that are

desirable and feasible in the emoluments including pay,

allowances, and other facilities/ benefits, in cash or

kind, having regard to rationalization, contemporary

functional requirements and the specialized needs of

various Departments, agencies and servicesin

respect of following categories of employees:

(i) Central Government employees — industrial and
non-industrial;

(i) PersonnelbelongingtotheAllIndia Services;

(iii) Personnelbelonging to the Defence Forces;

(iv) Personnel ofthe Union Territories;

(v) Officers and employees of the Indian Audit and
Accounts Department;

(vi) Members of the regulatory bodies (excluding the
RBI) setup under the Acts of Parliament;

(vii) Officers and employees ofthe Supreme Court;

(viii) Officers and employees of the High Courts whose
expenditure is borne by the Union Territories;and

(ix) Judicial officers of the subordinate courts in the
Union Territories.

[Note: Inrespect of judicial officers, the Commission
shall adhere to the principle enunciated by the Supreme
Court in its Judgement dated 24th August, 1993 in All
India Judges’ Association and Others V/s Union of India
and Others, viz. that there shall be no link between
service conditions of judges and administrative
executive and that the service conditions of judges have
to meet the special needs of the judiciary].

(b) To work out an emolument structure conducive to
attracting talent to Government service, promoting
efficiency, accountability and responsibility in the work
culture.

(c) To examine the existing schemes of bonus with a
view to improving performance and productivity and
make recommendations on the general principles,

UfaTeIr Wt

financial parameters, productivity and performance
linked parameters for an appropriate incentive Scheme
to reward excellence in productivity and performance.
(d) Toreview the existing allowances and conditions of
their admissibility and recommend their rationalization
keeping in view the multiplicity of allowances.
(e) (i) To review the Death-cum-Retirement Gratuity of
employees borne on the National Pension System
(including Unified Pension Scheme) and make
recommendations thereon.
(ii)) To review the Death-cum-Retirement Gratuity and
pensions of employees not borne on the National
Pension System (including Unified Pension Scheme)
and make recommendations thereon keeping in view
Para f(iii) below.
(f) To make recommendations on the above, keeping
inview:

(i) Theeconomicconditions in the country and the
need for fiscal prudence;

(i) The need to ensure that adequate resources
are available for developmental expenditure
and welfare measures;

(iii) The unfunded cost of non-contributory pension

schemes;

The likely impact of the recommendations on
the finances of the State Governments which
usually adopt the recommendations with some
modifications; and

(v) The prevailing emolument structure, benefits
and working conditions available to employees
of Central Public Sector Undertakings and
private sector.

3. The Commission will devise its own procedure and
may appoint such Advisors, Institutional Consultants
and Experts, as it may consider necessary for any
particular purpose. It may call for such information and
take such evidence, as it may consider necessary.
Ministries and Departments of Government of India
shall furnish such information and documents and other
assistance as may be required by the Commission. The
Government of India trusts that State Governments,
Service Associations and others concerned will extend
to the Commission their fullest cooperation and
assistance.
4. The Commission will have its headquarters in Delhi.
5. The Commission will make its recommendations
within 18 months of the date of its constitution. It may
consider, if necessary, sending interim reports on any of
the matters as and when the recommendations are
finalized.
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If undelivered please return to :

"Pratiraksha Bharti"
C/o. Bharatiya Pratiraksha Mazdoor Sangh
2, Naveen Market, Kanpur - 208 001

Mob. : 9450153677, Tel./Fax : 0512-2332222
Website : www.bpms.org.in
E-mail : gensecbpms@yahoo.co.in, cecbpms@yahoo.in
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