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ST & | eIl ST # gfg & Welwady 819 darel o™
BT J&I 9RT HoIgR] Bl (AT =i |

HRATT FAoIgE T I 55T 3T 33T

1. 9of ISR 3IR 31 Sedre & forg oM 2rith iR
AT BT ot IUIT |

2. DI M DI YRT BT INTHR HATGRAT DI I TR
3@ SATdra s Il SR oy a1 A= &1
I [IAROT §9 BT 81 b I8 fth & A—ATT X
R & fd 4 8 |

3. R & A 3 & WY H W A THal BT
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Iruferd ST & faQvarell, <9 @1 SRfwyawer ¥ |9
ST BT 3MATIHAT TR AT BT LR BT | FHRY
Fref eIl BT BIITS fIbTd TR g1 7 P SToxed & |

HADBIDBRYT T TG DI 2 Dl IR FOIGR G
BT ST B | 2 g<rdd STST Sft 7 enfie e § IRy
Wi iR ool @i @ 39 1 udid 89 drad
fORTemTA STl &1 Ueh fadhed URd (hdT | 391 TR
USil AT &9 & WA & AIT—31 SAdl & 919 3R
T & W1 BT Y AT & ST arfev | SIfHe! g7
fomam a1 s T A= e @1 YSil &1 ST ud
fYart ofT 2| 39 Wdy H, SENT H gofl o aTel
SR & ATT—A1 39 Sl T § B1H B Tl
sTfAd T 9 ST | WIfIER 8191 arfed | 359 |eeT | 819
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= 91 f2al & wafulR 2 |

AT Ter FOIGE &Y PT &IoT AT eI :-
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IR U H TE YH HTIHH B | HTAHA DY G B
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ARTeeT fhar | SS9 BRI%H § d16] A8 IS HR ofl
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E . (An Industrial Umt of BMS)

Recognized by Ministry of Dafenas Gowt. 0
Date:-30[Apr{2023

PRATIRAKSH«A BH
SPECIAL BULLETIN

CONGRATULATIONS

Heartiest congratulations to the entire
team of BPMS(+), Ordnance Factory Itarsi
on winning Works committee election by

majority of 8/10 held on 29/April/2023.
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ATEATT AoIge Y
20T sarffe sRgs sedler afdee & ulla yearg
(RESOLUTION)

Y¥ild $hHld — 1
AT geam et I g

ST AT e 1 A9 € | T &5 Ud I TRBR a1
B BIA 1 Al 8 | Acaer 3iTh g J$e Yae 1993 &l
gRT 2(1) D # AFARGR BT aR9I¥a fhar ar g, R
AP ARG @ Silad, FHET, ISl @ RSy dfder #
JART 21 39 HROT 39 AW H FIH M TWRBR DI
Rrerery fl g | A ated <arared | W Afder @ gt
(21) W fawga Fofa e & fogs ded A IfoTes gRem &1
IR RER &7 ¢ | AU &) ORT 41 T4 46 H IeailRad
"R GRET" BT I GUT HRAT I TRBR Dl FTHGR
IART AT & JARISE $H TS (ILO) = W "|HISTh
FRET'WR B9 (102) T RepHSe (202) TiiRkd b g S
IRA T R RN 8 | IRT IRGR gRT T3 fada sm
AN @1 RAIwIRST & W (7) Ud (8) # ardvrfed i wd
gD forq AIRTS JRET BT UaeT IR 7 RIwhTRer a1 778 ¥ |
HRART 8T G (ILC) & 45 d 95 H Tfod Ud RfTfod
SIHE T ATIAS FHTRTS GReT fom Uer 41 emfiet o,
S99 8 Ahed U |l uTiRa T T3y o |

S UPR B9 I§ b8 Add © (b AHEID GRET" urd
PRAT T S ARSI, FTHH <27 BT 48 FRIS A1 7S I A ©
T8 3D GAUTS AMBR 7 | b a1 WIT TF Dhg Ud 54
WRGRI 1 59 a5 31 TRar | 721 fora | Erfed &3 & forg
fehaT=aa= 21 81 U1 &1 & | g4I &1 fawy I8 & {6 =1 aa
H S 31TST WaTfEe ©, U RIS & Ud 319 I 514 BRIk
S B FH0T 8T A1 €, ST fharadd T 7 & a_TeR
g | I Bg ARBR 7 HAHDT B fEarel T At gRem
Hfedm 2020" @1 AT fobar & fbg I =il o1 guiva € 8
{3 TSt RIS I8 WiEdr 39 Q9 H AN AL 8 Hahl T |

BRI I8 W< Hd & & AHfTd GRem” vsh dftgs favy
e, orad dadt #iffe ge1 €1 T8I, 31fUg <2 &1 W S
YRS | 37U Q9T H fAeMe SIvd & Ar—37e, RIS
TR TR "HIHITAS AFAISR” G0 & Hhed U3 © A0

Ufaearr Wt

Resolution No. 1

SOCIAL SECURITY FORALL
“SOCIAL SECURITY”

Social security is a subject of the concurrent list
under the seventh schedule of the constitution of India,
in which both the central and the state government can
make laws. Human right have been defined in 2 (1)D of
the protection of human right act 1993 in which the
guarantee of life, equality, dignity of every person is
embedded in the constitution. For this reason, it is also
the responsibility of the government to make laws in this
subject. The Honourable Supreme Court of India, has
also given a detailed judgment on article (21) of the
constitution, under which the responsibility of social
security lies with the government. It is also the
responsibility of the state governments to fulfil the
obligation of "social security" as mentioned in article
(41) and (46) of the constitution. International Labour
Organization (ILO) has also passed convention (102)
and recommendation (202) on "social security" which is
applicable to India. In part (7) and (8) of the
recommendation of the "Second Labour Commission"
constituted by the government of India, a
recommendation has been made for unorganized
workers and provision of social security for them. In the
45th session of the Indian Labour Conference (ILC) a
resolution was also passed for universal social security
including pension for organized and unorganized
workers.

Thus we can say that the social security is the
constitutional right of the citizens of the country
including 48 crore workers of the country. But till date the
central and state government did not take this issue
seriously. The laws that have been made for the
organized sector are not being implemented properly. It
is matter of unfortunate that most of the workers are
employed in the unorganized sector, but till date
adequate laws have not been made for them. The few
laws that have been made for them are also not being
implemented. We are of the opinion that social security
is a global subject. In which not only the labour force but
the entire population of the country is involved. The
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22 39 371G &I e Al HRar 2 | gAfery Fdl BT qEIfoid
gRet e, o Qe &1 g, g, AloaH, Aoy, fhard
A 7, gAdl e, WRed, AHM qAT dhNI, dHER],
ST T, ST MY B FR&T Ud TR Al 1= GReT UaT
FAT B | SIRIh B fawa fdgel & |#eA # aft &9 oy
BT B TR IR ToR STefd & O I8 UK & Bl IRd H yrae
gl ud w1l & gRT A YRIapl § AT GR&T" bl
favaR & Seel fobar T 2| AR Hifeed, 4, Yeprar,
gevyfa, Arerdedd, faw] S /Al 1 99 & Plerds 4 amd
STy, R, |ATRal, Mefel, dwamst, dRE™ H Bl SR
WIS He oI a1 T T I & TSl U4 377 3fefl-Rel
TS S I Td AR WRIGR @ A g9 gidd faar
FRA | 3T 89 I8 Wl B8 Gdhd © (& fava # qrfoe
JRET SN I9 &7 I I 3MF BIg Q9T el AG 70T
JEARA IS 2 |

AT 3 HIS[E AHTRNTS GRET W Fafad S oI AR
A AfAfEE 1961, HHARY IS G I 1048
FHary wfosr A vd fafdyr graum s 1952, wHamY
qRIR Y9 ATSTHT 1971, SUITH 1995, HHANT e Hgdg
1T AT 1976, SIAE afayfd AAFRE 1923, Bt A5
MfdSc s Ude 1948, TAT Phldd ATs=T U ThIA 1998,
irenfires fdare ifdf e 1947, THyeE Wifdse we 1952,
Tl feuifore fofe S9INY b9 1976, RIS BIHR
AT R JATATIH 2008, ISR YTHIVT ISR TRET
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existing law in India and article (22) of declaration of
Universal Human Right at the international level also
confirms this subject. That's why all citizens in which the
country's children, youth, labours and farmers are
included are eligible to get the security of their income
for education, health, housing and unemployment,
sickness, disability, old age destitution, motherhood etc.
In support of the above mentioned topics if we go
through the history of the early period we find that Social
Security has been mentioned in detail in the books
written by ancient scholars And sages in the country of
India. These books was written by Acharya, Kautilya,
Manu, Sukracharya, Brihaspati. Yakwalya, Vishnu etc.
The provision for financial support to general public ie
women virgins, beggars, prostitutes etc. and the
pension and provident fund for the factory's workers
were mentioned in it. The then king and subordinate
rulers as a moral and security concem, fulfilled it. That's
why we can say that the India is the originator of "Social
Security" in the world. The existing labour laws related
to social security Le Maternity benefit act 1961,
Employce state insurance act 1948, Employees
provident fund and miscellaneous provision act 1952,
Employee family pension scheme 1971, EPS 95,
Employee deposit Inked insurance scheme 1976,
Workers compensation act 1923, Coal mines provident
fund act 1948, Coal mines pension scheme 1998,
Industrial dispute act 1947. Employees provident fund
1952, Employee deposit link insurance scheme 1976,
Unorganized worker social security act 2008, National
ruler employment guarantee act 2005, Inter state
migrant workers act 1989, Building and other
Construction worker act 1996, Contract labour
(Regulation and Abolition) act 1970 etc, does not full fill
the aspiration of Social Security. Therefore, the need of
the day was to make it more labour oriented. There was
ample scope for improvement in this, which is
mentioned in the 45th of session of the Indian Labour
Conference (ILC) and the recommendation of the
Second Labour Commission.

By subsuming all the above-mentionedAct/Rules,
the present government has prepared a code known as
"Social Security code - 2020" in which social security
has also been provided for the workers standing in the
last row. Earlier there was no provision of social security
for many workers, working in unorganized sector. These
are Gig and platform workers, Inter state migrant
workers, Domestic workers, Agriculture workers etc.
Now these workers are also included in the social
security code- 2020. Many goods and labour friendly
provisions are made such as reducing the eligibility for

310t 2023



SIRgH aTel IE # AAIes B AT TG B, ST
&3 & ARGRIT TR W AR HRAT 3UT THR BT i g
HTE ITHAT # Tfed geer BrRiverd W gfed geer & 8
g HFDR AfThR YT DR BT WAL DRI, AdATID
§riRat off srivera # gfed gee & wAged R 39 2g
FEBR URT BRI DR, UG ATBI 26 AXE DR,
JARIAT AR AISHT ¥ SRAST &F & BRI DI A
R, U PR B A1 AMISTH FReT BT o el 39 2g
USRI @] aReT B, dre ¥ el Ae+mRidr &1 reer
B IS ygE HolqR faddl | gRem & fawdl @
HTIYT 34 Afear # fhar Tar 2 | gafry R AoigR WY A
9 Gl ®T Ao~ wu I Wrrd 9 fhar 2 |
IAAE H JABIR S Ud YU STIRE $ ArgH | A
gHor &El IR SfAE o ST T ST @ SHTaT,
ferferes, e anfe & fofw geaar: urer Sfaifera™ srfeRyferd gu
& | s At | 1< A3 # Ao gReam a1 gfd gl @
I B o], R, 3RIRA, 3R dgFRed 1¥d Are~T |
BT SHDI B g g9l €1 3 YR gk g dm
2003, STAIT G141 2000, JFIT(ST TR ATHISTeh GRET Wh1,
3iTee TS Yo, TRidl UaRiTSE PR, IHadd gef SRINY
THH, e BiFell e Yed W, AvEd #erfAd
Ifthe HM, & Siaid Faufedl &I ufomIE s Tehged
¥ IS Sila (ale 2g UaT fBa1 S 8 Sl & fuaie §
TAT TS "Se B 48 A SIRT Helad HI AR BT & | TRBR
DI 3ADT ANV HRA gY VAT W TG T doie B
3MTEC BT I BT AR AT T IMTTIHT A0
S fETUTET BT UT 81 o | 391 bR e RadiRel, gred
RS, Tt iR, womeq RFRE, dwitmric
RAIRET S Sl & forg ] WhiFd & fohar=aa+ 8 o
TRTRITS I Ud gt =Ry aF egaser g 2l |
faTiar 7,8,9 Id 2023 BT "IRATI ASIGR HH' Bl UeT
feerR # g = feavdia = siferdeE § 59 wara &
HEAH W §F B U4 I8 TRGR A T§ 71 - & {3
(1) ARSI FReT |iEaT 2020, BT 3Af 2fver Ay favam Sy |
(2) Seciflad #iffeh ARAFRH BT Herg W THY WA & W}
SHD! U1 G BT 1Y |
(3) | BT Rrem, WRe, |, AN ISR H GiaeT
2T &1 9, 39 g WRBR B gRT AL Bl T8 W1 &
fraraae 2q S wRme A &1 fmfer fear sy
SRIRRISEENINEIRCICEERCRIRSICE
(4) SRITIST &3 & foIU 31T ¥ ¥ WR TR "ofd Jahax
He A8’ BT TS [HdT WY TAT 594 PV, A, T
ISR, IR HIFIR 3 BT AR (HAT WY |
(5) WRART 19 TR (ILC) B 45 I A & RIBIRE Bl AN
fopar ST, ST T8d sriars!, omer, i © Hid, 9d

Ufaearr Wt

gratuity from 05 years to 01 year so that contract worker,
casual worker and fixed term employee can be included
in it. Apart from this, scope of ESIC will be the whole
country. It will be implemented without notification.
Similarly, any accident arising out of and in the course of
employment shall be assumed that it is an accident
occurring at work place and compensation will be paid
accordingly. Occupational disorder will also be
assumed equivalent to the accident occurring at the
work place. Provision for 26 weeks for maternity leave,
Inclusion of Unorganized sector workers in Ayushman
Bharat Yojna, making arrangement for a single labour
for registration, making provision for tripartite
participation in the board etc. Topics of social security
have been included in this Code. That's why the
"BhartiyaMazdoorSangh" has publicly welcomed this
code. At present through Welfare fund and Group
Insurance, 05 Acts have been notified for housing,
medical, education, etc, for general public and workers
in urban and ruler areas through which social security is
available. But it is very little and applicable for Bidi,
Cinema, Iron and Limestone workers. Similarly
"Varishth pension Bima Yojana 2003", JanashreeBima-
2000, Unorganised worker social security scheme, Old
age pension, Personal accident insurance, Universal
health insurance scheme, National family benefit
pension scheme, National family benefit pension
scheme, National maternity benefit scheme, provides
monthly or one time lump sum amount to the
beneficiaries for their livelihood, which is inadequate
and it characterizes the phrase i.e. "Adrop in a bucket".
While reviewing this the government should make
provision for allocation of sufficient amount of budget for
such schemes so that the beneficiaries can get the
benefit according to their need. Similarly, for the
implementation of the schemes implemented for food
security, house security, health security, education
security and employment security, there is a lack of
strong administrative policy and sufficient fund. In this
triennial conference of "Bhartiya MazdoorSangh"
organized in Patna Bihar on 7, 8, 9 April 2023, We
demand from the government: 1) The "Social Security
Code 2020" should be implemented at the earliest. 2)
Strict compliance should be ensured within the time limit
for the present labour act. 3) Strong administrative
policy should be made so that everyone can get the
benefit of education, health, food, house and
employment facilities. Sufficient fund should be
allocated for this. 4) The recommendation of the 45th
session of the "Indian Labour conference" (ILC) should
be implemented, under which Anganwadi, Asha,
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Sarvashikshaabhiyan, National health mission, and
other scheme worker can get the benefit of salary and
social security along with their service condition. Self-
employed worker and scheme worker should be
brought under the Ambit of pension and it should be link
with inflation. 5) Pension scheme should be reviewed.
The anomalies prevailing in it should be removed.
Pension should be linked with Dearness allowance and
pension amount should be revised time to time. 6)
National Social Security Autonomous Institute should
be established. 7) Develop social security investment
plan with innovative financing method. 8) Universal
health coverage scheme should be implemented so that
the common citizen can get relief form expensive health
related treatment.

Proposed By- Sh. Surender Kumar Pandey, All India Secretary
Seconded By- Sh. Jayanti Lal, Co-organizing Secretary

Resolution No. - 2

CONTRACT LABOUR

Bharatiya Mazdoor Sangh in its Triennial
Conference held at Patna on and from 7th-9th April,
2023 unanimously places the following demands of the
workers working on the basis of contract system:

Blind practice of contract labour be stopped
immediately and at the same time amendments of some
provisions of Contract Labour (Regulation and
Abolition) Act, 1970 is the need of the hour. The
complicated process of removing the permanent
workers at the initial stage gave birth to the contract
system but it has become a tool to cut short on spending
and investments by the firms. It has now become an
easy system of getting more and more workers on
contract by keeping minimum permanent employees in
the pay-roll. It is notable that even the unions of
permanent workers have not raised the voice of the
contractual workers. These unions discuss higher
wages for permanent workers but approve of minimum
wages for the contract workers. Even if unions demand
higher wages for the contract workers the permanent
employees don't supportitin fear of loss of their jobs.

Now a days engaging contract labour is being
done indiscriminately in government, quasi-
government and private sectors. According to the place
and time, their name and working conditions are
changed a little and they are engaged everywhere. The
only purpose is to utilize their services by giving a low
salary. We can say that by taking advantage of
unemployment, exploitation is done in every
organization through contract labour as they even have
no relation with the Principal employer because the
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contract workers are not on their payroll.

Due to indiscriminate practice of
contractualisation today there are 46% contract workers
in industries and 9% in service sectors also. Due to high
skills requirement in the services sector the number of
contract workers is relatively lesser. According to Indian
Staffing Federation(ISF) 1.23 crore are employed in
which 43 percent are working as casual/contractual
workers and, 69 lakh people are employed in the
government's flagship programmes who do not ger
even minimum wages and social security. According to
the Annual Survey and Industries released by NSSO
there were 59.6 lakhs workers in 2001-2002 in the
industry sector and it grew by 105 percent and thus
increased to 1.22 croresin 2017-2018.

During the same period the number of contract
workers grew by 243% from 13 lakhs to 44.5 lakhs. The
latest figures of contract workers are not available but
according to an estimate the number of contract
workers is increasing rapidly and the number is
estimated to be more than 50% of the total work force.
There is a huge number of contract workers in the
unorganized sector. They do not get the security of both
service and wages and are also deprived of social
security. Looking at the exploitation of the contract
workers, it seems that this section of workers have now
become bonded workers in the country.

In order to protect the contract workers from
exploitation, the Government of India enacted the
Contract Labour (Regulation & Abolition) Act, 1970 but it
has totally failed to put an end to the exploitation of
contractlabourers or stop their exploitation. The present
form of the contract labour law, benefits the employers
instead of the workers and as a result, contract workers
are working in both permanent and core nature of work.
It is very difficult to form and run a union of contract
workers and they are deprived of even getting the
benefits of collective bargaining.

Therefore, the Bharatiya Mazdoor Sangh
proposes the following amendments in the Contract
Labour (Regulation & Abolition) Act, 1970:

1. Itis not enough for any government to enact a law,
but it is also its responsibility to ensurethat the
provisions of the same law are implemented
effectively, strictly and properly.

2. Forthe Act to be followed there must be at least 20
or more contract laborers working in anorganization
and due to this the employer hides their actual
number. Hence this provisionshould be removed.

3. According to the constitution of India as well as the
directives of the Supreme Court, the principle of
equal pay for equal work should be implemented in
the cases of contract workers. Though it is
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mentioned in Central rules (Rule 25) yet it is not

followed, therefore, the provision of equal pay for

equal work should be made mandatory in the Act
itself

4. Permanent category and core activities be clearly
defined so that contract labourer are not engaged in
these types of works.

5. Violation of point number 4 mentioned above or
contract workers removed after ban on contract
work in an establishment must be regularized and
the contract worker must be paid the difference
between her/his and wage of permanent worker for
the period of her/his work to put a halt on violation of
existing laws.

6. In section 35 of Contract labour (Regulation &
Abolition) Act, 1970, the government has been
given the right to waive provisions of the Act in case
of emergency. Generally, misuse of this right is
more, so it is essential to categorically clarify the
emergency situation so that beyond these
situations it is not misused under any
circumstances.

7. Suitable provisions should be made in the law that
the contract workers should get the minimum salary
of the pay scale at par with government employees
and the provision of increment should be
implemented on the basis of their continuous
service.

Bharatiya Mazdoor Sangh therefore, demands to
implement the above mentioned items and proper
amendments as well as suggestions be included in the
Act for the welfare of the contractual workers in
particular and the nation in general, failing which it has
no other alternative but to adopt the path of agitation
which will in no way be desirable for healthy industrial
relations and harmony of the country.

Proposed By- Sh. V. Radhakrishanan, All India Secretary
Seconded By- Sh. Brij Bihari Sharma,
General Secretary, Jharkhand State

Resolution No. - 3

NATIONAL LABOUR POLICY
SHOULD BE MADE FORECONOMIC
DEVELOPMENT

There are two main pillars of the economy. Capital
and labour. These two are equal stakeholders in
economic development. But capital has almost one-
sided claim/rights over the profits earned from
economic development and labour is neglected. The
primary goal of any democratic country is justified
distribution of the benefits of economic development.
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The prosperity of a nation is not possible only with the
prosperity of capital. It also requires prosperous and
happy labour.

Today our country is moving towards rapid
economic development. In this period of economic
development, there has been a rapid increase in the
wealth of the rich while there has not been a
proportionate progress in the economic level of the
workers. Itis clear from this, that the labourers are being
deprived from their legitimate rights. The present labour
policy and labour laws in the country are only for 7%
organized sector workers. There is no labour policy and
labour law for 93% of unorganized sector workers.

The National Labour Policy of India is mainly influenced
by the following points:

1. Constitution of India

2. Standards set by the

Organization
3. Labour policy announced in the Five Year plans of

the country
4. Reports and recommendations of National Labour

Commissions and Tripartite Committees

The Fundamental Rights and Policy Directive
Principles mentioned in the Constitution of India are the
basic foundation of the National Labour Policy. In the
constitution, labour has been kept in the concurrent list
on which both the Centre and the States can make laws.

International labour standards have been settled on
many subjects by the International Labour
Organization. ILO has passed unanimous resolutions
on many topics like Right to Organize. Prohibition of
Forced Labour, Creating Employment Opportunities,
Industrial Relations. Weekly Res and Paid Leave,
Occupational Safety and Health, Social Security,
Women and Child Employment, Migrant Labourers and
Hours of Work. It is mandatory for the member countries
to follow them.

Many points and laws have been included in the
labour policy during the Five year plans of the country.
The following deficiencies were found in the labour
policy announced in the Five year plans.

1. Existence of difference in wage rates. (Wage rate
should be 1:10 proportion)

2. Reduction in worker's share in profit earned from
economic development/value addition.

3. Ineffectiveness of minimum wages.

4. Failed to enhance Skill, health, standard of living
and efficiency of a worker.

5. Failedto generate employment opportunities

The Royal Commission on Labour and the National
Labour Commission have given many reports and
recommendations regarding labour. In the form of a
tripartite forum. Indian labour conference and Standing
Committee on labour have also given unanimous
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reforms and recommendations to the government. But
these were not implemented due to lack of strong will
power. This reflects the difference between words and
deeds of the governments. Stopping the event of ILC
also clearly explains that the government has no faith in
tripartite commitment.

The economic development of a country depends
on the contribution of the workers of that
country.Although the labour policies and labour laws of
the Government of Indiaare clear. However, thereis a
wide gap between policy announcements and
implementation. The labour policy is limited topapers
only and till date it has not been fully implemented. As a
result, there is no solution on thefollowing important
points-

1. No effective forum has yet been formed to solve the
salary problems.

2. No unanimous policy designed regarding collective
bargaining.

3. The question of living wage has not yet been
formally accepted by the government.

4. No concrete policy to make labour unions strong
and effective.

5. The working system of Pay Commissions/Boards is
not simple and quick.

6. Even after the appointment of Labour Welfare
Officer, adequate labour welfare works were
notdone in the factories.

7. Laxity inimplementation of disciplinary code.

Labour policy and labour laws will be effective only
when they are universally applicable, including workers
in both organized and unorganized sectors. Legislative
intervention is not possible without developing a
national labour policy. In this way, the Government of
India should first focus on building a consensus on the
framework of the National Labour Policy on labour
issues, instead of moving ahead with the vision of
implementing some provisions in the labour laws to
please the industries. Many different studies,
suggestions and improvements have come to the fore-
front within the last 25 years. Therefore, it will be easy to
draft a consensus national labour policy.
Unemployment in the country is rising rapidly due to the
high automation in the manufacturing sector. The
economic policy adopted to attract foreign investment
has also notled to the expected increase in employment
opportunities. Ultimately, it is necessary that the
Government of India should create new employment
opportunities. This can be achieved by adding practical
training after higher education.

Therefore, the Bhartiya Mazdoor Sangh demands
the government to make and implement a National
Labour Policy in the present context, which includes the
following points-
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o & w DN

1. Labour policy and laws should be made for the
entire unorganized and organized labour sector.
2. Mutual agreement and collective bargaining should

be encouraged.

3. Priority should be given to maintaining industrial
peace.

4. Appropriate standards of social security should be
determined.

5. Compliance with labour laws and timely
arrangement for senlement of labour disputes be
assured.

6. The participation of labour in the management
system be ensured.

7. An effective forum should be made for tripartite
discussion. The consensus given by thetripartite
forum should be implemented and the ILC must be
restarted.

8. Effective and Result-oriented system should be
implemented in higher education as well as
vocational skills and training.

9. In order to control the rapidly increasing
unemployment in the country, new employment
opportunities should be created.

10. Living wage should be fixed in place of minimum
wage.

11. Proportionate share of labourers should be ensured
in the benefits of economic development.

12. Difference in wage rate should be abolished.

13. Standards of occupational safety and health should
be fixed.

14. Compliance of labour laws should be ensured.

15. A tripartite forum should be made for formulation of
National Labour Policy.

Proposed By: Sh. Raj Bihari Sharma, Zonal Organizing Secretary

Seconded By: Sh. Anish Mishra, State President, Delhi

Resolution No. -4

FIXATION OF LIVING WAGES
INSTEAD OF MINIMUM WAGES

Indian economy is emerging as the fastest
growing economy in the world. Its ranked 5th amongst
all the economies in the world and we in India should be
proud of this. The World Bank has also predicted that
GDP of India will be between 6 to 7% in the financial year
2022-2023, which is normally better than any other
developing country. In this way, India is going to become
an economically powerful country of the world. On the
contrary, according to the World Poverty Index of Year
2021, India is ranked 66" amongst 109 countries, 22
Crore poor people are staying in India which is the
largest population of poor people in the world.
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According to a Govt. survey, the richest 10%
people in India hold more than 64% property whereas
the poorest 50% people hold just below 10% property.
1% of the richest people hold 33% of all wealth of the
country. This indicates that there is a sizable disparity
between distribution of fruits of economic development
between the rich and the poor, Rich people are
becoming more rich and poor people are becoming
poorer. Therefore, it is absolutely necessary to curtail
this gap to form a really powerful economic and
developing economy. The population which is below
poverty line needs to be brought up for which strong will
power of national leaders is the need of the hour and it is
the right time to implement Living Wages instead of
Minimum Wages.Primarily,

Primarily, there are three kinds of wages. Minimum
Wages, Fair Wages and Living Wages. Minimum wages
are supposed to be given to the labourers statutorily by
the employer which cannot be curtained on any ground.
The labourers are protected from any other curtailment
in their wages in the minimum wages Act. Fair wages
are just below Living wages. Minimum wages are fixed
to meet the fundamental human needs, whereas Living
wages are fixed as per the cost of living and this is
required to bring the people who are below poverty line.
In general, the political and economic focus of wage
determination in any country should be to determine the
Living wages. The need of Living wages is also
indicated under Article 43 of Constitution of India. It is
mentioned that all out efforts are required to be taken by
the concerned for the betterment of the society. Hon'ble
Supreme Court has also impressed on the need to fix
the Living wages.

In the International Labour Conference held in
June, 2022, it was indicated that in some labour issues,
ILO has to play an important role which includes fixation
of Living wages also. Under Minimum wages act, the
primary needs such as food, cloth and shelter are
protected. According to the National Labour
Commission, in the fixation of Minimum Wages act, it is
divided into three parts, in which for food 2700 calories
per family, 72 mtr cloth and 10% room rent and 20%
towards other miscellaneous expenditure is shown.
Whereas, under Living wages, the factors such as
medical requirements, education, entertainment etc.
are included which is more than about 25% of minimum
wages. In India, it is now highly required to fix the Living
wages act. In India to eradicate poverty from the grass
root levelitis the primary need of the hour to replace the
present Minimum wage act with the Living Wage Act.

In view of the above the 20" All India Conference of
the Bharatiya Mazdoor Sangh being held at Patna from
7 to 9 April 2023 is demanding the Goverment of India to
fulfil the statutory obligation of public welfare. The
Government of India ould fix Living wages instead of
minimum wages. In case, the Govt. fails to do so, then
BMS will be left with no other option but to undertake a
Massive, nation-wide Movement at national level.

Proposed By: Sh. S. Mallesham, All India Vice President
Seconded By: Sh. Somesh Bishwas, All India Secretary
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FNo 218025/28/2022/D1R/CGHS. Gouvt. of India
Min. of Health & Family Welfare Department of
Health & Family Welfare Directorate General of
CGHS RK Puram Sector-13, New Dethi Dated the
12" April, 2023

Subject : Revision of Consultation Fee, Room Rent
and ICU charges for All Health Care Organizations
(HCOs) empanelled under CC

| am directed to convey the revision of the
charges for Consultation fee, Intensive Care Unit and
Room rent reimbursable in respect of treatment
rendered to CGHS beneficiaries in all HCOs
empanelled under CGHS. The revised rates in respect
for the aforementioned items are as under

a) Consultation fee -
OPD Consultation Rs. 350 /-
IPD Consultation Rs. 350/-
(For both NABH and Non-NABH accredited
HCOs)

b)ICU Charges —
Rs. 5400/- for all categories of ward entitlement
(General Ward/Semi-private ward /Private
ward)
(For non-NABH accredited hospitals the
charges shall be 15% less)
ICU charges are inclusive of Room Rent.

c) Room Rent-
General ward Rs.1500/-
Semi-private ward Rs.3000/-
Private ward Rs. 4500/-
(For both NABH and Non-NABH accredited
HCOs)

The other terms and conditions of empanelment
shall remain unchanged.

These revised rates shall be applicable from the
date of issue and shall be valid till further orders.

This issues with the approval of Competent
Authority and concurrence of Integrated Finance
Division . Ministry of H&FW vide CD No0.3419 dated
27.03.2023.
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Ministry of Health and Family Welfare

Union Health Ministry Revises CGHS Package
Rates for the benefit of CGHS Beneficiaries
Referral Process under CGHS simplified;
beneficiaries can now be referred through video
call Posted On: 12APR 2023 6:11PM by PIB Delhi

Union Ministry of Health and Family Welfare has
decided torevised the CGHS package rates for all
CGHS beneficiaries. The Union Govt has also
simplified the referral process under CGHS for the
benefit of its employees.

After due examination of demands from
stakeholders and taking into consideration the increase
in costs of various components of health care, the Union
Health Ministry has proposed to initially revise the
CGHS package rates of consultation fees, ICU charges
and room rent, as per details given under:

Revised CGHS rates:
Item Existing Revised
Consultation Fee —
OPD onsultation Rs. 150 Rs. 350
IPD Consultation Rs. 300 Rs. 350

ICU charges —
includes Rs 750 for non-NABH |Rs. 862 for
hospitals and Rs 862* for|NABH + Room
NABH hospitals includes- |rent as per
monitoring, Rs 5,400/- (Rs 862 |ward

+ Rs 4,500/- RMO charges, |entitlement
nursing care and in addition
Room rent is as per ward
entittement of beneficiary -
general ward / semi- private
ward/ private ward is permitted

Rs. 5400/- (Rs.862
+ Rs. 4,500/- for
private ward = 5,362
- rounded to Rs
5,400) including
accommodation for
all ward entitlement

Room Rent - Rs. 1,000/- Rs. 1,500/-
General ward Rs. 2,000/- Rs. 3,000/-
Semi- Private ward Rs. 3,000/- Rs. 4,500/-

Private ward

The referral process under CGHS has also
been simplified. Earlier the CGHS beneficiary had to
visit the CGHS Wellness Center himself and take
referral to the hospital. But now, if the CGHS beneficiary
is unable to go, he can send someone on his behalf with
his documents to the wellness center. The medical
officer can refer the beneficiary to go to the hospital after
checking the documents. Apart from this, CGHS
beneficiary can also take referral through video call.
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